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ABSTRACT

Using an opinion guestionnai.,e with students,
parents, and school personnel and personal interviews with secondarystudents, a Kentucky research study examined the extent of, sex bias
in vocational programs, *he factors contributing to the enrollment ofnontraditional students, and the barriers or,t, problems affecting the
enrollment of nontraditional ° students in the' state' s vcca tional
education programs. Additional oblectives were (1) to determine the
effects of socioeconomic status, att4tudes toward education, and the
culture of the geographic area upon enrollment in nontraditional
.programs, (21 to make basic recommendations for the elimination of
existing stereotyping and bias, and (31 to compile a sex fair
comprehensive bibliog.raphy of vocational education materials.
Selected conclusions Include these: all respondents felt vocational
teachers exhibited sex fair behavior: students and their parents are
unsure as to how nontraditional students were treated by counselors;
all groups except the principals were unsure as to whether principals
saw the need to eliminate sex bias in the community: and 'students do
not feel that they are adeonately prepared for the possible problems
and barriers a nontraditicral lob seeker may experience. Among the
eight recommkndations made ere those supporting increased parental
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fa5.rness in education, the development of a sex-fair standardized
method of student selec+ion. for over-capacity vocational courses, and
an interdisciplinary approach to encourage +he enrollment rf
nontraditional students. Mhe fourteen appendixes inc-kUalThirvey
instruments, summarized resporses, and various forms and procedures
used. The bibliography ig available as a separate dccument--see
Not e. (A uthor/MEK)
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ABSTRACT

0

ROJECT TITLE: . An Analysis of Sex-Role Stereotyping and Sex iias in
Secondary Vocational Education in Kentlicky

PROJECT DURATION: Marcti 1, 1978 -ugust 31, 1974

OBJECTIVES: The objectives of this research project were: .(a) to

assess the extent that sex bias exists in vocational programs
at the secondary level in Kentucky; (b) to identify factors con-
tributing to the enrollment and problems/barriers that non-
traditional vocational students encountered upon enrollment in
vocational programs; (c) to determine the effects of socioecor
nomic status, attiNdes toward education, and culture of the
geographic area upoA eni'ollment in nontraditional vocational
programs; (d) to provide basic recommendations for a model to
use in vocational education to aid in eliminating sex stereotyping
and sex bias; (e) to compile a sex fair comprehensive bibliography
of vocational education materials.

PROCEDURES: Three instruments to assess the extent of sex stereotyping
and bias were developed and are-listed as folTows: (1) Opinion
Survey, (2) Traditional Student Interview Guide, and (3) Nodtradi-
tional Student Interview Guide. The Opinion Survey initrument was
administered to a statewide target,population of secondary principals/
adMinistrators, secondary vocational counselors, secondary vocational
teachers, secondary nontraditional vocational students and their
parents, and secondary traditional vocational students and their
parents within 14 vocational regions. Interviws were conducted.,,
with only secondary traditional and nontraditional vocational
students. A bibliography of sex fair vocational educaltion curriculum
4materials, sex equity organizations, and other resourCes related to
sex bias was compiled during the course of this project.

CONTRIBUTION TO.EDUCATION: The Opinion Survey instrument and personal
. interviews assessed the extent of.sex bias, identifi4d factors

. contributing to the enrollment of nontraditional students, and
identified barr'iers/problems affecting the enrollment of non-
traditional students in vocational education_programs. The project° ,

final report includes recommendations to aid in the elimination of-
sex bias and a supplemental bibliography for use by vocational
.educators which will be dfsseminated by the Kentucky Bureau of
Vocational Education.

PRODUCTS DEVELOPED BY THE PROJECT: The felllowing products have resUlted
from this project: a comprehensive bibliography of sex fair voca-
tfonal educatlon curriculum materials and other related resources on
sex bias ard a vocational program model conceptualization for .

eliminating,sex bias and increasing the enrollment of nontraditional
vocational students. The bibliography is published as a separate
document.

I

V.
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AN ANALYSIS OF SEX-ROLE STEREQTYPING AND SEX BIAS IN
SECONDARY VOCATIONALEDUCATION IN KENTUCKY

CHAPTER I

.

..INTRODUCTIDN

Title II of the Education Amendments tf 1976, P.L. 94-482, includes
provisions to develwand implement programs to overcome sex bias, sex-
role stereotyping and discrWhation inwocabtional educat4on.

This study reflect; one of the efforts of 'the Kentucky State Board
of Occupational Eiducation/to eliminate sex bias, sex-role stereotyping '

, and di.scrimination inAts vocational education programs; thereby furn.sh-
ing equal educational opportunities to both seAes.

- A host of.equal.opportunitylegis1ation has been passed in the last
few years. ,This legislatioh and ensuing regulations have placed,inci-eased
,responsibility on state and local 4dministrators to ensure that all voca-
tional education.progres and activities are free from sex tin, sex-role
stereotyping and dis'eriminatioh.

The thrust for equal opportunity began with the Civil Rights Act of
1964 ancl was followed,by several Executive Orders concerning e'qual Oppor-
tunity. 1iit1e Ilnof thesEducation Amepdments of 1972 builds upon the
Ctvil Righd legislation by adding "sex" to the basis on which a personr
mAy not be excluded,from partidipation in, be denied the benefits of, or
be subjected to disscrimination under any education program or activity
receiving federal assistance.

The Department of HEW, Office for Civil Rights' 1974 Survey of
aplYroximately 1,400 area'vocational educgion schools revealed that
vocational education schools maintained a,pattern of segregation based
on race and sex in vocational education. in 1976, the Bureau for Adult

.and'Occupational Education reported that women are still concentrated in
courses identified as "intended" for them.

. For the academic year 1977-78, the Kentucky Occupational °Information
Unit in the Bureau of Vocational Education reported a total enrollment of
168,900 secondary students ih vocational education.programs. From the
total enrollment, only 9,194 of the students were identified as enrolled
in a nontraditional vocational educat:ion program. It also reported that
seventy-eight percent of the females in vocational education programs

1
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were enrolled in consumer and homemaki44 or a combination ofvconsumer
, and homemaking and gainful home economics, business.and office, healthcareers, and distributive'education and that only four percent of thefemales in vocational education programs in Kentucky were enrolled in'trades and industry.

The Kentucky State'Board of Education, Bureau of .Vocational Educa-.

tion, in its atteiipt to implement the sex .equity provisions-Of P.L.
94-482, felt that an assessment of the attitudes.of vocational adminis-
trators, counselors, teachers, students and parents might provide
insights needed to eliminate sex bias? sex-role stereotyping and dis-
'crimination in fts vocational education prOgrams. As a result, a 15-1/2
month project was funded by the.BUreau of Vocational Education with
Western KentuckyUniversity to coflect and.analyte data relitisve to
attitudes,toward sex bias, sex-role stereotyping and discrimination in
seconddry vocat19nal programs in Kentucky.

Objectives of the StUdv

1. To identify 'all students enrolled in hontraditional secondary
vocational education programs in Kentucky for the period of
July 1, 1976 to December 31, 1979.

To identify.factors which contribute to enrollment in non-
traditional training programs by students of either sex.

3. To identtfY, broblemsOarriers which either male or female
students encountered upon enrollment in and-completion of
nontraditional training programs.

4. To determine the extent to which sex-role stereotyping and sex,
bias exist in secondary vocational education in Kentucky.

To determine the effects of socioeconomic status, attitudes
toward education, and culture of the geographic areA on tbe
enrollment of either male or female students in a nbntradi-
tional vocational education program in Kentucky.

To o6'4&informatin regarding attitudes concerning sex bias
of adminis torslucounselors, vocational teachers, parents,
and vocational students in schools with either male or female
students enrolled in nontraditional programs in Kentucky.

7. Toobtain information regarding attitudes concernimg sex bias
of administrators, counselors, vocational teachek, parents,
and.vocatjogal students who are enrolled in traditional.voca-
tional 'programs in Kentucky.

8. To provide periodic input in the Bureau'of Vocational Education°
staff and participating vocational institutions from which
inservice activities' may be structured to reduce sex-role
.s-tereotyping and sex bias in vocational education.

2
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9. To provide recummendations for a model to'use in vocational
education:to aid in eliminating sex-role stereotyping and
..sex

10. To cOrrip ile a comprehensive bibliography and'description of
available sex-role stereotyping and sex bias vocational'
education materials.

pefinition of Terms

1.. Barrier:. - a real or imaginary obstacle to reaching a goal.

.2, Nontraditional vocational program - an area of instruction not
usually entered by members of both sexes.

3. Secondary - secondary gainful vocation4l programs; stHents
enrolled in grades 9-12 in high schools and area centers; ..

4. Sex bias - behavior resulting from the assumpti.:In thdt one
sex is superior.to.another.

5. Sex discrim ation.- any action which limits or denies a person
. or'group of persons opportunities, privileges, roles, or

reaards on the basis of sex.,

6. Sex fairness - the equaL treatmeht of all individuals disre-
gardIng wheiher they are,male or female. An example would be
the developmentAnd utilization of the same standard for
admission into a vocational class for both males and females.

7. Sex-role stereotyping - attributing behaviors, abilities, inter-
ests, values, -nd roles.to a person or a group of persons on.
the basi; of tneir sex.

8. Traditional'vocational prog ram - an area of instftction which
as traditionally enrol ed members of only one sex. Sudh pro-
grams'are those that are generally perceived by people in
communities as being provided..1.9.r either males ()11,.. females.

9. Vocational training_ ro ram or vocational educatior. prograMs -
an area .of instruction which epares students for jobs, iden-
tified by a United States Office of.Education code ,number.

Limitations of The Study

The limitations of the research project are as follows:

1. A large population of nontraditional students were identified;
therefore a random sample of the total population of nontradi-
tional secondary vocational students was selected for the study.

3
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2. Although several survey instruments on sex bias were located,
none appropriately fulfilled the stated objectives of this
project. The survey instrument and the interview guide used
for data collection were developed,by project personnel and
external consultants. The internal validity,Lf the study is
threatened because no similar survey instruments were available
for comparison. Due to time(constraints, the interview guide
was not checked for validity or reliability:

3. A preliminary aspect of the sample selection process conSisted
,of randomly 'selected secondary schools for project participa-
tion. Appr'oval by the respective school superintendent,
vocational regional director, and school principal was then
required for school participation in the project.

4. The random sample selection.of a ministrators, counselors,
vocational teachers, vocational çudents, and parents wes com-
pleted prior to survey administra on to any school participating
in the 'project. However, 'due to st4Jdents withdrawals and'
graduati,ons from school before conducting the survey at each
school, several sample subjects had to be replaced by randomly
selected alternates. School personnel who were no longer at
the school were also replaced through random selection. Subject
mortality of one.or more nontraditional students resulted at
11 of 28 schools iri-virh4-ch there were no alternates for reselec-
tion.

%

5. During the survey administration phase'6f-this project, 705
parent surveys were given to vocational studets for delivery
to their parents. Although a postage-paid, self-addressed
envelope was provided, the return rate was only thirty-eight
percent. When appropriate research techniques result in a

large number of nonrespondents, an interview with nonrespondents
should be conducted to determine any differences between rn

respondents and nonrespondents. Due to time constraints, a
nonrespondent survey was not conducted.

1.

4
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CHAPTER II

METHODS AND PROCEDURES

4(

k

This study was.conducted in three phases: Survey Phase, Interview

\

Phase, nd Bibliography Compilation. The Survey Phase involved the
developtent of.the Opinion Survey Instrument, &coring procedures, sample .

selection of schools and participants, survey administration and follow-
up, and preparation for data analysis.

The second phase involved the development_of an.interview guide,
interview sample selection, and interview guidi administration.

The third phase involved the compilation of a bibliography of sex
fair materials for use by vocational educators. The bibliography is
bound separately and is a supplement to this report.

Survey Phase

nrument Development

The instrument used in this study was developed and validated by
°project staff and external consultants. A search was conducted using
the Educational Resources Information Center (ERIC) and Measures of
Education Equity for Women: A Research Monograph from Institutes for
Research (a product of Women's Education Equity Act, P.L. 937.880) to
locate existing survey instruments to assess attitudes toward sex
bias. Instruments pertaining to attitudes toward.sex bias were located
and prbvided helpful information., however, none of the identiffed instru-
ments appropriately fulfilled the requirements of the stated objectives
of this Ooject. The devised instrument was designed to gather infor-
mation on the respondent's background, attitudes toward sex bias, factors
contributing to enrollment, barriers/problems affecting enrollment of
nontraditional student, and favorable or unfavorable attitudes toward
vocational education.

Many\items on the tex bias attitudes were abstracted from other
instruments and related literature and were prioritized according to the
Q-sort technique. From these prioritized items, an Opinion Survey was
developed Which consisted of 29 Likert-type items and two demographic
questions. ' The five-point Likert scale progressed from one, indicating
strong disagreeMent to five, indicating strong agreement.

The initial draft was field tested with 32 subjects. A split-half
reliability was computed which yielded a reliability coefficient of
.4084, p
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The revised Opinion Survey was then submitted to two external
consultants with expertise in research and in the area of sex bias and
sex-role stereotyping. As a result of this evaluation and critique,
changes were made to glean information in regard to:

1. Admission to vocational courses

2. Treatment within vocational courses

3. Encouragement/discouragement by significant others

4. Performance in vocational courses

5. Completion of the vocational courses

6.. Future barriers/benefits in careers

7. Working (learning) in a nontraditional environment

8. Knowledge of career opportuniti.es

9. Beliefs about traditional sex roles

10. Legal non-discriminatory practices

The second draft ofthe Opinion Survey included 68 Likert7type
items in six categori3s. It was printed as a small booklet and field
tested with 72 subjects. ,A split-half reliability using the Spearman-
Brown method was computed resulting in a reliability coefficient of
.3410.

After the second field test was completed, minor changes were made
and the instrument was printed in final form, Appendix A. A separate
sheet for each sample group was prepared for inclusion in the Opinion
Survey Booklet. Its purpose was to give instructions and to gather
demographic data. The instruction sheets are included as Appendix B.

Scoring Procedure

The manner in which a participant responded to the questions on the
Opinion Survey indicated his/her attitude toward sex bias (SBA), factors
contributing to the enrollment of a nontraditional student (FCE),
barriers affecting the enrollment of a nontraditional student (BAE),
and attitudes toward vocational education (ATVE).

All 68 items were utilized in scoring sex bias attitudes (SBA)..
In order for all items to have the same numerical value, 24 of the 68
items were reversed. The 24 reversed items are:

A4, A5, A6, Al2, Bl, B2, B3, B4, B5, B6, B7, 68
B10, 612, C2, E5, E6, E7, E9, Fl, F2, F3, F5, F6

6
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The SBA scores range from 68-340. A score of 68 'would indicate a
strong sex bias attitude. A'score of 340 would tndicate no sex bias-or
a sex fair attitude. 4

Strong Sex Bias Attitude Sex Fair Attitude

68 340

,Forty-three of the survey items were identifled as contributing to
the enrollment of a nontraditional student (FEC).

Al, A2, A3, A7, A8, A4, A10, All, A131 A14, A15, A161 .

B9, 811, Cl, C3, C4, C5, C6, C7, C8, C9, C10, C11, C12,
01, 02, 03, 05, 06, 07, 08, 09, 010, El, E2, E3, E4,
08, D10, F4, F7, F8

The FEC scores range from 44-220 A score of 44 would indicate a
strong disagreement that factors contributing to enrollment are not
occurring. A score of 220 would indicate a strong agreement that \
.factors contributing to enrollment are occurring.

Disagreement that Factors
Contributtlg to Enrollment
are NOT Ocdurring '

44

Agreement that Factors
Contributing to Enrollment
ARE Occurring

220 ,

Twenty-four of the survey items were identified as barriers/problems
affecting.enrollment'of a nontraditional student (BAE).

A4, A5, A6, Al2, Bl, B2, B3, B4, B5, B6, B7, B8,
B10, B12, C2, E5, E6, E7, E9, Fl, F2, F3, F5, F6

The BAE scoresrange from 24-120. A score of 24 would indicate a
strcng agreement that barriers that affect enrol,lment of a nontraditional
student do exist. A score of 120.would indicate a strong disagreement
that barriers do exist that efect enrollment of a nontraditional student.

Agreement that Disagreement that
Barriers Exist Barriers Exist

24 120'

Thirty-nine of the survey items were identified as attitudes toward
vocational education (ATVE).

Al, A2, A3, A4, A5, A7, A8, A10, Al2, A13, A15, B4, B5,
37, 89, 810, Cl, C2, C5, C6, C9, C12, 01, 03, 04, 05, D6,
D9, El, E2, E3, E4, E5, E6, E9, E10, Fl, F4, F5

7
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The ATVE scores range is from 39 to 195. A score of 39 would
indicate a strong agreement that respondent had a favorable attitude
coward vocational education. A score of 320 would indicate that eespon=
dent had an unfavorable attttUde toward vocational education.

Favorable Attitude Toward Unfavorable Attitude Toward
Vocational Education Vocational Education

'39 195

Coding Proctdure

A coding system that identified each respondent Wasdeveloped for
identification:and data analysis. Within the code number, each of the
14 vocational regions was idehtified. FroM each vocational region the
two schools were identified asoSchool One. or School Two,. Each school
was also identified as large (L), those enrolling more than 500 stu-
dehts, or small,(S) by enrolling fewer than 500 students:.' Each project
participant was also identified by their..groUp affiliation: peincipal/
administrator (A),.a counselor (C), a teacher (T),'a student (S),,br a
parent (P) and these symbols were included in each code number. Be°-.

cause two vocational teachars were selected to receive surveys within
each school, they were classified as Teacher One (TI), or. Teachee TWo
(T2).

The student code.numbei- contained a Classification depicting whether
the vocational student was A traditional (T), or nontraditional (N)
participant.

Each student and'Parent was assigned identical code'numbers with
the exception.of the students' tode number which started with (S) and
the parents' code number which startedwith (P).

In addition to the code numbtr survey identification the survey,
instruments were also color coded.

An individual packet of materials was prepared for each of the 28'
schools participating.in the project. Within this packet, administrator's,-
counselor's, and the two vocational teachers' Opinion Surveys were packaged
in individual envelopes. The packet also contained a set of 15 student
and parent surveys for nontraditional vocational students. Another
envelope contained a set of 15 student and parent surveys,for traditional
students. All parent surveys were prepared in,individual envelopes with
an enclosed, postage-paid, self-addressed envelope and attached to each
individual student survey. A roster to verify the name and address of'-:#
the parents of each student receiving the survey was attached to both
packets containing student survey instruments. :

The Opinion Surveys were sent home by the students with the request
that one parent complete the survey. Parents were asked to return the
surveys to project staff in the postage-paid envelope provided.

8
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Sample Selection of Schools

The sample selection of,schools with iecondary vocational programs

from each of the 14 vocational regions (regions 6 and.7 are combined)
with enrollmente'of 15 or more nontraditional students was made from,

enrollment data, provided 6y Kentucky's Occupational Information Unit

for academic year 1977-76..

Vocational students enrolled in horticulture, distributive education,
accounting junior management, family and'adult living were excluded when
selecting nontraditional students. .

c This data revealed that the area and state vooational schools in
Regions 1, 2, 5, 7, 13 and 15 did not have at least 15 nontraditional
students; therefore the vocational schools with highest enrollments of .

nontraditipnal students were selected.

The identified schools were assigned consecutive numbers within
two different groups, high schools with vocational programs and either'-
'arta vocational centers of state vocational schools. Using the Fisher

_and Yates Statistical Tables, one vocational high school and one area
or state vocational school from each region was randomly selected for A
a total sample of 28 schools. (See Appendix C for geographic sample .\

distribution:)

Sample Selection of Participants

The survey sample selection of participants was made from enroll-
ments data.provided by Kentucky's Occupational Information Unit for
academic year 1978-79 from each of the 28 identified schools.

*udents were classified as to nontraditional or traditional based
on their sex and progeam enrollment. Fifteen nontraditional and 1.5
traditional students were randomly selected from each identified school.
From those area and state vocational technical schools with less than 15
nontraditional students the thal nimber of nontraditional students ands
a corresponding number Of traditional students were included in the survey.

One parent of each nontraditional and traditional student was also
include0 in the survey.

,s

OneAdministrator/principal, one counselor, and two vocational
teachers were also randomly selected from each of the 28 schools to be
included in the survey.

Permission to Conduct Survey

Permission was obtained to conduct.a survey in all the identified
schools. This was done by telephoning each of the 14 Regional Directors .

of Area and State Vocational Technical schools°and the 14 School Super-
intendents. A follow-up letter giving additional details.about the
survey was also sent to each Regional Director and Superintendent
(Appendix 0).

9
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,

After permission was obtained to conduct the survey, the principal,
of each school was contacted by telephone to schedule a 'date and time
to administer the survey. A letter giving additional information about
the survey was also sent to each principal (Appendix 0).

Survey Administration

Students were administered the Opfnionturvey in.a group setting
during the regular school day by project-personnel. After a brief
explanation of the instrument, the students.were allowed 20 minutes '
to complete and return the survey instrument. When selected participants
were absent and no alternates were available because of the lack of
nontraditional students, opinion surveys with an attaahed postage-paid
envelope were.left with the school principal for those students who were,
ebsent.to complete. The school principal administered the opinion survey
to absent students and returned them by mail to the project office.
Administrators, counselors and teachers completed their survey individually
and submitted them to project personnel in person or by mail. Specific
procedures followed in each school are included in Appendix E.

Survey Follow-Up and Dis'semination

Par6nt non-respondents were mailed a iecond Opinion Survey as well
as a.postage-paid envelope and a cover' letter asking again that Oe
survey be completed and returned:

School personnel non-respondents were also mailed a.second Opinion,
Survey and a postage-paid envelope and a letter requesting their coopera-
tion in completing the survey.

f.
Preparation For Survey Data Analysis

Codebooks categorized by.vocational region and the two schools with-
in each regionmere prepared for ease Of recording information. Data
collection forms were maintained for school personnel, students and parents
who participated in the survey. Upon receiving the completed Opinion.
Survey Instrument, .information was recorded on the appropriate form.
The data collection forms were filled in by hand and this information was
later keypunched for further statistical analysis and will b6 reported in
Chapter III.
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Instrument Development

IntPrview Phase

The interview guide was developed to gather addttional information
tu supplement the information gathered by thetsurvey instrument. Items
selectfWfor the interview guide were directed toward the following
topic areas related to.nontraditional students: .------

1. Skill Level Expectations_ .

2. Learning Motivation
3. Teaching Materials
4. Contributions/Barriers to Enrollment and Completion
5. .Sex Bias Awareness

A .

6. Counseling Effecttveness
7. Career Readiness

I

Interview guide items were abstracted from other interview guides
and related literature. Two forms of the interview guide were developed.
The Nonfraditional Student InteMew Guide requested opinions from the
nontraditional student about 'treatment that he/she was receiving within
the school (Appendix F). The Traditional Student Interview Guide asked
'the traditional student for his/her opinion regarding the treatment of
nontraditional vocatiOnal students*within her/his school (Appendix G).
Both interview Oides were critiqued by personnel unassociated with the
project who had expertise in the area of interview guide development.;
Based upon the critiques, a final draft of each interview guide was
prepared. Due to the limitation of time, the interview,guides were not
field tested.

tnterview Sample,Selection

Ten percent of the secondary vocational s udents lected for the
survey sample,were interviewed.. The interiiew ample cdnsisted of two
secondary nontraditional vocational students and one secondary traditional
vocational student from each school. Students were randomly selected
from the survey sample lists of vocational students.

Interview Guide Administration

The interviews wire conducted concurrently with the survey admin-
, istration process at each school. The student interviewees were not

told that they were going to be interviewed until they had completed
their surveys. Each interview lasted approximately10 minutes. When
previously selected interviewees had withdrawn or were absent from
school, an alternate student from the survey.sample was randomly
selected (Appendix E).

a
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Biblli.ography Development and Compilation

A comprehensive.bibliography of Vocational curriculum materials that
are sex fair, plus the identification of programs and other resources
related to sex bias was developed. The .primary purpose for the develop-
ment of the biblioVaphy was to provide vocational educators with a list
of materials for selection, adoption ahd Lae. An ERIC search wa's con-
ducted to locate available pertinenf resources and bibliographies.
Publishing companies,and.projeet directors of national and state projects
on sertquity were contacted for useable,resources. Approximately 25
directors of projects on sex equity and 53 publishing companies were
contacted for lists of materials. As catalogs of vocational materials
and other resources were received and were carefully scrutinized for sex
fairRess. and other information relating to sex bias.

&intinuous additions were made to an index card file of resources .

for the bibliography throughout the duration of the study. Two publica-
tions from the Women's Educational Equity Communications Network entitled
Resources in Women's Educational E uit , Volume 1 and Nohprint Resources
in Women s Educational Equ ty provided a multitude of resources from
which to.draw pertinent items for inclusion in the bibliography. News-
letters in the area of sex stereotyping and bias were also utilized as
a source of current materials.

The bibliography, published 'as a separate,document, Contains approxi-
mately 900 titles of resources. Descriptions of the materials are not
included. Materials.within the bibliography are arranged by topic and
type of resource. The following topics are included in the bibliography:

Title

I. Developing Sex-Fair Vocational'Education
A. Agriculture
B. Business and Office
C. Distributive Education

. D. .Health Occupatians
E. Home Economics
F. Trade and Industry

1. Auto Mechanics
2. Building Trades
3. Drafting
4. Electricity/Electronics
5. Welding

G. All Vocational Areas

U. Eliminating Sexism in Language and
Instructional Materials

III. How Sex Bias Affects Men

IV. Men and Women in Nontraditional Careers

t.

12

0 1

6 .... ,

page

2

3

4

7

9

10
16

16

16

17

17

19

19

25

31

34

e,
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"W.

fit

Title
Page.

V. Reference Materials
A. Governmpnt Legislation, Research,

and Current Events 47
B.. Resource Lists and Bibliograpbfes 61

VI. Sex iquality Organizations 65

VII. Sex Fair eounseling in Guidance and,Career Educatic, . 71

VIII. Ways of Elithinating Sexism in Schools- 86

IX. Publishers

I.
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/ CHAPTER III

ANALYSIS OF DATA 'EAND

PRESENTATION OF FINDINGS

This chapter is organized into two major sections. Data collected .

through the Opinion Survey Phase will be presented in the first section,
while data collected through personal interviews will be presented in
the second section.

Opinion S4rvey

Survey Response

The combined sample size for administrators/principals, counselorsr
vocational teachers, nontraditional and traditional students and one
parent of each was 1,522. The intended sample size was 1,668. Due to
students' withdrawal or graduation from the program, 146 of the Opinion
Surveys were not administered.

Table 1 illustrates the number .0 survey respondents and non-
respondents. An analysis of the data in Table 2 shows that
the twenty-eight administrators/principals had a return rate of16.4
percent, the twenty-eight counselors had a return rate of 96.4, the
fifty-four vocational teachers had a return rate of 96.4, the 389 .

nontrcditional students had a return rate of 97.3 and the 389 parent's of
nontraditional students had a return rate of.37.9, the 389 traditional
students had a return rate of 99.2 and the 389 traditional.parents had a
return rate of 38.4. The total return rate was 70.3 and is due to the
low returA rate of parent surveys.

Demographic Data Analysis

An'analysis 0 the general description data shows that 488 males
and 534 females were included in this study. Table 2 reveals the
frequency and percen4gt_of respondents by sex.

Tab)e 3 presents the number of teacher respondents from each voca-
tionalservice area. The larger percentages of 'teachers were from home
economics, followed by business and office, agriculture, trade and
industry and health careers.

Table 4 indicates the number of years enrolled in vocational programs
by the traditional and nontraditional students. The percentages were
the highest .for.first year students with 54.0 percent for traditional
students and 70.2 pvcent for nontraditional students. Second year
students represented 27.6 percent of the traditional students and 20.5

1 4
47
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TABLE 1

NUMBER OF SURVEY RESPONDENTS ANp NON-RESPONDENTS

Sample
Group

Principals/Administrators

,
Counselors

.Vocational Teachers

Nontraditional Students

Nontraditional Parents

Traditional,Students

Traditional Parents

61

Totals

,

Sample
Size

Instruments
Delivered

Instruments'
Nondeliverable

Number of
Respondents

Number of
Non-Respondents

Return
Rate %

28 .28 0 27 1 96.4

28 28 0 27 96.4
".

56 56 54 2 96.4

389 335

0
54 326 9 97.3

389 335 54 127 208 37.9

389 370 19 367 3 99.2

389 370 19 142 228 38.4

1668 1522 146 1070 452 70.3

or;
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q.

40

TABLE 2'

FREQUENCY AND PERCENTAGE OF OPINION SURVEY
BY SEX

Males Females

Administrators/Principals N=(27)

2 Counselors N=(27)

Teachers N=(54)

26

15

27,

96.3

55.6

50.0

1

12

27

3.7

44.4 i

50.0

Traditional Voc,itional Students N=(364) 176 48.2 188 .51.5
4

Nontraditional Vocational Students 190 58.3 136 41.7
N4(326)

Parents of Traditional Vocational 35 26.9 95 73.1
Students N=(130) ,

Parents of Nontraditional Vocational 19 20.2 _75 79.8
Students N=(94) 0'

Totals N=(1022) 488 47.6 534 52.3

. TABLE 3

NUMBER AND PERCEUTAGE OF TEACHER RESPONDENTS.
BY VOCATiONAL SERVICE AREA (N=54)

Number of Teacher
Respondents

Percentage of Teacher
Respondents

Agriculture 22.2

Business and Office

.12

15 27.8

Health Careers 3 5.6

Trade and Industry 8 14.q

Home.EcOnomics 16 29.6

16
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percent of the nontraditional students. Third'year students_represented,
5.7 percent of the traditional students and 3.7 percent of the nontradi-
tional students.

TABLE 4

NUMBER OF YEARS ENROLLED IN VOaATIONAL PROGRAMS
BY TRADITIONAL AND NONTRADITIONAL STUDENTS

,Number of YearS

4Traditional Nontraditional
Students (N=359) StudentsIN=322)

n i %

0-1 . 194 54.0 226 *70.2

\-2 99 2.6 66 20.5

2-3 46 12.8 18 5.6

3,and above' 20 5.7 12 3.7
e.

'4`t

Table 5 presents yearly household iqcome reponted b traditional and
noqvalitional students. An Analysis of the data reveals that only a .

marginal aifference exists between the yearly household incpme of each
group.

Of the 361 traditiwal students respondingAo this question, 54.8
percent indicated they did not know, 19.2 percent indicated income of.

.

$20,000 artd above, 11.1 percent indicated income of $15,000 to $20,000,
9.1 percent indicated income of $10,000 to $15,000, 6.6 percent indicated
income of $5,000 to $10400 and 3.0 percent indicated income of less than
$5,000.

0

Of the 323 nontraditiOnal students 'responding to this question,
52.6 percent indicated they did not know, 16.1 percent indicated income

' of $20,000 and above, 11.8 percent indicated income of $15,000 to $20,000,
3:4 percent indicated income of $10,000 to $15,000, 8.4 percent indicated
income of $5,000 to $10,000 and 2.8 percent indicated income less than
$5,000.

0

'Table 6 presents yearly household income reported by parents of
traditional and nontraditional students. Of the 126 vocational paremts

17
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4 TABLE 5

YEARLY HOUSEHOLD INCOME REPORTED BY
TRADITIONAL AND NONTRADITIONAL STUDENTS

Iraditional (N=361) , Nontraditional (N=323)

Less than.$5,000 11 3.0 9 2.8

$5,001 $10;000 24 6.6 27 8.4

$10,001 - 1510Q0 33 9.1 27° 8.4

$15,001 - $20,000 40 11.1 38 11.8

$20,000 and above 55 15.2 52 16.1

Don't dow .198 54.8 170 52.6 4

.TABLE 6

YEARLY HOUSEHOLD INCOME REPORTED BY
PARENTS OF-TRADITIONAL AND NONTRADITIONAL STUDENTS

Traditional (N=126) Nontraditional QtILL

Less than $5,000 12 9.5 11 10.9

$5,001 - $10,000 23 18.3 28 277

S10,001 - $15,000 23 18.3 21 20.8

S15,001 - $20,000 24 19.0 14 13.9

$20,000 and above 34 27.0 21 20.8

Don't KnOw 10 7.9 6 5.9
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responding to this gyestions 7.9 percent indicated they did not
know, 27.0 percent indicated income of $20,000 and above, 19.0

, percent indicated income of $15,000 to 000, 18.3 percent
indicated income of $10,000 to $15,000, ercent indicated
income of $5,000 to $10,000, and 9.9 percen ndicated income of
less than $5,000..

Of the 101 nontraditional parents responding to this question, 5.9
percent indicated they did not know, 20.8 percent indicated income of
$20,000 ahd above, 13.9 percent indicated income of $15,000 to $20,000,
20.8 percent indicated income of $10,000 to $153000, 27.7 percent in-
dicated income of $5,000 to $10,000 and 10.9 percent indicated income of
less than $5,000.

Table 7 presents information regarding motherS' occupational cate-'
gories as reported by traditional and nontraditional students. An

analysis of data presented in this table reveals that of the 347.tradi-
tional students responding to this question, 41.2 percent indicated their
mother was not employed,for salaries or wages while 12.4 percent indicated
clerical or sales, 12.1 percent indicated service workers, 10.1 percent
indicated semi-skilled workers, 8.4 percent indicated other, 3.7 percent
indicated manager and/or administrator, 3.5 percent indicated teacher or
other educator, 2.9 percent indicated they did not know, 2.0 percent
indicated technician, 1.4 percent indicated skilled craftsman, 1.2 per-
cent indicated laborer, 0.6 percent indicated agriculture and none indicated

. the category of professional. Of the 295 nontraditional students respond-
ing to this question, 36.6 percent indicated their mother was not employed
for salaries or wages, while 14.2 percent indicating clerical or sales,.
12.5 percent indicated service workers,'8.1 perCent ,indicated semi-skilled
worker, 7.4 percent indicated they did not know, 4.7 percent indicated
other, 3.4 percent indicated manager and/or administrator, 3.1 percent
indicated technician,, 1.7 percent indicated professional, 1.0 percent
indicated agriculture, 0.7 percent indicated laborer, and 0.3 percent
indicated skilled craftsman.

Table 8 presents information regarding mothers' occupational cate-
gories as reported by parents of traditional and nontraditional students.
An analysis.of data presented in this table reveals that of the 92
parents of traditional students responding to this question 38.5 percent
indicated that the mother was not employed for salaries or wages, while
24 percent indicated clerical or sales, 12.5 percent indicated service
worker, 8:3 percent indicated semi-skilled workers, 5.2 percent indicated
manager and/or administrator, 5.2 percent indicated other, 2.1 percent
indicated teacher or other educator, 2.1 percent indicated laborer, 2.1
percent indicated technician, and no responses were indicated in the
other identified categories.

Of the 78 parents of nontraditional students responding to this
question, 34.2.percent indicated the mother was not employed for salaries
or wages, while 17.7 percent indica* clerical or sales, 11.4 percent

19
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indicated service worker, 7.6 percent indicated manager and/or adminis-
trator, 7.6 percent indicated,other, 5.1 percent indicated technician,
5.1 percent indicasted semi-skilled worker, 5.1 percent indicated they
did not know, 3.8 percent indicated agriculture, 1.3 percent indicated
skilled craftsperson, 1.3 percent indicated teacher or other.educator,
and no responses were indicated in the other identified categories.

la

TABLE 7

MOTHERS' OCCUPATIONAL CATEGORIES REPORTED BY
TRADITIONAL AND NONTRADITIONAL STUDENTS

Traditional (N=347) Nontraditional (N=295)
n ,

Clerical or Sales 43 12.4 42 14.2

Skilled Craftsperson 5 1.4 1 0.3

Professional 0 0 , 5 1.7

Teacher or Other Educator 12 3.5 18 6.1

Laborer 4 1.2 2 0.7

Agriculture 2 0.6 3 1.0

Service Worker 42 12.1 37 12.5 .

Technician 7 2.0 9 3.1

Semi-Skil'ed Worker 37 10.7 24 8.1

Manager and/or Administrator

i

13. 3.7 10 3.4

Not Employed for Salaries
or Wages

143 41.2 108 36.6

Other 29 8.4 14 4.7

I Don't Know 10 2.9 22 7.4

Table 9 presents information regarding Fathers' Occupational Cate-
gories as reported by traditional and nontraditional students. An
analysis of data presented in this table reveals that of 344 traditional

20
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students responding to this question 20.9 percent indicated the father
was employed as slcilled craftsman, 14.2 percent indicated other, 11.6
percent indicated semi-skilled worker, 10.8 per:cent indicatermanager
and/or administrator, 9.3 percent indicated agriculture, 9 percent
indicated laborer, 6.1 percent.indicatedliot employed.for salaries

TABLE 8
Or.

MOTHERS' OCCUPATIONAL CATEGORIES REPORTED BY
PARENTS OF TRADITIONAL AND NONTRADITIONAL STUDENTS

Traditional (N=92) Nontraditional (N=78)
% n %-

Clerical or Sales 23 24.0 14 17.7

Skilled Craftsperson o o 1 . 1.3

Professional o o 0 0

Teacher or other eduCator

Laborer

Agriculture

Service Worker

Technician

Semi-skilled Worker

Manager and/or Administrator

. Not Employed for Salaries.
or Wages

Other

I Don't Know

2 2.1

2 2..1

0 0

12 12.5

2 2.1

8 8.3

5 5.2

37 38.5

5 5.2

,

1 1.3

o o

3 3.8

9 11.4

4 5.1

4 5..1

6 7.6

27 34.2

6 7.6

4 5.1

or wages, 4.1 percent indicated clerical or sales, 3.8 percent indicated
they did not know, 3.8 percent indicated professional, 3.5 percent
indicated professional,.3.5 percent indicated service workers, 1.5 percent

.21
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indicated teacheror other educator and 1.5 percenfindicated technician.
Of the 289 nontraditional students responding to this question, 19.4 -

percent indicated skilled traftsman, 13.5 percent indicated technician,

.TABLE.9

FATI6S' OCCUPATIONAL CATEGORIES REPORTED BY
TRADITIONAL AND NONTRADITIONAL STUDENTS

Traditiorial (N=344) Nontraditional (N=389)

M1
Clerical ar Salei 14 4.1 6 2.1

Skilled Craft,Sperson 72 20.9 .56 .19.4

Professional ,. 13 ' 3.8 16 5.5
..

Teacher or othereducator 5 1.5 : 4 1.4

Laborer 31 9.0 33 11.4

AgricOture 2 32 9.3 32 11.1 :
,

Service Worker 12 ,3.5 6 2.1

Technician 5 1.5 '', 3 1.0

Semi-skilled Workere 40 11%6 39 13.5

Manager a \ d/or Administrator 37 10.8 28 9.7

Not Employed'for Salaries 21 6.1 ,17 5.9
or Wages

Other 49 14.2 37 12.8

I Don't Know 13 3.8 12 4.8
,

k

12.8 percent indicated other, 11.4 percent indicated laborer, 11.1 per-
.

cent indicated agriculture, 9.7 percent indicated manager and/or adminis-
trator, 5.9 percent indicAted not employed for salaries or wages, 5.5
percent indicated professiooal, 4.8 percent indicated they did not know,

22
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2.1 percent indicated service worker, 2.1 percent indicated clerical or
sales1.1.4 percent Piditated teacher or dther educator, and 1.0 percent
indicated technician.

Table 10 presents information regerding Fathers' Occupational Cate-
gories as reported by parents of traditional and nontraditional students.

TABLE 10

FATHERS' OCCUPAIONAL CATEGORIES REPORTED BY
PARENTS OF TRADITIONAL AND NONTRADITIONAL STUDENTS

Traditional (N=92) Nontraditional (N=76)

Clerical or Sales 7 7.6 3 i 3.8

Skilled Craftsperson 17 18.5_ 20 25.6

Professional 4 4.3 3 3.8

Teacher or other educator 2 2.2 4 0 0

Laborer 13 14.1 4 5.1

Agriculture 8 8.7 4 17.9

Service Worker Q 0 2 2.6

Technician 1 1.1 0 0

Semi-sktlled Worker 10 10.9 6 7.7

.
Manager and/or Administrator 15 .16A 7 9.0

Not Employed for Salaries 6 6.5 7 9.0
or Wages

Other

1 Don't Know

9 9.8 11 14.1

o o 1 1.3

An analysis of data presented in this table reveals that of the 92
parents of traditional students °responding to this question, 18.5 percent
percent indicated the father was employed as a skilled craftsman, 16.3

f-
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414

.10

percept indicated manager and/or admimistrator, 14.1 percent indicated'
laborer, 10.9 percent indicated semi-skilled wol(ker, 9.8 percent indizated
other, 8.7 percent indicated agriculture, 7.6 percent indicateltaclerical :

or sales, 6.5 percent indicated not employed for salaries or vieges, 4.3
percent indicated professional, 2.2 percent indicated teaciltr or other-

.

educator, 1.0 percent indicated technician, and no responses were in-
dicated in.the other identified Categories.. Of the 78.parents of non-
traditional students responding to this question, 25.6 percent indicate4

.

skilled craftsman, 17.9.percent indicated agriculture, 14.1 pqrcent
indicated other, 9 percent indicated not employ& for salaries or wages,
9 percent indicated manager and/or administrator, 7.7 percent indicated.
semi-skilled worker, 5.1 percent indicated laborer, 3.8 percent indicated
professional, 3.8 percent clerical or sales, 2.6 percent indicated service
worker, 1.3 percent indicated they did not know and no responses were
indicated in the other identified categories.

Table 11 indicates education lpvel of mothers as reported by tradi7
tional and nontraditional students. An analysis of data presented

TABLE 11

EDUCATION LEVEL FOR MOTHERS AS REPORTED BY
TRADITIONAL'AND NONTRADITIONAL STUDENTS

Traditional (N=351) Nontraditional (N=303)

Don't Know 52 14.8 50

Eighth Grade on Less 77 21.9 58

Didn't Finish High Schdol 62-1 17.7 57

High School Graduate 98 27.9 79

Some College 27 7.7 36

College Graduate 35 10.0 28

. 16.5

1_ 19.1

18.8

26.1

7.6%

lf.0

in this table reveals that of 351 traditional students responding
to this question, 27.9 percent indicated the education level of mothers
to be a high school graduate, 21.9 percent indicated eighth grade or less,
17,7 percent indicated they did not finish high school, 14.8 percent
indicated they did not know, 10 percent indicated college graduate, and .

24
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p

7.7 percent indicated some college'. Of the 303 nontraditional students
responding to this question, 26.1 percent indicatdd the education level
of mothers to be a high school graduate, 19.1 percent indicated eighth °

grade or less, 18.8 percent indicated they did not finish high school,
16.5 Percent indicated they did,not know, 11.9 percent indicated college
graduate, and 7.6 percent indicated some college.

Table 12 indicates education level of mothers as reported by parents
of traditional and nontraditional students. An analysis of data presented
in this table reveals that of the 100 parents of traditional students

TABLE 12

EDUCATION LEVEL FOR MOTHERS,AS REPORTED BY
PARENTS OF TRADITIONAL AND NONTRADITIONAL STUDENTS

Traditional (N=100) Nontraditional (N=82)
n %

Don't Know 0 ° 4.0 -' 1 1.2

Eighth Grade or Less 15 15.0 15 18.3

Didn't Flesh High School 26 .26.0 23 28.0

High School Graduate 43 43.0 29 35.4

Some College 12 . 12.0 7 .8.5

College Graduate , 4 4.0 7 8.5

responding to this question, 43 percent.indicated the education level of
mothers to be a high school graduate, 26 percent.indicated they had not
finished high,school, 15 percent indicated eighth grade or less, 12 per-
cent indicated some college, and 4 percent indicated college graduate. Of
the 82 parents of nontraditional students, responding to this question, 35.4
percent indicated the education level of mothers to be a high school
graduate, 28 percent indicated they.didn't finish high school, 18.3 per-
cent indicated eighth grade or Tess, 8.5 percent indicated some college,
8.5 percent indicatedcollege graduate and 1.2 perdent indicated they did
not know.

25
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Table 13 indicates educational level of fathers' as reported by
tradition41 and nontraditiohal students. An analysis of data presented

. in this,table reveals that of the 359 traditional students responding .

to this question, 38.4 percent indicated the education level of fathers
to be a high school graduate, 22.8 percent indicated didn't fihish high
school', 13.4 percent indicated eighth grade' or less, 10 percent indicated -

don't know, 7.8 percent .indicated college graduate, 7.5 percent indicated
some college.

TABLE 13

EDUCATrON LEVEL FOR.FATHERS REPORTED BY
TRADITIONAL ,AND NONTRADITIONAL STUDENTS

Traditional (Ntla)
;.n 0

Don't Know

Eighth Grade or Less

Didn't Finish High School

High School Graduate

Some College

College Graduate

:

.-

36

48

82

138

27

28.

. .13.4

10.0

22.8

38.4

7..5

.7.8 ,

.

.
.

44

40

68

103

30

.

1
.

N...

..

'.

13.9

12.7

.21.5

32..6

9.5

9.8

, .

Of the 3.6 nontraditional Students respondiq to this question,
32.6 percent indicated the education level of fathers to be high.school
graduate, 21.5 pertent didn't finish high school, 13.9 percent indicated
they did not know, 12.7 percent indicated eighth grade or less, 9.8
percent indicated college graduate, and 9,5.percentinditated some college. .

Table 14 indicates education level of fathers as reported by parents
of traditional and nOntragitional students. An analysis of data presented
in this table reveals that of the 92 parents of traditional students
responding to this question, 29.3 pereent indicited the education level -

of fathers to be'a high school graduate, 22.8 percent didn't finish high
school, 20.7 percent.indicated eighth grade or less, 13 percent indicated
some college, 12 percent indicated college graduate, and 2.2 percent
indicated they did not know.
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Of the\75 parents of nontraditional students responding to this
question, 18.7 percent indicated the education level of fathers to be
a high school graduate, 29.3 percent indicated.eighth grade or less,
28 percent indicated.they did not finish high,school, 10.7'percent
indicated college graduate, 6.7 percent indicated some college, and
6.7 percent indicated they did not know.

4

TABLE 14

EDUCATION LEVEL FOR FATHERS AS REPORTED BY
PARENTS OF TRADITIONALAND NONTRADITIONAL STUDENTS

Traditional (N=92) NOntraditional .SN=75)
% . n %

Don't Know 2 2.2 5 6.7

Eighth Grade or Less

Didn't Finish High School

19

21

20.7

22.8

22

21

29.3

28.0

High School Graduate 27 29.3 14 18.7

;Some College 12 13.0 5 6.7

College Gradua9. 12.0 8 10.7
ii

Opinipn Survey Data Description

Summaries of the responses to the Opinion Survey for the seven
survey sample groups: administrator/principals, counselors, teachers,
nontraditional vocational students, parents of nontradittonal students,
traditional vocational student , and parents of traditional vocational
students are presented in Appendices H through N. The findings are
summarized end compared for the seven survey sample groups based upon
the six sections of the Opinion Survey Instrument: Section A, Vocational
Teacher; Section B, Nontraditional Vocational Student; Section C, VOcaL.
tional Counselor; Section D, Vocational Administrator/Principal; Section
E, Family of Nontraditional Student; Section F, Friends of Nontraditional
Students.

. The Likert-type survey instrument contained both positive and nega'-
tive items, To "stongly agree" with the positive item indicated a

strong sex fair attitude and to "strongly disagree" with a negative
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et' item indicated a sti*ong sex fair attitude. Each section except the voca-
ional administrator/principal section contained a mixture of positive

and negative items. A summary of responses to each Obsitive and nega-
tive item is presented within each of the,Isix survey sections.

Section A: Vocatidnal Teacher

Item A-1: Administrator/principal, counselors, teachers, nontradi-
tionaTiTirdirits and their parents had mean responses scores ranging
from 4.4 to 4.0 indicating agreement that teachers welcomed students
into their classes regardless of their sex. Parents of traditional
students had a mean score of 3.9 indicating a marginal difference between
"agree" and "undecided" that teachers welcomed students into their class
regardless of their sex.

Item A-2: Administrators/principals, counselors, teachers, tradi-.
tional and nontraditional students had a mean resPonse score ranging
from 4.5 to 4.2 indicating that teachers gave .the same assignments to
students of both sexes. Parents of the traditional student had a mean
response score of3.93 and parents of nontraditional students had a mean
response scere of 3.91 indicating a marginal difference between "agree"
and "undecided" that teachers gave the same assignments to students of
both sexes.

Item A-3: Administrators/principali, counselors, teachers had a
mean response score ranging from 4.4 to 4.1 indicating "agreement" that
males and females were not separated for class activities. Nontraditional
students and their parents and traditional students and their parents
had a mean response score ranging from 3.9 to a:Tindicating a marginal
difference between "agree" and "mglecided" thatimales and feMales were
not separated for crass activities. .

. Ltem A-4: A negative item, had,mean response 'scores ranging from.
1.7 to 2.2 by.all seven survey groups, indicating "disagreement" that
only one.sex As allowed.to-do all ,class'Aempstrations.

Item A-5:. A negative item, had,a,meamretponse scotqes ranging from
2.0 t..91 2.5 by all seven survey groups indicating."disagreement" that
teachers make comparisons between performance skills.of either sex..

However, because students' responie scores were closer to an "undecided"
response, further .investigation revealed that. 22 percent of nontraditional
studen&and 17 percent of traditional students felt-thii.t comparisons are'
made between performance skills of either sex.

//

Item A-6: A negative item., had a' mean'response s/core ranging from
1.5 to 1.7 by administrators/principals, counselors and teachers in-
ycating "strong disegreement" that-only males were encouraged to be
independent and exercise leaderShip. Nontraditional students and.their
parents and traditiohal students and their parents had a mean score
response ranging from 2.0 to 2.2 indicating "disagreement" that only
males were encouraged to be independent and exercise leadership.
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Item A-7: The seven survey groups had mean response .scores ranging
from 4.6 to 4.C9 indicating "agreement" that.the same grading.procedures
were used for a4,1,students.

Item A-8: The seven surieYA groups had mean response scores fanging
from 477E7.1 indicating "agreement" that both males And females .

were equally encouraged to complete.their vocational program. 0

Item A-9: Adminiitrators/principals with a mean score 'response of
4.2 indicating "agreement" that teachers explained the possible barriers
and problems that students may encounter when seeking a nontraditional
job. The other survey sample groups had mean response scores ranging
from 3.9 to 3.4 indicating a marginal differenae between "agree" and
"disagree" that teachers explained possible barriers, and problems that
student's may encount.or when seeking a nontraditional job.

Item A-10:- Adminis'irators/principals with a mean response score
of 4.3 indicating "agreedient" that vocational teachers encouraged all
students to natify them if a nontraditional student 'received unfair treat-
ment. The six other survey groups with mean response scores ranging
from 3.5 to 3.9 inecatjng"undetided" abaut this item.

Item A-11: Admi strators/principals, counselors,*teachers, tradi-
tional and nontraditional parents had mean response scores ranging from
4.6 to 4.0 indicating "agreement" that tearhers made. information available
to the nontraditional.student on job opportOnities and benefits'. The
traditional and nontraditional student. bad mean score responses ranging
from 4.0 to 3.9 indicating,a marginal difference between "agree" and
"disagree". that teachers made information available on job opportunities
arid benefits.

Item A-12: A negative item, the seven "survey groups had mean
respotIse scores ranging from 1.2 to .7,indicating a "strong disagree-
ment°7that nontraditional students were ridicdled in class.

0

Item A-13: The seven survey.groups had a mean response score
ranging from 4,0 to 3.7 indicating respondents were "uhc-..ided" concerning
the use of sex fair textbooks.and learning materials used in the classroom.

Item A-14: Administrators/principals had a mean score response of
4.0 indicating "agreement" that teachers provided opportunities for stu-
dents to talk about jobs with persons who held jobs nontraditional for
their sex. The six other survey groln5s had a mean response score ranging
from 3.9 to 3.4 indicating "undecided" whether teachers provided oppor-
tunities for students to talk about jobs with persons who hold jobs
nontraditional ,for their sex.

Item A-15: Administrators/principals, counselors, teachers had
mean score response ranging from 4.4 to 4.5 indicating "strong agreement"
that teachers were attempting to eliminate sex bias in their classrooms.
Nontraditional students and their parents and traditional students and
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their parents had mean score responset ranging from 3.6 to 3.9 indicating
"undecided" as to whether teachers were attempting to eliminate sex
bias in their classrooms.

Item A-16: The seven survey groups had mean response scores ranging
from 1.1"-tv 3.5 indicating "undecided" concerning whether teachers used
sex bias language.

The survey groups in this sect4on ranked in the following order
regarding attitudes toward sex fair treatment of the nontraditional
student.

1. Administrators/Principals
2. Teachers
3. Counselors
4. Parents of NontraditiOnal Students
5. Parents of Traditional Students
6. Traditional Students.
7. Nontraditional Students

Section B: Nontraditional Vocational Education Student

Item 8-1: A negative item, therseven survey groups had mean response
scorerFiRTig from 2.2 to 2.8 indicating "disagreement" that' males
enrolled in nontraditional courses were labeled "sissy."

Item 8-2: A negative item, the seven survey groups had mean response ,

scores ranging from 2.1 to 2.7 indicating "disagreement" that female
students enrolled in nontradittonal courses were labeled "tomboy."

Item 8-3: A negative item, administrators/principals had a Iiiean
response score of 1.9 indicating "strong disagreement" that a student
enrolling in a nontraditional course does so for "socializing" rather
than learning. The other six survey, respondents had mean response scores
ranging from 2.0 to 2.7 indicating "disagreement" that a student enrolling
in a nontraditipnal course does so for "socializing" rather than learning.

Item 8-4: A negative item, administrators/principals, counselors,
teachers, traditional students, nontraditional students and parents of
nontraditional students had mean response scores ranging from 2.1 to
2.8 indicating "disagreement" that some vocational courses were more
appropriate.for one sex than the other. Parents of traditional students
had a mean response score of 3.1 indicating "indecision" concerning whether
certain vocational courses were more appropriate for one sex than the
other.

Item 8-5: A negative item, administrators/principals and teachers
had mean response scores ranging from 1.7 to 1.9 indicating "strong
disagreement" that a student 'enrolled in a nontraditional course for their
sex is expected to make better grades. The other survey groups had mean

30

4 11



www.manaraa.com

'response scores ranging from 2.1 to 2.4 indicating "disagreement" that
students enrolled in acourse,nontraditional for their sex is expected
to make better grades.

Item 8-6: A negative item, administrators/principals, counselors,
teactlersf parents of nontraditional and traditional students had mean
response scores ranging from 2.4 to 3.0 indicating disagreement that
a student feels uncomfortable in a prdgram that has been traditionally
for the opposite sex. Nontraditional and traditional students had mean
response scores ranging from 3.22 to 3.25 indice.:ing "undecided" ti'at a .

student feels uncomfortable in a )rogram that has been traditiona.ly
for the opposite sex.

Item 8-7: A.negat). e item, administrators/principals, counselors,
teachii:S71-71a mean response scores ranging from 1.70 to 1.72 indicating
"strong disagreement" that nontraditicrial students will not be treated
fairly in class. The traditional ind nontraditional student and tradi-
tional and nontraditional parents had mean response scores ranging from
2,3 to 2.6 indicating "disagreement" that nontraditional students will
not be treated fairly in class.

Item 3-8: A negative item, administrators/principalsr counselors
had mean scores ranging from 1.9 to 2.0 indicating "strong disagreement"
that a student who received train.ing in a field usually dominated by the
opposite sex would not be able to obtain a job in that field. Teachers,
nontraditional and traditional stUdents, parents of nontraditional and
'traditional students had mean response scores ranging from 2.0 to 2.4
indicating "disagreement" that a student who received training in a
field usually dominated by the opposite sex would be able to obtain a
job in that field.

et

Item B-9: .The seven survey respondents had mean response scores
ranging from 4.2 to 4.7 indicating "agreement" that all 4ocational
programs should be open to all students.

Item 810: A negative 's.m, administrators/principals and counsen
lors e4ch had a mean respons. score of 1.4 indicating a "strong disagree-
meht" that female students la:ked the mathematical knowledge to adequately
complete the requirements of a trade and industry program. Teachers,
nontraditional and traditional students and parents of nontraditional and
traditional students had mean response scores ranging from 2.0-to 2.2 _

indicating "disagreement" that female students lacked the mathematical e

knowledge to adequately domplete the requirements of a trade and industry .

program.

Item 8-11: A positive item, administrators/principals, counselorsN.
and teachers had mean response scores ranging from 4.1 to 4.5 indicating-
"agreement" that their schools should support the elimination of sex
bias. Nontraditional and traditional students and parents of nontradi-
tional students had mean response scores ranging from 3.7 to 3.9
indicating "undecided" whether their schools'should support the elimina-
tion of sex bias.
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Item B-12: A negative item, administrators/principals, counselors,
teachers had mean responses-cores ranging from 1.6 to 1.9 indicating
"strong disagreement" that male students lack finger coordination to
-perform certain skills.such as typing. Nontraditional and traditional
students and parents of nontraditional and traditional students had mean
response scores ranging fron\2.1 to 2.2 indicating "disagreement" that
male students lack finger coordination to perform certain skills such as
typing.

The survey groups in this section ranked in the fällowing order
regarding attitudes toward the sex fair treatment of the nontraditional
student.

1. Administrators/principals
2. Counselors
3. Teachers
4. Parents of,nontraditional students
5. Parents of traditional students
6. Traditional' students
7. Nontraditional students

Section C: Vocational Counselors -

Item C-1: Administrators/principals,.counselors, teachers had mean
response scores ranging from 4.0 to 4.6 indicating agreement that counse-
lors used.the same admissions policy for all students. Nontraditional
and traditional 'students and parents of nontraditional and traditional
students had mean response scores ranging from 3.9 to 4.0 indicating
Pundecided" as to whether counselors used the same,admission policy for
all students.

Item C-2: A negative item, counselors had a mean'response score of
1.7 indicating "strong disagreement" that they counseled male and female
students differently. Administrators/principals, teachers, nontraditional
and traditional'students and parents of nontraditional and traditional
students had mean responsescores ranging from 2.2 to 2.7 indicating
"disagreement" that counselors counseled male and female students differ-
ently.

Item C-3: The seven survey groups had Mean response scores ranging
from 3.5 to 3.9 indicating "undecided" as to whether sex biases that
probabty exist in jobs have been pointed out.

Item C-4: Admicistrators/principals, counselors, teachers, tradi-
tional students had mean response scores ranging from 3.1 to 3.7 indicating
"undecided" .whether emphasis had been made as to the higher salaries and
benpfits to be obtained in jobs that have been traditionally for men only.
Nontraditional students and parents of traditional students had mean
response scores ranging from 2.9 to 3.0 indicating "disagreement" that
emphasis had.been made as to the higher salaries and benefits to be
obtained 'in jobs that have been traditionally for men only.
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Item C-5: The seven survey groups had mean respons6 scores ranging
from 3.3 -5-7.0 indicating "undecided" whether students were made aWare

. of possible problems a student may encounter in a nontraditional class.

Item C=.6: Administrators/principals, counselors, teachers, and
traditional students had mean response scores ranging from 4.0 to 4.5
indicating agreement that students were encouraged to complete all
vocational requirements. Nontraditional students and parents of nontradi-
tional and traditional students had mean response scores ranging from
3.98 to_3.99 indicating "undecided" whether students were encouraged
to complete all vocational requirements,

Item C-7: Administrators/principals had a mean response scbre of
4.0 ind4cating students are exposed to persons who have jobs in fields
usually made up of the opposite sex. Counselors, teachers, nontradi-
tional and traditional students and parents of nontraditional and tradi-
tional students had mean response scores,ranging from 3.1 to 3.9 indicating
"undecided" whether students are exposed to persons who have jobs in
fields usually made up of the opposite Sex.

Item C-8: Administrators/principals, counselors, and teachers had
mean response scores ranging from 4.4 to 4.5 indicating agreement that
students have the opportunity to explore a variety of career options.
Nontraditional and traditional students and parents of.nontraditional
and traditionalpstudents had mean response scores ranging from 3.8 to
4.0 indicating "undecided" whether students have the opportunitito ex-
plore a variety of career .options.

Item C-9 Administrators/principals, Counselors, teachers, parents
of nontraditional and traditional students had mean response scores
ranging from 3.9 to 4.0 indicating "undecided" whether vocational

-counseling is equally important for both sexes.

Item C-10: Administrators/principals, counselors and teachers had
mean response scores ranging from 4.2 to 4.6 indicating agreement that
effort has been made to eliminate sex bias in career counseling. Non-

traditional and traditional students and parents of nontraditional and
traditional students had mean response scores ranging from 3.6 to 3.8
indicating "undecided" whether effort had been made to eliminatelSex
bfas in career counseling.

Item C-11: The seven survey groups hadpean response scores ranging
from 3.0 to 3:8 indicating "undecided" as to whether parents of students
who seek training in fields domtnated by members of the oppositessex
are counseled.

Item C-12: Administrators/principals and counselors ird mean response
scores 'ranging from 4.3 to 4.5 indicating "agreement" that parents and
students have been advised of career options available to all students
in vocational education. Teachers, nontraditional'and traditional stu-
dents and parents of nontraditional and traditional students have mean
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response scores ranging from 3.6 to 3.8 indicating "Undecided" whether
parents and students have been advised of career options available to
all students in vocational education.

The survey groups in this siection ranked in the following order
regarding attitudes toward the sex fair treatment of the nontraditional
student.

1. Administrators/principals
2. Counselors
3. Teachers
4. Parents of traditional students
5. Parents of nontraditional students
6. Traditional students
7. Nontraditianal students

Section 0: Vocational AdMinistrators/Principals

Item 0-1: Administrators/principals and counselors had mean response
scores ranging from 3.5 to 4.0 indicating."agreement" that a policy
statement of nondiscrimination in all vocational programs had been issued.
The five other survey groups had mean response scores fanging from 3.5
.to 4.0 indicating "undecided" as to whether a policy statement of non-
discrimination had been issued.

Item 0-2: Administrators/principals, counselors and teachers had
mean response scores ranging from 4.1 to 4.6 indicating agreement that
students,.parents, counselors, teachers, community leaders, and employers
of Compliance with Title IX. Traditional and nontraditional students
and parents of each group had mean response scores ranging from 3.2.to
3.6 indicating "undecided" that notification of compliance with Title IX
had been made.

Item 0-3: Administrators/principals had a mean response score of
4.5 indicating "agreement" that all official school documents, bulletins,
admission policies, graduation requirements, etc.., had been reviewed for
sex bias. The.other six survey groups had mean response scores ranging
from 3.4 to 3.9 indicating "undecided" on this item.

Item 0-4: Administrators/principals had a mean response score of
4.1 indicating "agreement" that they did .not discriminate in the use of
equjpment or restroom facilities for either sex. The other six survey
groups had mean response scores ranging from 3.2 to 3.5 indicating
"undecided" on this item.

Item D-5: Administrators/principals counselors, teachers had .

mean response scores ranr.iing from 4.1 to 4.4 indicating "agreement" that
all vocational courses are open to all students and had been publicized
through letters _or handbooks to parents and students. Traditional and .

nontraditional students and parents of.eacW group had mean response
scores of 3.80 to 3.77 indicating "undecided" on this item.
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Item D-6: The seven survey groups had mean response-scores ranginV
from 172-EF4A indicating "undecided" as to whether training sessions
for all school personnel to eliminate sex bias had been Conducted.

Item D-7: Administrators/principals had a mean response store of
inaicating "agreement" that principals have Interpreted the need

eliminate sex bias to its commurity leaders, and policy making groups,,
The other six survey groups had'itean response scores ranginy from 3.3
to 3.8 indicating "undecided" on this item.

Item 8: Administoitors/principals had a mean response score of
4.0 indicating "agreement" that principals have actively recruited the
nontraditional student. The six other survey groups had mean response
scores ranging from 3.3 to 3.8 indicating "undecided" on this item.

Item D-9: The seven survey groups had mean response scores ranging
from 3.0 to 4-.4 indicating "agreement" that.principals encouraged all
students to complete all vocational program requirements.

Item.0-10: Administratori/principals and counselors had mean re-
sponse scores ranging from 4.2 to 4.6 indicating "agreement" that principals
had publicized employment possibilities in all vocational areas for both
males and females. The five other survey groups had mean response scores
ranging from 3.7 to 3.9 indicating "undecided" on this item.

The survey groups in this section ranked in the following order
regarding attitudes toward the sex fair treatment.of the nontraditional
student.

1. Administratbrs/principals
2. Counselors
3. Teachers
4. Parents of traditional students
5. Parents of nontraditional students
6. Traditional students
7. Nontraditional students

Section E: Family

Item E-1: Parents of nontraditional students had a mean score
response of 4.0 indioating "agreement" that the family encouraged
students to enter whatever vocational area they wished. The six other
survey 'groups had mean response scores ranging from 3.5.to 3.9 indicat-
ing "undecided" on this item.

Item E-2.: The seven survey groups had mean response scores ranging
from 3.4 to 39 indicating a marginal difference between "undecided"
and "agree" that fanilies provided encouragment and support for students
who enrolled in a nontraditional program.
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Item E-3: The seven survey groups had mean response scores ranging
from 3.4 to 3.8 indicating a marginal difference between "undecided"
and "agree"'that families demonstrated interest, and support in voca-
tional programs by personal contacts with the school,

Item E-4: The seven survey groups had mean response scores ranging
from 33 to 4.0 indicating "undecided" that families discussed potential
problems and solutions to helR the nontraditional student.

Item E-5: A negative item, the seven survey groups had mean response
scores ranging from 2.2 to 2.6 indicating "disagreement" that families
would be embarrassed for a son/daughter to enroll in a nontraditional
program.

Item E-6: A negative item, parents of traditional students had a
gean response score of 2.0 indicating "strong' disagreement" that families
made fun Of students who enrolled in a nontraditional class. .The six.

other survey groups had mean response-stores ranging.from 2.0 to 2.4
indicating "disagreement" on this item.

Item E-7: A negative item, the seven survey groups had mean
response scores ranging from 2.2 to 3.0 indicating ."disagreement" that
families would expect their career choice to be followed rather than the
students' career choice.

Item E-8: Traditional students had a.mean response score of 3.0
indicating "disagreement" that families would attempt to change their
own sex bias attitudes. The six other,s4rvey groups mean response
scores indicated "undecided" on this ttem.

Item E-9: A negative item, the seven survey grouplohad mean re-
sponse scores ranging from 2.2 to 2.7 indicating "disagreement" that
families would strongly oppose the udent's enrollment in a nontradi-
tional field.

Item E-10: Traditional and nontraditional stUdents and parents of
each had mean response scores of 4.1 to 4.2 indicating "agreement" that
famJlies urged students to complete the vocational program.of their
choice. Administrators/principals, counselors and teachers had mean
response scores of 3.7 to 3.9 indicating "undecided" on this item.

The survey groups in this section ranked in the following order
regarding attitudes toward sex 'fair treatment of the nontraditional
student:

1. Parents of nontraditional students
, 2. Parents of traditional students

3. Traditional studenti/nontraditional students
4. Administrators/principals'
5. Teachers
6. Counselors
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Section F: Friends

Item F-1: A negative item, the seven survey groups had mean re-'
sponse scores ranging from 2.2 to 2.7 indicating "disagreement" that
friends laughed at other students for their interest.in enrolling in a

nontraditional class.

Item F-2: A negative item, the seven survey groups had mean re-;
sponse scores ranging from 2.2 to 2.7 indicating "disagreement" that
friends discouraged other students by saying .they would not be able to
get a job in a nontraditional field.

Item F-3: . A negative item, administrators/principals, coanselors,
teachers, and parents of nontraditional students had mean response
scores ranging from 1.8 Lc 1.9 indicating "strong disagreement" that
friends treated noqraditional students as outcasts. Traditional stu-
dents and their parents and.nontraditional'students had mean response
stores ranging from 2.1 to 2.2 indicating "disagreement" on this item.

Item F-4: The seven survey, groups had mean response.scores ranging
from 3.6 to 4.0 indicating "undecided" whether friends encouraged stu-
dents to enroll in the vocational field of their choice.

Item F-5: .A negative item, the seven survey groups had mean re-
sponse scores ranging from 2.1 to 2.5;indicating "disagreement" that
friends discouraged students by stating they lacked the skills and
knowledge to do well in a nontraditional course.

Item F-6: 'A negative.item, the seven survey groups had mean re-
sponse scores ranging from 2.1 to 2.3 indicating "disagreement" that
friends discouraged students from trying something new.

Item F-7: The seven survey groups had mean response scores ranging
from 2.1"-E73.0 indicating "disagreement" that friends would tell stu-
dents it will be esity to find a nontraditional job.

Item F-8: The seven survey.groups had mean response scores ranging .

from 3.3 to 3.7 indicating "undecided" as to whether friends would
support change to eliminate sex bias.

The survey groups in this section ranked in the following order
regarding attitudes toward sex fair treatment of the nontraditional
student:

1. Parent's of nontraditional students
2. Counselors
3. Administrators/principals
4. Teachers
5. Parents of traditional students
6. Traditional students
7. Nontraditional students

37



www.manaraa.com

Opinion Survey Data Analysis

Basic analyses using descriptive.and inferential statistics were
performed with Optpion Sur-Vey datv.uting the four project-developed
instrument scoring7procedures. The analyses utilized data from tradi-
tional student respondents, nontraditional student respondents, and
parent respondents for traditional and nontraditional student groups.

Table 15 presents statistics about the Sex Bias Scoring Procedure
forboth student and parent respondent grOups. .The Sex Bias Scoring
Procedure had a score range from 68, tndicatfng strong sex bias attitudes,
to 340, indicating little or no sex bias attitudes. All mean scores for
all parent and student respondents fell in the middle.one-third of the
,score range appnoximately 40-48 points above the midpoint of the score
rahge. In comparing both student and parent groUps; the lowest'mean
Sex Bias score was 244.61 for nontraditional students, the next highest
mean score was 246.82 for traditional students, the next highest mean
score was 248.47 for parents of traditional students, and the highest
mean score was 252.64 for parents of nontraditional students. Comparisbn
of the standard deviations (SD) for all student and parent respondent
groups revealed that traditional,students with an SO of 21.7 had the
most homogeneous opinions relatfVe to the Sex Bias Scoring Procedure
while parents of nontraditionaritudents with an SD of 28.3 had'the most .

heterogeneous opinions.

TABLE 15

ANALYSIS OF SEX BIAS SCORES FOR TRADITIONAL PERSONS
NONTRADITIONAL STUDENTS AND PARENTS

Group*. df

Students

Traditional ,

Nontraditional

137

109

246.8

244.6'

244 0.76 .46

Parents

Traditional

. Nontraditional

137

109

248.5

252.6
.244 1 18 .24

*Analysis completed only for student surveys with corresponding parent
'surveys and no more than 20 missing responses for each individual
student/parent set of surveys.
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Table 16 presents statistics about the Factors Contributing to
Nontraditional Enrollment (FCE) 'Scoring Procedure for all parent and
student respondent grbups. The FCE scale had a score range of 44,
indicating strong disagreement that schools were not contributing to
nofttradi.tional student enrollment, to 220, indicating strong agreement
that schools were contributing to nontraditional student enrollment.
Mean FCE scores of 158.7 for nontraditional students, 159.1 for tradi-
tional students, and 161.1 for parents of, traditional students fell in .

the middle one-third of the score range. The mean FCE score of 163.3
for parents of nontraditional students fell at the low end of the upper
one-third of the score range. ,.Comparisons of the standard deviations
(SD) for all student And parent respondent groups revealed that nontradi-
tional students with an SO of 15.9 had the most homogeneous opinions and
parents,of nontradttional students with an-SD of 19.3 had the most heter-
ogeneoui opinions.

TABLE 16

ANALYSIS OF FACTORS GONTRIBUTING-TO NONTRADfTIONAL ENROLLMENT (FCE)
SCALE FOR TRADITIONAL AND NONTRADITIONAL STUDENTS AND THEIR PARENTS

GrouP* df

Students

Traditional 137 159.1

Nontraditional 1'09 158.7
244 0.17 .86

Parents

Traditional

Nontraditional

137.4 161.1

109 : 163.3

IlMiers

244 0.91 .36

*Analy$is completed only for student surveys with corresponding parent
surveys and no more than 20 missing responses for each individual
student/parent set of surveys

Table 17 presents.statistics about the Barriers Affecting Nontradi-
tional 'Enrollment (BAE) Scoring Procedure for both parent'and student
s'urvey participant groups. The BAE Scoring Procedure had a score range
from 24, indicating strong agreement for the existence of barriers to
nontraditional enrollment, to 120,.indicating strong disagreement with
the idea of exlsting barriers. Mean BAE scores of 85.9 for nontraditional
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. students, 87.4 for parents of traditional students, and 87.8 for tradi-
tional students fell in the middle ohe-third of the score range: _The
mean BAE score of 89.4 for parents of nontraditional students fell at

- the low end of the upper 'one-third of the sco're range. Comparisons of
the standard deviations for all student and parent respondent groups
revealed that traditional students with an SD of 11.1 had the most
homogeneous opinions on this scale and parents of traditional students
with an SO of 12.6 had the most heterogeneous opinions.

S,

. TABLE 17

ANALYSIS OF BARRIERS AFFECTING NONTRADITIONAL ENROLLMENT (BAE)
SCALE FOR ,TRADITIONAL AND NONTRADITIONAL STUDENTS ANOIHEIR PARENTS

Group* df
a

*

Studens

Traditional 137 87.8
244 1.24 .21,5

Nontraditional 109 '86.0

Parenti

Traditional 137 . 87.4
.244 1 22 .23

Nontraditional 109 89.4

*Analysis completed only for student surveys with corresponding parent
surveys and no more than 20 missing responses for each individual
student/parent,set of surveys

Table 18 presents statistics about the Attitudes Toward Vocational
Education (ATVE) Scoring Procedure. The ATVE Scale had a score-range
from 39, indicating a negative attitude toward vocational education, to
195, indicating a very positive attitude toward vocational education.
The mean ATVE scores for both student and parent respondent groups fell
in the upper one-toird of the score range. Nontraditional students with
a mean score of 145.6 had the lowest score in the score range in compari-
son to all four groups and parents of nontraditional students wi,th a mean
score of 149.4 had the highest average score in the score range. Com-
parison of the standard deviations for all student and parent respondent
gNups revealed that traditional students with an SD of 13.5 had the



www.manaraa.com

most homogeneous opinions on this scale and parents of tr4ditional
stUdents with an SD of 17.3 had the most. heterogeneous opinions.

The scores reported in Tables 15, 16, 17, and 18 for traditional
students and their parents and foi. nontraditional students and their
parents indicated no significant differences between the student groups
or between the parent groups. A t test was performed between the two
5tudent groups and the two parent groups. The alpha OA() level, i.e.,
level of significance, equal to or less than .05 was used to determine
anySignificant differences. The differences found on all scales between,
student and parent groups were not statistically significant.

TABLE 18

ANALYSIS OF ATTITUDES TOWARD VOCATIONAL EDUCATION (ATVE) SCALE
FOR TRADITIONAL AND NONTRADITIONAL STUDENTS AND THEIR PARENTS

+.m0

Group* n df

Students

'Traditional

NOntraditional

137

109

147.0

145.6
244 .08 .43

Parents

Traditional

Nontraditional

137

109

146.8

149.4/
244 1.21 .23

* na ysis completed only for student surveys with corresponding parent
surveys and no more than 20 missing responses for each individual
student/parent set of surveys

Interview Data Description

.

The vocational students interviewed were selected from survey
sample of students. A ten percent sample of the 840 students surveyed
was selected for the interview sample. The 84 vocational students
randomly selected for interviews consisted of two nontraditional students
and one traditional student from each of the 28 schools. Eighty-two of
the 84 students selected were interviewed for a percentage of 97.6:
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Demographic Data Description

Demographic description of the vocational student interview guides
reflected that the 54 nontraditjonal student interviewees consisted of'
59.3 percent males and 40.7 percent females. The 28 traditional stu-
dents that were interviewed consisted of 5Orpercent males and 50 per-
cent fenales.

The majority of the nontraditional studonts.interviewed were in
three vocational program areas: 38.8 percent females in trade and
industry; 35.2 percent majes in home economics; and 24.1 percent'males
in business and office. Likewise, the majority of the traditional stu-
dent interviewees were from the same vocational program areas: 42.9
percent males in trade and industry; 25.0 percent females in business
and office; -and 17.9 percent females in home economics.

The demgraphics collected about fathers of nontraditional voca-
tional students reflected that 21.9 percent of the 32 male students
interviewed had.fathers who were classified as managers/administrators.
Of the 22 nontraditional female student interviewees, 18.2 percent stated
that their fathers were laborers, 18.2 percentstated that their fathers
were-managers/administrators and 18.2 percent stated that'their fathers
were not employed or deceased.

Therdemographics collected about fathers of traditional vocational
student interviewees were somewhat different than for nontraditional
vocational student interviewees. An identicalVercentage of 42.7 was
found for the 14 male and the 14 female traditional siudents having
fathers who were classified as semi-skilled workers.

The highest occupational category percentages for mothers of both
nontraditional and traditional vocational students fell into the area
of not employed. The following percentages indicate the number of
mothers who were classified-as not employed or deceased for all voca-
tional students who were interviewed: 37.5 percent for male nontraditional
students; 59.1 percent for female nontraditional students; 57:1 percent
for male traditional students; and 57.1 percent for female traditional
students.

, -

Nontraditional Student Interview Guide Data Description

The interviewer following the Interview Guide requested opinions
from the nontraditional student regarding the treatment that he/she was
receiving within his/her schoGl. The findings are shown in Table 19
which summarizes the positive and negative responses to questions on the
Nontraditional Student Interview Guide. The following information was
determined from-at least 75.0 percent of the total number of nontraditional
interviewees:

42
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Question 1 - 96.3 percent stated that their vocational teacher
expected males and females to learn the same skills

Question 2 - 79.6 percent,stated that their vocational teacher
did not_treat males and females in his/her class
differently

Question 3 - 83.3 percent stated that they worked as hard in
this vocational class as they did in other classes

- Question 4 - 94.5 percent stated that pictures of only one sex
in their learning materials made no difference to

. them

Question 16 - 94.4 percent stated that they were as comfortable
in this class as in their other classes

Four other interesting findings can be noted about the questions
mentioned above. On Question 2, 20.4 percent of the nontraditional stu-
dents receiving interviews felt male and female students were treated
differently in class by their vocational teacher. Of the 16.7 percent
nontraditional interviewees indicating on Question 3 thgt they did not
work as hard in their particular vocational class, 14.8'percent were
male students. Female nontraditional interviewees, indicated in Question 4
that pictures of only one sex in their learning materials made some
difference to them by a small margin of 5.5 percent. On Question 16,
5.6 percent of the male nontraditional students that were interviewed
stated that they did not 'feel as comfortable in their vocational class
as in other classes.

Five questions on the Nontraditional Student Interview Guide split
the total nontraditional interview sample almost in half in regards to
positive and negative responses. On Question 17, 57.4 percent felt
their school had worked to make their school and community aware of sex
bias, while 42.6.percent stated that their school had done nothing. On
Question 18, a small percentage of 29.6 percent of the nontraditional
interviewees of'which only 7.4 percent were females indicated they received
encouragement from their counselor to enter their vocational class. As
another point of interest on Question 18, 70.4 percent revealed that
they received no counselor encouragement. Question 19 yielded fairly
equal response percentages of 44.5 and 55.5, respectively, for counselors
who informed nontraditional students of class activities before enroll-
ment and for counselors who did not inform students of class activities. ,

before enrollment. Question 20 was split even more equally because 51.8
percent of the nontraditional interviewees stated they 'were adequately
equipped with a skill for employment while 48.2 percent stated that they
were not. On Question 21, 61.1 percent of the nontraditional students
who were interviewed acknowledged that their teacher had made them aware
of difficulties concerning getting a job in their particular training
field while 38.9 percent acknowledged they were still unaware of au
difficulties.

a
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4.1

TABLE 19

NONTRADITIONAL STUDENT INTERVIEW RESPONSES FOR QUESTIONS 1-4 AND 16-?1
(N=54)

Category
Question
Number Question

Skill Level 1 Does your vocational teacher ex-
Expectations pect males and femaleS in your

vocational class to learn the
same skills?

Classroom 2 Does your vocational teacher treat
Treatment

differently?
Males and females in"our class

Learning
Motivation

3 Do you work as hard as you do in
your other classes?

Teaching 4 Have pictures of only one sex in
Materials your books and other learriing

materials made any difference to
you?

16 Do you feel as comfortable in this
vocational class as you do in your
other classes?

Sex Bias
Awareness

17 Has your school done anything to
make the school and cominunity
aware of sex bias?

Male Responses
Yes No

30 55.6 2

5 9.3 27

24 44.4 8

0 0.0 32

29 53.7 3

18 33.3 14

3.7

50.0

14.8-

59.3

5.6

25.9

Female Responses
Yes No

22 40.7 0 0.0

6 11.1 16 29.6

C.

21 38.9 1 1.9

3 5.5 19 35.2

22 40.7 0 0.0

(f

13 24.1 9 16.7
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TABLE 19Continued

Category
Question
Number

Counseling
Effectiveness

,18.

19

Career 20
Readiness

21

Question

Did you receive encouragement
from your counselor toward.
entering this vocational class?

r

Did your counselor inform you of
the types of skills and learning
activities that occurred in this
vocational class befote you en-
rolled in it?

Do you believe that you will have
a skill adequate for getting a
job vhen you complete this course?

Do you beli.eve that your teacher
has made you aware of difficul-
ties that may arise in getting a
job in this particular field?

__.11.41L.Bg1P2P5S.1 Female Responses
--Yes No , Yes No

f % f %

12

15

14

14

22.2

27.8

25.9

25.9

20

17

18

18

37.1

31.5

33.3

.33.3

4

9

14

19

7.4

16.7

25.9

35.2.

.

9

18

13

8

3

33.3
.,-

24.0

14.9

5.6

.9
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' Each of the questYons reviewed prev4ously for positive and negative
responses could also rieceive 'comments. 1 ble 20 presents a summary of
the nontraditional student comments on thk.; interview guide to Questions
1-4 and 16-21.

As you will note upon reviewing Table 20, only Questions 4 and 18 '

received comments from at least 50.0 percent of,the nontraditional stu-
dent interview sample. Questions 1, 2, 3, 16, 17, 18, 20, and 21 have
no comments given by at least 50.0 percent or more of the nontraditional
student interview sample.

Some comments made by approximately 10.0 percent or more of the
total nontradttional student interview sample teeM worthy of notttion.
On Question 2, a percentage of 9.2 nontraditional students stated that
vocational teachers let males do more strenuous work. On Question 3,
22.3 percent of.the students; of which 16.7 percent mere females, com-
mented that they worked harder than they did in other classes.

On Question 4, three comments by nontraditional students deserve
attention. There were 31.5 percent nontraditional interviewees who
indicated that more males werelpicured in their learning materials.
Students stating that half females/half males were pictured in their
learning materials consisted of 22.3 percent. Nine point three percent
of the interviewees said that more females were pictured in their
learning materials:

Question 16 received comments from 13.0 percent of the students
revealing that these students felt more comfortable in their vocatiOnal
class than in theii" other classes. Three important comments were made-,
regarding Question 17., First, 24.1 percent of the'students stated that
sports*teams for both sexes had been' made available. Secondly, 14.9
percent revealed that they received encouragement from their vocational
teachers,or 'resource speakers.toWard entering a nontraditional career.
Thirdly, 9.3 percent indicated-bulletin boards and posters on sex
equality had been used.

On Question '8, a substantial percentage of 46.4 percent of the
students did not talk to their counselor before entering their particular
vocational class. Interviewees suggested that they needed more training
for a job by a percentage of 38.9 on Question 20. Concerning Question 21,
9.3 percent of the nontraditional students indicated that their teachers
did not perceive any difficulties for them because of their sex when they
went job hunting.
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TABLE 20

COMMENTS GIVEN BY NONTRADITIONAL VOCATIONAL STUDENTS
TO QUESTIONS 1-4 AND 16-21 ON THE STUDENT INTERVIEW GUIDE (N=54)

t.

Question
Category Number' Comment

Males Females
1"----7f I %

Skill Level
Expected

--

Classroom
Treatment

a. blank space or no comment given by the student

a. blank space or no comment given by the student
° b. treats males as less Antelligent

c. treats females as less intelligent .

d. lets males do more strenuous work

Learning 3 a. blank space or no comment given by the student
Motivation b. easier.work than other classes

c. works harder than in other classes
d. enjoyed this class more, more challenging than

other classes
e. didn't take this class as seriously as other classes

,

Teaching 4 a. blank space cr no comment given.by the student
Materials b. more females pictured in learning materials /

c. more males pictured in learning materials
d. half females/half males pictured in learning materials
e. only technical drawings or illustrations in learning

f

materials .

Atmosphere 16 a. blank space or no comment given by the student
In Class b. more comfortable than in other classes

c. less comfortable than in other classes

32 59.3 22 40.7

30 55.6 17 31.6
1 1.8 0 0.0
0 0.0 1 1.8
1 1.8 4 7.4

24 44.4 10 18.5
2 3.7 0 0.0
3 , 5.6 9 16.7
1 1.8 3 5.6

2 3.7 0 0.0

15 27.7 1 . 1.8
5 9.3 0 0.0
3 5.6 14 2S.q
9 16.7 3 5.6
0 0.0 -4 7.4

28 51.9 14 25.9
2 3.7 5 9.3
2 3.7 3 5.6
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TABLE 20--Continued

Question
Category Number Conment

Males
f %

Females

Sex Bias
Awareness

17 a. blank space or no comment given by the student
b. teacher or speakers' encouragement
C. sport teams for both sexes made avallable
df bulletin boards and posters supplied

15 27.7 13 24.0
5, 9.3i 3 5.6

10 18.5 3 5.6
2 3.7 3 5.6

Counseling, 18 a.

Effectiveness b.

c.

blank space or no comment given by the student
didn't talk to counselor
counselor encouraged nontraditional,courses

12 '22.2 15 27.7
. 18 33.4, 7 13.0

2, 3.7 0 0.0

Counseling
Effectiveness

00

19 a. blank space or no comment given by the student
b. counselor showed film to encourage taking

nontraditional courses

32. 59.3 21., 38.9
0 0.0 A 1.8.

Career
Readiness

Career
Readiness

20 a. blank space or no comment given by the student
414% need more training for a job
c. men are hired ip women's field

....

16 29.6 15 27.7
16 29.6 5, ,9.3

0 0.0 2 3.7

21 a. blank space or no comment given by the student
b. teachers perceive no problems for students
c. teachers perceive problems for students

24 44.4 22 40.7
. 5 9.3 0 0.0

3 5.6 0 0.0



www.manaraa.com

1

Traditional Student Interview Guide Data Descripti4n

The Traditional Student Interview Guide asked the traditional stu-
dent for his/her opinion regarding the treatment of nontraditional voca-
tional students within her/his school. This information should be kept
in aind .for easier understanding of the data presented,below.

Table 21 describes part of the data gleaned fran the Traditional
Student Interview gytde. The following positive information was deter-
mined from at least 75.0 percent of the total number in the traditional
student interview sample:

' Question 1 - 100 percent perceived that their vocational teacher
expected males and females to learn the same skills

Question 2 - 82.1 percent belleved that their vocational teacher
treated males and females in their vocational class-
room in the same way

Question 4 - 96.4 percent revealed that pictures of only one sex
in their learning materials did not make any differ-
ence'to them

Question 16 78.6 percent acknowledged that they believed a male
or female in their vocational class felt'as comfort7,
able in the vocational.class as they did in their
other classes

Question 18.- 89.3 percent believed,that their counselor would
encourage males or females to,enter their particular
vocational class

Question 19 - 92.9 percent believed that their school counselor
would inform a male or female about the types of
skills and learning activities that occur in a
particular vocational class before they enroll

Question 20 - 89.3 percent believed that a male or female would
have a skill adequate for getting a job when they
completed the training program of the traditional
student

Question 21 - 89.3 percent believed that a male or female leaying
a vocational class would be aware of difficulties
in getting a job in a particular field because of
their sex

iwo questions on the Traditional Student Interview Guide varied
from the overall norm of sex fairness indicated by traditional students
within all schools in the interview sample. Based upon the way Question
3 was stated to the student during the interview, males strongly agreed

49
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6

TABLE 21

TRADITIONAL STUDENT INTERVIEW GUIDE SUMMARY FOR QUESTIONS 1-4 AND 16-21
(Iii=28)

4

Question
Category Number Question

Male Responses Female Responses
--Yes No

Skill Leve,1 1 (Would/Does) your vocational teacher 14
Expectations expect males and females in youe

vocational class to learn the same
skills?

Classroom
un Treatment
CD

Learning
Motivation

Teaching
Materials

414

\-1,

2 Do you think your teacher (would/does) 11
treat males and females in your voca-
tional classroom the same?

3 Do you think a (male/female) in your 11

vocational class (would/does) work
as hard as they do in their other
classes?

50.0 .0

4

39.2 3

39.2 3

0.0 14

35.7 4 '

0.0

10.7

10.7

Yes No

14 50.0 . 0 0.0,

,

12 42.9 2 7.2

8 28.6 6 21.5

1 3.6 13 46.4

12 42.9 2 7.1

4 o pictures of only one sex in your 0
xtbooks and other learning

ma erials make any difference to you?

16 Do you think a (male/female) in your 10

vocational class (would/does) feel as
comfortableas they do in other
classes?

50.0

14.3

.
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TABLE 21--Continued

Category
Question
Number

Sex Bias 17

Awareness

18

Counseling 19

Effectiveness

20

Career 21

Readiness

. Question I f

Has your school done anything to make
the school and community aware of
sex bias?

7

Do you think (males or females) do 12

receive encouragment from your .

'counselor to enter your vocational
class?

..

Do yoU think your counselor (would/ 12

does) inform a (male or female) about
the types of skills and learning
activities that oCcur in your voca-
tional class before they enroll in it?

Do you believe that a (male or female) 13
(would/will) have a skill adequate
for getting a job when they.complete
your course?

Do yod believe that a (male or female) 12
leaving your vocational class (would/
will) be aware of difficulties that
could arise in getting a job in this
particular field?

Male Reponses. Female Responses__
Yes

% f

No

%

25.0 7 25.6\

42.9. 2 7:1

42.9 2 7.1

46.4 1 3.6

42.9 2 7.1

( 2

f

9

13

14

12

13

Yes
% f

No
%

32.1 5 17.9

46.4 1 3.6

50.0 0 0.0

42.9 2

46.4 1 3.6
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by a margin of 39.2 percent as compared to 10.7 percent that females
would and do work as hard.in their vocational class as they do in
their other classes. Females on Question 3 were more uncertain about
males working as hard by a margin of 28.6 saying ,"yes" they db, com- *

pared to 21.5 percent saying "no" they do not work as hard. Question
17 also indicated some indecision from traditional students about how
their school was handling sex bias. On this question, 57.1 percent
of the tre:itional students stated that their school had made an
effort to create awareness of sex bias, but 46.9 percent of the stu-
dents indicated that their school had not made any effort.

The ten questions on the Traditional Student Interview Guide re-
ceiving positive and negative responses also received comments from
the students. All of the questions received a "no comment" response
for at least 50.0 percent of the total traditional interview sample.
Comments received from at least 10.0 percent of the 28 traditional
student interviewees will be presented below.

The data presented for Table 22 must be interpreted somewhat
differently than the data from the Nontraditional Student Interview
Guide. Traditional student interviewees were asked to comment upon
the treatment by the school and the behavior of nontraditional students
as they perceived it. However, if the traditional students had not
had contact with nontraditional students; then their opinions reflected
a preconceived idea about school treatment and behavior of nontraditional
students.

On Question 3, 10.7 percent of the traditional male students inter-
viewed indicated they believed nontraditional females found tha work
harder in their vocational class than in their other high school classes.
Another interesting point about Question 3 is that 14.3 percent of the
traditional females felt nontraditional males did not take their voca-
tional class as seriously as other classes, while only 3.6 percent of
the traditional males felt this way about nontraditional females.

A percentage of 14.3 for traditional st4Ident. on Question 4 re-,
vealed their belief that more males were pictired in their learning
materials. Countering with a.different viewpoint was 7.1 percent of the
traditional males and 7.1 percent of the traditional females stating
that their learning materials contained half females and half males.

Traditional males on Question 16 by a percentage of 14.3 acknowledged
their belief that nontradjtional females felt less comfortable in their
vocational class than in other classes, while only 7.1 percent of
traditional females believed nontraditional males 4'!lt uncomfortable
in this situation. Regarding sex bias awareness in school on Question
17, 35.7 pf!rcent of traditional male and female interviewees stated
that thei teach6r or a resource speaker had provided encouragement for
considering nontraditional careers. Ten point seven percent of the
traditional females commented that sports teams for both sexes were
now available as a way their school was responding to the need for sex
bias awareness.

52
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TABLE 22
mk,

COMMENTS GIVEN BY TRADITIONAL VOCATIONAL STUDENTS ABOUT NONTRADITIONAL VOCATIONAL
STUDENTS ON QUESTIONS 1-4 AND 16-21 ON THE STUDENT INTERVIEW GUIDE ,

Question
Category Number Comment

Skill Level 1 a. blank space or no comment given by the student
Expectations

Classroom 2 a. blank space or no comment given by the student
Treatment b. lets males do more strenuous work

Learning 3 a. blank space or no comment given by the student
01 Motivation b. easier work than other classesOJ

C. harder work than other classes ,

d. didn't take this class as seriously as other classes

Teaching 4 a. blank space or no comment given by the student
Materials b. more females pictured in learning materials

c. more males pictured in learning materials
d. 'half females/half males pictured in learning materials
e. only technical drawings or illustrations in learning

materials . .

Atmosphere
(Comfort
In Class)

Sex Bias
Awareness

16 a. blank space or no comment given by the student
b. more comfortable than in other classes
c. less comfortable than in other classes

17 a. blank space or no comment given by the student
b. teacher or speakers encouragement
c. sports teams for both sides made available

(N=28)

Males Females
f % f %

14 50.0 14 50.0

12 42.9 14 50.0
2 7.1 0 0.0

10 35.7 9 32.1
0 0.0 1 3.6
3 10.7 0 0.0
1 3.6 4 14.3

8 28.6 9 32.2
0 0.0 1 3.6
4 14.3 0 0.0
2 7:1 2 7.1

0 0.0 2 7.1

10 35.7 11 39.3
0 0.0 1 3.6
4 14.3 2 7.1

10 35.7 5 17.9
4 14.3 6 21.4
0 0.0 3 10.7

I.

'1'41
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TABLE 22--Continued

Question
Category Number Comment

Males Females
f %

Counseling 18 a. blank space or np comment given by the student
Effectiveness b. counselor discouraged nontraditional courses

Counseling
Effectiveness

19 a. blank space or no convnent given by the student
b. counselor showed films to encourage taking nontradi-

tional courses
c. counselor doesn't like vocational school

) 12 42.7 13 46.4
2 7.1 1 3.6

12 42.9 14 50.0
1 3.6 0 0.0

1 3.6 0 0.0

Career 20 a. blank space or no comment given by the student 13 46.4 11 39.3
Readiness b. need more training for a job 1 3.6 2 7.1

un
4=a c. haven't learned correct skills for job 1 3.6 0 0.0

Career 21 a. blank space or no comment given by the student ' 14 50.0 13 46.4
Readiness b. teachers perceive no problems for-students 0 0.0 1 3.6

4

4
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An interesting finding about Question 18 was that 7.1,percent of
the male traditional students believed their counselors would discourage
females from taking a male dominated comrse, while 3.6 percent of the
female traditional students felt their counselor would discourage males.
'A comment worthy of notation about Question 20 was the fact tat 3.6
percent of the male traditional interviewees perceived the need for
more job training for female nontraditional students upon completion
of a vocational course, whereas 7.1 percent of the traditional females
felt this way about nontraditional males.

Nontraditional/Traditional Student Interview Guide Compariton

A speciaJ section for obtaining information about contributions
and., barriers to enrollment and completion of vocational courses was
developed for both Nontraditional and Traditional Student Interview
Guides.

To complete items 5-15 on the interview guides, students were .

asked to rate the inflpence of people in their lives affecting their
decisions about vocational course enrollMent on a scale from one,
indicating no influence or' importance, to five, indicating very ir-
fluential or important. Table 23 presents means and rankings of the
data for easier understanding of the persons considered important in
decisions to enroll in a vocational course by nontraditional and
traditioral students.

One overall trend that appears after examination of Table 23 is
that the student herself/himself and a parent seem very important to
the student's.decision while 'school personnel,especially the school
'principal and regular teachers, appear very unimportant. 'After com-
paring the cumulative ratings of nontraditional and traditional stu-
dents, one can readily see that nontraditional and traditional student
interviewees tend to agree that their choice of vocational course is
most importantly affected by'themselves; Secondly, their mother/
guardian; thirdly, their vocational teacher(s); and fourthly, their
father/guardian. A large discrepancy in rankings exists between
counselor rankings for traditional and nontraditional students.
Counselors receive a ranking of five from traditional students while
nontraditional students give counselors a ranking of eight for degree
of influence.

Cumulative rankings reflect the influence of friends appears to
ph.more important to nontraditional students than to traditional
students. Male friends, however, received higner cumulative rankings
than females from both nontraditional and traditional students. Brothers
and sisters of traditional and nontraditional Students varied greatly
in cumulative rankings regarding their influence in vocational course
enrollment decisions. All rankings within either the nontraditional or
traditional student interview group did not varY more than three ranking
places except for item nine on the Traditional Student Interview Guide.
Traditidnal female interviewees were influenced to a 'greater extent by
their female friends than either nontraditional females or any males.
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TABLE 23

MEANS AND RANKINGS OF STUDENT RESPOpSES TO INTERVIEW GUIDE ITEMS RELATIVE TO
SIGNIFICANT PEOPLE'S INFLUENCE ON THEIR VOCATIONAL PROGRAM CHOICE

4

Item
Category Number Item

Nontraditional Students Traditional Students
(N=54)

Males Females Cumulatlye -Males Females CumulativeYRIRRRY(RIRYR.
Contributions/ 5 Your Father/Guardian 2.21 6 42.95 3 2.47
Barriers to
Enrollment and 6 Your MotherfGuardian 2.94 2 3.29 2 3.02
Completion

7 YOur Brother(s) 2.00 9 1.62 10 1.82

11P

8 Your Sister(s) 2.25 5 2.00 7 2.11

9 Your Female Friends 2.03 8 2.48 5. 2.17

10 Your Male Friends 2.28 4 2.48 4 2.32

11 Your Counselor(s) 2.19 7 1.66 9 '1.94

12 Your Regular 1.71 10 1.57 11 1.62
Teacher(s)

13 Your Vocational 2.67 3 203 6 2.53
Teacher(s)

14 Your School 1.14 11 1.71 8 1.34
Principal

15. Yourself 4.91 1 5.00 1 4.85

4

2

9

7

6

5

a

10

3

11

1

3.28 2 3.00 6 3.14 4

2.85 4 3.71 3 3.28 2

1.86 8 2.78 7 2.32 6

1.14 11 1.93 10 1.54 11

1.43 10 3.07 5 2.25 8

2.21 6 2.36 8 2.29 7

2.86 3 3.14 4 3.00 5

1.64 9 2.21 9 1.93 10

2.36 5 393 2 3.15 3

1.99 7 1.86 11 1.23 9

4.64 1 4.43 1 4.53 1
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Comments in Table 24 made by vocational student interviewees on
the interview guide items 5-15 could .be classified as persons who
contributed to the enrollment of the student in his/her particular
vocational class. Students did not make any comments concerning these
items about persons who presented barriers to their vocational enroll-
ment. Nontraditional student interviewees by a percentage of 37.1 of
the total 54 did not comment on items 5-15: Traditional students who
were interviewed did not comment on items 5-15 by a margin of 25.0
percent of a total 28 interviewees.

On item 15, 8.5 percent of the nontraditional students indicated
that they decided by themselves to enroll in a particular vocattonal
class, while 17.8 percent of the traditional students indicated this.
On item 10, male friends were mentioned by 11.1 percent of the non-
traditional students as encouraging their enrollment. Counselors.
were mentioned by 21.4 perqent of the traditional interviewees as
contributing to their enrollment; Contrary to the low ranking that
item 12 received from both traditional and nontraditional interviewees,
7.4 percent qf the nontraditional male students commented that a regular
high.school eacher encouraged them to enroll in a vocational class.
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TABLE 24

COMMENTS GIVEN BY VOCATIONAL STUDENTS TO ITEMS 5-16
ON STUDENT INTERVIEW GUIDES

Item
Category Number Item

Nontraditional Traditional
(N=54) 1N=58)

Males Females Males Females
f % f % f % f %

'Contributions 5 Father/Guardian 3 5.6 0 0.0 1 3.6 1 3.6
To Enrollment

6 Mother/Guardian 3 5.6 0 0.0 1 3.6 2 7.1

7 Brother(s) 1 1.8 1 1.8 1 3.6 0 0.0
(11
Co

8 Sister(s) 0 0.0 1 1.8 0 0.0 0 0.0

9 Female Friends 0 0.0 1 1.8 0 0.0 0 0.0

10 Male Friends 4 7.4 2 3.7 1 3.6- 0 0.0

11 Counselor(s) 2 3.7 0 0.0 4 14.3 2 7.1

12 Regular Teacher(s) 4 7.4 0 0.0 0 0.0 1 3.6

13 Vocational Teacher(s) 0 0.0 2 3.7 0 0.0 1 3.6

14 School Principal 0 0.0 0 0.0 0 0.0 * 1 ,3.6

= 15 Yourself 4 7.4 6 11.1 3 10.7 2 7.1

Blank No Comment 11 20.4 .9 16.7 3 10.7 4 14.3
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CHAPTER IV

CONCLUSIONS AND WOMMENDATIONS

Based upon the findings reported in Chapter III, the instrumenta-
tion, and conditionS during the survey, the following conclusions are'
judged by the project researchers to be the most noteworthy. The con-
clusions are presented for the written survey phase and the interview
phase of the research project. Recommendations are a result of the
knowledge gained in conducting the study and observations of the re-
searchers as well as specific findings of the study.

4

Conclusions from Written survey Phase

1. All seven respondent groups had an overall positive opinion
'that vocational teachers exhibited sex fair behavior and sex
fair treatment of nontraditional vocational students. ,

2. All survey participant groups indicated a positive belief
that nontraditional students, themselves, felt they were
treated fairly, regardless of their gender.

3. Vocational principals, counselors and teachers had a posi-
tive belief that -counselors exhibited sex fair behavior and
sex fair treatment of nontraditional students. However,
traditional students and their parents and nontraditional
students and their parents wer-e uncertain about counselors'
behavior and treatment of nontraditional vocational students.

4.. Only principals and counselov's had a positive opinion that
principals exhibited sex fair behavior and sex fair treatment
of nontraditional vocational students. Vocational teachers,
traditional students and their parents, and nontraditional
students and their parents were "undecided" concerning the
overall sex fair behavior of principals.

5. All survey respondent groups believed that the family and
friends treated vocational students enrolled in a nontradi-
tional program in a sex fair way.

6. Principals, counselors, and vocational teachers agreed that
vocational teachers were attempting to eliminate sex bias.
Traditional students and their parents were "undecided" about
whether teachers, were attempting to eliminate sex bias.

7. Principals, counselors, and vocational teachers agreed that
vocational students believed their school should support the
elimination of sex bias. Traditional students and their parents
and nontraditional students and their parents were "undecided"
about whether teachers were attempting to eliminate sex bias.
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8. 'Principals, counselors, and vocational teachers agreed that
counselors have tried to eliminate sex bias in career
counseling. Traditional studebts and their parents and non-
traditional students and their parents were'"undecided" about
whether the.counselor had tried to eliminate sex bias in
career counseling.

9. Principals agreed that principalc have interpreted'the need
to eliminate sex bias to the community. Vocational teachers,
counselors, both.student groups, and both parent groups were
"undecided" about whether principals had interpreted the need
t,.) eliminate sex bias tofthe community.

10. Based on the Sex Bias Scale, mean scores for traditional stu-
dents and their parents and nontraditional students and their
parents indicated all groups had moderate sex bias attitudes.

4

11. Based on the Factors Contributing to Nontraditional EnrcAllment
.(FCE) Scale, mean scores for traditional students and their
pdrents and nontraditional students revealed these three groups
believed schools were moderately contributing to the enrollment
of nontraditional students. Parents of nontraditional students
believed schools were contributing to the'enrollment of non-
traditional students in a moderately high way.

12. Based on the Attitudes Toward Vocational Education (ATVE)
Scale, mean scores for both student and parent.respondent
groups indicated all groups had a moderately high attitude
toward vocational education.

13. Three'major barriers to nontraditional enrollment, indicated
more often by the groups mentioned on each item, are as follows:

(a) Teachers, nontraditional students, and traditional students
believed comparisons were being made by yocational teachers
between performance skills of male and female students.

(b) Nontraditional and traditional students believed nontradi-
tional vocational enrollees were uncomfortable in class.

(c) Parents of traditional students felt some vocational
courses were more'appropriate for one sex than.the other
sex.

14. S n major problem areas mentioned more often by the groups
tdicated on'each item, regarding schools not optimally con-

tributing to the enrollment of nontraditional students, are
listed as follows:

(a) Nontraditional students believed vocational teachers did
not adequately explain the possible problems and barriers
to students seeking a nontraditional job.
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(b) Nontraditionaritudents indicated that vocational
teachers did not encouragl all students to notify
them if a nontreditional student received unfair
treatment..

(C) Nontraditional students arid parents of traditional
students believed counselors did not emphasize higher
salaries and job benefits to be obtained in jobs that
have been traditionally for men only.

(d) Nontraditional and tradi.tional students believed
counselors have not counseled with parents of nIntradi-
tional st6dents.

(e) Teachers and nontraditional students believed princi-
pals did discriminate in the use of equipment and
restroom facilities for either sex.

'(f) Traditional °students,. nontraditional students, and
counselors indicated principals have not conductcd sex
bias awareness training for school personnel.

(g) All school personnel respondent groups believed the
families of nontraditional students did not demonstrate
interest 4nd support for the'vocational school by
personal contacts with the school.

Conclusions From Interview Phase,

1. The majority of the nontraditional student interviewees had
fathers who were employed as "managers and/or Administrators,6
while most traditional students reported fathers as semi-
skilled.

2. Over seventy-five percent of the nontraditional and traditional
student interviewees indicated their vocational teachers .

treated males and females equally.

3. A large majority of the nontraditional students interviewed
revealed that pictures of only one sex in instructional
materials made no difference to them and they were comfortable
in their vocational classes;

4. A large majority of nontraditional student interviewees re-
vealed that counselors provided no encouragement toward their
enrollIlent in 0 nontraditional vocational Class.

5. Traditional and nontraditional interviewees stated that the
following persons were the most important or influential upon
their choice of vocational course: (a) the student, herself/
himself; (b) their mother; (c) a vocational teacher; and .(d)
their father.
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6. The majority of nontraditional students who were interviewed
acknowledged that their teacper made them aware of difficul-
ties con:erning getting a job.

7. Traditional vocational student interviewees overwhelmingly
stated that nontraditional students were treated sex fairly.
Traditional student interviewees stated that nontraditional
vocational students were treated fairly in the following ways:

(a) Vocational teachers expected males and females to learn
the same skills.

;b Vocational teachers treated males and females in their
vocational classroom in the same way.

'c, Pictures of only one sex in their learning materials
did not make any difference to the traditional students
in regards to nontraditional students' feelings.

ici) Traditional students believed a male or female in their
vocational class felt as comfortable in the vocati)nal
class as they did in their other classes.

(e) Traditional students believed that their counselor ,rould
-ncourage males or females to enter the vocational class
in whicn the traditional student was enrolled.

'f) Traditional students believed that their counselcr would
-inform a male or female about the types of skills and
learning activities that occur in a particular vocational

'class before they enroll.

z'ecommendations

-he ,:ollowing recommendations are made:

. A publicity campaign using brochures, flyers, fact sheets,
newsletters or student/parent activities emphasizim sex
rivality could aid in developing more parental supOort for
vocatioral oroarams, and create sex bias awareness for
;amines of vocational students.

Because both traditional and nontraditional.vocational stu-
dents were "undecided" on many survey items concerning sex
bias in their vocational programs, an orientation with all
ocational students about their legal rights, nontraditional
career opportunities, and what schools are doing to eliminate
sex bias seems warranted.
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3. A sex-,fair standardized method of student selection for
over-capacity vocational courses should be developed --

for use inencouraging the enrollment of nontraditional
vocational students.

4. Inservice or workshop training should be provided for .

vocational school and vocational high school counselors
to increase their knowledge concerning career.oppor-
tunities for nontraditional students, and to emphasize
the legislative iMportance of encouraging the enroll-
ment of nontraditional vocational students.

5. Additional research needs to be conducted to ascertain
the extent to which teachers make performance comparisons
based upon sex and the influence of such comparisons on
enrollment, achievement, and job performance.

6. More indepth research possibly throgh vocational classroom
observation,could lead to a greater knowledge of methods
and techniques which could be used by teachers in eliminating
sex bias.

7. Research for measuring attitudinal change at predetermined
intervals after sex bias awareness training would aid in
understanding at what rate attitudes toward sex bias are or
could be changed.

8. The existence of sex bias attitudes have been found within
secondary high schools and area and state vocational-
technical schools. An interdisciplinary approach to inform
and encourage the enrollment of nontraditional vocational
students should be developed. The following outline presents
a conceptualized vocational programmodel for reducing sex
stereotyping and bias within a secondary school.

Outline

Development of a unit of study for vocational students to be taught
by vocational teachers in regular high schools and/or by consumer
and family life skills teachers in area and state vocational-
technical schools encompassing the following topics:

A. jntroduction to Sex Stereotyping, Bias, and Discrimination

3. Historical Backgrould and Perspectives of Sex Bias and
Discrimination

C. Effects of Sex-Role Stereotyping in Life Development
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D. Sex Equity Laws and How They Protect Students' Aights

E. Pro's and Con's.of Nontraditional Vocational Training
and Careers for Males and Females

ol

II. Development of a plan of action to eliminate sex bias attitudes
among vocational teachers .by completing the following activities
and utilizing periodic progress evaluations:

A. Curriculum Development

1. Teaching a unit on sex bias, stereotyping, and discrim-
ination awareness

e

2. Sex fair usage of biased materials

3. Elimination of sex-biased language usage

4. Adoption of new sex fair curriculum materials

B. Teacher Behavior

1. Avoidance of expecting certain characteristics from
females and certain characteristics from males

2. Exhibiting toward and expecting the same behavior from
both sexes

3. Exhibiting the same social mores for both males and
females

C. Evaluation of&tudents' Performance

*1. Expecting the same academic and skill performance from
males and females

2. Utilization of a grading system that is fair to both
sexes

Vocational teaohers could complete a monthly checklist by rating
their growth toward the elimination of sex bias attitudes.

III. Development of a plan of action to eliminate sex bias attitudes
among secondary vocational counselors and secondary academic
counselors which includes the following activities and has
periodic evaluations:

t ---

A. Introduction to vocational school courses through onsite
vocational class exploration by counselors

64



www.manaraa.com

B. In cooperation wtth school principals, counselors should
adopt sex fair methods of selecting students for vocational
schools with an over-capacity amount of students choosing
specific classes

C. Group counseling with students the year before they are
eligible to enroll in vocational cours'es to encourage the
enrollment of nontraditional vocational students

D. Publicity of career opportunities by counselors including
nontraditional career opportunities

E. Interest testing by counselors to help vocational students
formalize career plans

F. Encouragement for vocational students to seek career counsel-
ing from counselors

G. Recognition of biases that confront nontraditional vocational
students by counselors and an explanation of these biases to
vocational students

Counselors should complete a monthly checklist to rate their growth
toward the elimination of sex bias attitudes.

U. Develcipment of a.plan of action to eliminate sex bias attitudes
among secondary administrators/principals in high schools and
area and state vocational-technical schools by including the
following activities:

A. Coordination of their own efforts with vocational teachers
and counselors to develop a plan of action to eliminate sex
bias attitudes

S. Issuance of a policy statement of non-discrimination in all
vocational programs

C. Promotion of good rapport between parents and the vocational
1.chool concernlng equal .rights for male and female students

D. Encouragement. to all vocational students to complete their
vocational course requirements

E. Promotion of nontraditional careers

F. utilization of sex fair employment practices at the school
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G. Utilization of sex fair school policies and procedures

Administrators/principals should complete a monthly checklist ,

to rate the szhool's growth toward the elimination of sex bias
attitudes.

3
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Opinion Survey
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Caw to Cow mg
vemenai loom Sammas

WESTERN KENTUCKY UNIVERSITY
lemma *MN. 41111i

TO WHOM IT MAY CONCERN:

. WESTERN KENTUCKY 64IVERSITY, IN CONJUNClION WITH THE KENTUCKY
dUREAU OF 70CATIONAL UCATION, IS CONDUCTING A STUDY TO EXAMINE
SEX SIAS IN SELECTED SgCONDARY VOCATIONAL HIGH SCHOOLS AND
VOCATIONAL SCHOOLS IN KENTUCKY. ADMINISTRATORS,\VOCATIONAL
TEACHERS, COUNSELORS, PARENTS AND VOCATIONAL STUDENTS ARE BEING
ASKED TO COMPLETE THE OPINION SURVEY. UATA RESU TING PROM THIS
SURVEY wILL BE REPORTED IN SUMMARY FORM =X, IH REFOREd
INDIVIDUAL RESPONSES WILL SE CONFIDENTIAL AND THE SURVEYS SHOULD
CONTAIN. NO IDENTIFYING RESPONDENT S NAMES,

PLEASE COMPLETE THE OPINION SURvEY BY FOLLOWI G THE DIRECTIONS
PROVIDED ON THLEKLosED INSTRUCTION SHEET4 IHE URVEY TAKES
APPROXIMATELY 1U-1. MINUTES TO COMPLETE, IHE CODE NUMBER, LOCATED
tN THE uPPER RIGHT HAND CORNER OF THE SURVEY, PROVIDES INFORMATION
FoR COMPILING AND ANALYZING THE DATA THAT wE RECEIVE.

THE STUDY WILL REPORT THE EXISTING SEX gIAS ACROSS THE STATE
AND WILL RECOMMEND STRATEGIES FOR CHANGE. YOUR SCHOOL WILL RECEIVE
A FINAL REPORT OF OUR FINDINGS WHEN THE PROJECT IS COMPLETED.

!F You HAVE ANY QUESTIONS OR PROBLEMS CONCERNING THE OPINION
NtiygY4 2Lime CONTACT THE RESEARCH ASSISTANT ON.THE PROJECT AT

/16-544/.

WE ExTEND OUR APPRECIATION FOR YOUR COOPERATION IN THIS
ENDEAVOR.

-

SINCERELY,

MS. ZEL C. 'DAVIS
PROJECT CO-OIRECTOR

D. NORMAN D. EHRESMAA
PROJECT CWOIRECTOR

MRS, PATRICIA B. R HARDSON
RESEARCH ASSISTANT
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OPINION SURVEY :

THE SURvEY IS TO DETERMINE wijAT INFWENCES STUDENTS TO ENROLL
IN VOCATIONAL EDUCATION PROGRAMS (CLOSES) WHICH HAVE IN THE PAST
ENROLLED ONLY STUDENTS OF ONE SEX. OELOW, YOU WILL FIND SOME HELP-
FUL DEFINITIONS OF TERMS USED IN THE SURVEY,

$Fx qtAs--BEHAVIORS AND ATTITUDES RESULTING FROM THE ASSUMPTION
'THAT ONE SEX IS SUPERIOR TO ANOTHER,

71fitotTioNAL VOCATIONAL EcucATIDN PRoaRAm!.-AN AREA OF VOCATIONAL'
EDUCATION INSTRUCTION WHICH HAS IN THE PAST ENROW.ED
ONLY MEMBERS OF ONE SEX,

THE. SECRETARIAL VOCATIONAL PROGRAM HAS IN
THE PAST ENROLLED ONLY FEMALES,

EXAMPLES:

THE AUTO MECHANICS vOCATIONAL PROGRAM HAS
IN THE PAST ENROLLED ONLY nkLgs.

PLEASE INDICATE THE EXTENT TO wHICH.YOu AGREE Ota DIASGREE 44TH
THE FOLLOWING STATEMENTS BY CIRCLING 1, Z, 4, OR AS BELOW.

(1) IF YOU IlIcuaLLWArita WITH THE STATEMEN

.(2) IF YOU DtsAGRPZ WITH THE STATEMENT.

(3) IF :f.OU ARE UaDirmIZEI ABOUT THE STATEMENT.

(4) IF YOU AWL WITH THE STATEMENT.

(5) IF nu STRDNGLY AGM WITH THE STATEMENT.
5.

Fog EXAMPLE:
IF YOU AGREE THAT VOCATIONAL EDUCATION IS A WORTHWHILE
ENDEAVOR, YOu WOULD MARX THE .STATEMENT AS FOLLOWS:

0
).., 41 u.i ittl 5.

4..1 Cg 4 Cg .. 0
X 40 0 f...t iii X uti

IC 41 la 0 us
?g 1 01 0 Z CC CC
1... at Z
412 0 0 0 dC tn <

(I) VOCATIONAL EDUCATION IS A *MTH-
WHILE ENDEAvOR 1 2 3 C9 5

PLEASE DO NOT OMIT ANY ITEMS.

ro
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A. A STUDENT WHO ENTERS A VOCATIONAL
PROGRAM (CLASS) IN MY SCHOOL mADE
JP OF rHE MAJORITY OF THE OPPOSITE

MtAf!OhAniAadIliNiNCRII) WILL:

LW
Ce

Cot r
4n al

la
1.1.1

04
1..7

61-
1...1

LW
LU
im

3

.4
Z LLI

ur

f! 3<

1. WELCOME ANY STUDENT INTO THEIR CLASS
REGARDLESS OF WHETHER THEY ARE MALE
OR FEMALE 1 2 3 4 5

2. GIVE THE SAME ASSIGNMENTS TO BOTH
MALE AND FEMALE STUDENTS 1 2 3 4 5

3. NOT SEPARATE MALES AND AEMALES INTO
SEPARATE GROUPS FOR CLASS ACTIVITIES
OR PROJECTS 1 2 3 4 5

4, LET ONLY FEMALES OR ONLY MALES DO ALL
rHE DEMONSTRATIONS IN CLASS 1 2 3 4 5

5. MAKE COMPARISONS BETWEEN PERFORMANCE
SKILLS OF MALES AND FEMALES. 1 2 3 4 5

6. ENCOURAGE ONLY MALES TO CHOOSE CAREERS
WHERE THEY,CAN BE INDEPENDENT AND
EXERCISE LEADERSHIP. . 1 2 3 4 5

7, kin THE SAME GRADING PROCEDURES FOR
BOTH MALE AND FEMALE STUDENTS 1 2 3 14 5

3. EQUALLY ENCOURAGE BOTH MALE AND FEMALE
STUDENTS TO COMPLETE THEIR VOCATIONAL
PROGRAM

a
2 3 4 5

9. EXPL;tIN THE POSSIBLE PROBLEMS AND
BAPRIER THAT A STUDENT mAy ENCOUNTER
wHEN SEEKING A JOB USUALLY HELD BY THE
OPPOSITE SEX ..... , . I ) 4 )

10. ENCCURAGE ALL STUDENTS TO 40TtFY THEM
1p THEy ARE REING TREATED uNFAIRLY BY
CLASSMATES OF THE OPPOSITE SEX 1 2 3 4 5

MAKE INFORMATION AVAILABLE ON THE
OPPORTUNITIES AND BENEFITS OF FINDING
A JoB IN THEIR RESPECTIVE FIELDS . 1 2 3 4 5

12. MAKE FUN OF,THEM IN CLASS . 1 2 3 4 5

13. USE TEXTB0OKS AND OTHER MATERIALS WHICH
SHOW mEN AND wOmEN DOING THE WORK THAT
IS.BEING TAUGHT IN CLASS . 1 2 3 4 5

14.1 PRovtDE STUDENTS WITH THE OPPORTUNITY
To TALX ABOUT JOBS WITH PERSONS WHO
HAvE JOBS IN FIELDS USUALLY MADE uP oF
THE OPPOSITE SEX 1 2 3 Le 5

15. TRY TO ELIMINATE SEX BIAS IN THEIR
CLASSROOM 1 2 3 4 5

16. WILL USE wOROS SUCH AS POLICE OFFICER
INSTEAD OF POLICEMAN To PREvENT THE
LABELING OF JOBS AS BELONGING TO MALES

4 OR FEMALES . 1 2 3 14 5
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0
B. A STUDENT WHO ENTERS A VOCATIONAL PROGRAM P"

(CLASS) IN MY SCHOOL MADE UP OF THE
C.214 g 1.61 asLI =Lir

MAJORITY OF THE OPPOSITE SEX IS LIKELY TO
FEEL THAT: =cm 0 0 CC X CC

om .... Z (.0 , 1... ca
ACA C 2 4 us AC

1. i MALE STUDENT WILL BE CONSIDERED
SISSY" IF HE ENROLLS IN 4 COURSE

MADE UP OF MOSTLY FEMALES, , . , . . , . 1 2 3 4 5

2. A 0EMALE STUDENT WILL BE CONSIDERED
A 4TOMBOY"IF SHE ENROLLS IN A COURSE

,MADE UP MOSTLY OF MALES. . . . . . . . 1 2 3 4 5

3. A STUDENT Ws ENTERS A COURSE MICH
HAS USUALLY BEEN FOR THE OPPOSITE
SEX DOES SO FOR

,

SOCIALIZING RATHER
,THAN LEARNING. , ..... 1_ 2_ _1 .

4

4. SOME VOCATIONAL COURSES ARE ONLY
APPROPRIATE FOR MALES AND OTHERS ARE
ONLY APPROPRIATE FOR FEMALES 1 2 3 b. 5

5. A STUDENT ENROLLED N A PROGRAM THAT
HAS BEEN TRADITIONALLY FOR THE OPPO-
SITE SEX WILL BE EXPECTED TO MAKE
BETTER GRADES 1 2 3 4 5

1 2 3 4 5

7. A STUDENT WILL NOT BE TREATED FAIRLY
IN A CLASS MADE UP MOSTLY OF MEMBERS
OF THE OPPOSITE SEX 1 2 3 4 5

3. A- STUDENT 1040 OBTAINS TRAINING IN A
FIELD USUALLY DOMINATED SY THE OPPOSITE
SEX WILL NOT BE ABLE TO GET A JOB IN
THAT FIELD 1 2 3 4 5

9. ALL VOCATIONAL PROGRAMS SHOULD BE
OPEN TO ALL STUDENTS 1 2 3 4 5

10. FEMALE STUDENTS LACK KNOWLEDGE IN
MATH TO ADEQUATELY ,20MPUTE THE
PEQUIREMENTs OP 4 TRADE AND INDUSTRY
PROGRAM 1 2 3 4 5

THEIR SCHOOL SHOULD SUPPORT THE
ELIMINATION OF SEX BIAS 1 2 3 4 5

12. MALE STUDENTS LACK FINGER COOR-
DINATION TO PERFORM CERTAIN SKILLS
suCH AS TYPING 1 2 3 14 5

6. A STUDENT WILL FEEL UNCOMFORTABLE
IN A PROGRAM THAT HAS BEEN TRADI-
TIONALLY FOR THE OPPOSITE SEX

9
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C. A STUDENT WHO ENTERS A VOCATIONAL )1. 41 41 LW

PROGRAM CLASS) IN MY SCHOOL MADE UP OF Wks t8e4 0

RIEFTT1410 gET
MILL:

08CFNIALECHAsitollIkELY " 4 12 6U 4"at (1) g gz 4.7 4..1

cri CI A 7 se <A se

.1. USE THE SAME ADMISSION POLICY FOR
ALL STUDENTS , .......

2. COUNSEL MALE AND FEMALE STUDENTS
DIFFERENTLY ..... , .......

3, POINT OUT SEX audes THAT PROBABLY
EXIST IN JOBS

4, EMPHASIZE THE HIGHER SALACES AND
BENEFITS TO BE OBTAINED IN JOBS
THAT HAVE SEEN TRADITIONALLY FOR
mEN ONLY

S. MAKE STUDENTS
PROBLEMS THAT
WHEN ENROLLED
TRADITIONALLY

AWAREOF POSSIBLE
THEY MAY ENCOUNTER
IN A CLASS THAT HAS
BEEN FOR ONE SEX CM

5. ENCOURAGE ALL STUDENTS TO COMPLETE
ALL VOCATIONAL REQUIREMENTS

7, EXPOSE STUDENTS TO PERSONS WHO HAVE
JOBS IN FIELDS USUALLY MADE UP OF
THE OPPOSITE SEX .

, .... ...

3. EXPLORE A VARIETY OF CAREER OPTIONS
WITH ALL STUDENTS. .... , .

g. DEMONSTRATE THROUGH THEIR ACTIONS
THAT VOCATIONAL COUNSELING IS AS
MPORTANT FOR FEMALES AS IT IS FOR
WALES

10. TRY TO ELIMINATE SEX BIAS IN ALL
CAREER COUNSELING

COUNSEL WITH PARENTS OF STUDENTS WHO
:SEEK TRAINING IN FIELDS DOMINATED By

12.

MEMBERS OF THE OPPOSITE SEX. .....

ADVISE STUDENTS ANO ARENTS OF CAREER
OPTIONS AVAILABLE TO ALL STUDENTS IN
vOCATIONAL EDUCATION

1 2 3 4 5

1 2 . 4 5

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5

I 2 3 4 5

1 2 3 4 5

1 2 3 4 5

3 4 5

1 2 3 4 5

1 2 3 4 5
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O. A STUDENT WHO gNtERs ANOCATIONAL
PROGRAM (CLASS) IN MY SCHOOL MADE
uP OF THE MAJORITY OF THE OPPOSITE
SEX IS IKELY TO FIND THAT THE
vOCATIAAL PRINCIPAL WILL:

1. La u.1 1.14I 1.61

01 Y.i'" tit0 cc cc ccZ 0. 4.7
US CZ 41C

1. ISSUE A POLICY STATEMENT OF NON-
DISCRIMINATION IN ALL VOCATIONAL
PROGRAMS 1 2 3 4 5

2. NOTIFY STUDENTS, PARENTS, COUNSELORS,
TIACHERS, COMMUNITY LEADERS, IIND
EMPLOYERS OF COMPLIANCE WITH IITLE X. . 1 2 ,3 4 5

3. REVIEW ALL SCHOOL BULLETINS, ADMISSION
mums, GRADUATION REQUIREMENTS,
ETC. FOR SEX 8IAS, , ,,,, 1 2 3 4 5

4. NOT DISCRIMINATE IN THE USE OF EQUIPMENT
OR RESTROOM FACILITIES FOR EITHER SEX.

. 1 2 3 4 5

5, PUBLICIZE THROUGH LETTERS IR HANDBOOKS TO
PARENTS AND STUDENTS THAT ALL VOCATIONAL
COURSES ARE OPEN TO ALL STUDENTS , 1 2 3 4 5

5. HOLD TRAINING SESSIONS FOR ALL SCHOOL
PERSONNEL TO ELIMINATE SEX BIAS, . 1 2 ) 4 5

7. INTERPRET THE NEED TO ELIMINATE SEX
3IAS TO PARENTS, COMMUNITY LEADERS,
AND POLICY MAKING GROUPS , ,, 1 2 3 4 5

8. ACTIVELY RECRUIT MEMBERS OF THE
OPPOSITE SEX INTO PROGRAMS WHICH T

HAVE BEEN TRADITIONALLY FOR EITHER
MALES OR FEMALES 1 2 3 4 5

3, ENCOURACE STUDENTS TO COMPLETE ALL
VOCATIONAL PROGRAM REQUIREMENTS 1 2 3 4 5

10. PUBLICIZE THE EMPLOYMENT POSSIBILI-
TIES IN ALL VOCATIONAL AREAS FOP
BOTH MALES AND FEMALES 1 2 3 4
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E. A STUDENT WHO gNTERS A VOCATIONAL
ProORAM (CLAM IN MY SCHOOL MADE
UP OF THE MAJORITY OF,THE OPPOSITE
i'EX IS LIKELY TO FIND THAT IHEIR
FAMILY WILL:

1. 'ENCOURAGE THEM TO ENTER WHATEVER
VOCATIONAL AREA THEY WISH

2. PROVIDE ENCI3URAGEMEN1 AND SUPPORT 4

R THEY gNTER VOCATIONAL PROGRAMS
(CLASSES) WHICH RAVE IN THE PAST
ENROLLED ONLY MALES OR ONLY FEMALES

3. DEMONSTRATE INTEREST AND SUPPORT IN
vOCATIONAL-PROGRAMS BY PERSONAL
CONTACTS WITH THE SCHOOL

4, DISCUSS POTENTIAL PROBLEMS AND
SOLUTIONS THAT mAY BB OF HELP TO
THEM

S. SE EMBARRASSED IF THEY ENROLL IN
PROGRAMS THAT IN THE PAST HAVE
BEEN CHIEFLY FOR MEMBERS OF THE
OPPOSITE SEX

6. MAKE FUN OF THEM FOR THEIR INTEREST
N ENROLLING IN A CLASS CONSISTING
OF ONLY MALES OR ONLY FEMALES

7., EXPECT THEIR OwN CAREER CHOICE TO
SE FOLLOWED RATHER THAN THE STUDENT'S
PREFERENCE OF CAREER.

3, ATTEMPT TO CHANGE TAIR OWN SEX
BIAS ATTITUDES

9. STRONGLY OPPOSE THEIR ENROLL4ENT
IN A F1E141 WHICH HAS TRADITIONALLY
BEEN ONLY FOR MALES OR ONLY FOR
FEMALES

:O. URGE THEM TO COMPLETE rHE vOCA-
TIONAL PROGRAM 3F THEIR CHOICE , , , ,

CO.

0

-a Au
cc

u4
la
01

3
IM 111

4
OIM
4504

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5

2 3 4 5

1 2 3 4 5

1 2 3 4

1 2 3 4 5

A.
1
A. 3 4 5

1 2 3 4 5
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F, A STUDENT wHO ENTERS A VOCATIONAL
PR9GRAM (CLASS) IN MY SCHOOL, MADE
UP OF THE MAJORITY OF THE OPPOSITE

r

TEA8LIKELY TO FEEL THAT THEIR
S WILL:

If

1.

41

3.

4,

5.

5,

7,

3.

LAUGH AT THEM FOR THEIR INTERESf
IN ENROLLING IN A CLASS CONSISTING
OF THE OPPOSITE SEX

DISCOURAGE THEM BY SAYING THEY
WILL NOT BE ABLE TO GET A JOB IN
THE FIELD IN WHICH THEY HAVE
RECEIVED TRAINING, .

TREAT THEM AS AN OUTCAST

ENCOURAGE THEM TO ENROLL IN THE
VOCATIONAL FIELD OF THEIR CHOICE

DISCOURAGE THEM BY SAYING THEY
LACK THE SKILLS AND KNOWLEDIE TO
DO WELL IN A CLASS USUALLY MADE UP
OF MEMBERS OF THE OPPOSITE SEX .

DISCOURAGE THEM FROM TRYING SOME-
THING NEW,

TEL1:. THEM IT WILL BE EASY TO FIND
A JOB IN AN AREA USUALLY HELD BY
MEMBERS OF THE OPPOSITE SEX .

SUPPORT :MANGE TO ELIMINATE SEX
BIAS

1

1

1

1

1

1

1

1

2

2

2

2.

2

2

2

2

3 4

) Li

j 4;

3 4

3 4

3 Li

3 Li

3 4

5

5

5

5

5

5

5

5
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Appendix B

Instruction Sheets
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ADMINISTRATOR INSTRUCTION SHEET

11 READ THE COVER LETTER POR AN i.XPLANATION OF mg OPINtONSURVEY,

2. COMPLETE THE SURVEY. FOLLOW memos PROVIDED ON THESURVEY, IT TAKES APPROXIMATELY 1ULO MINUTES TO COMPLETE.
3, aa tia WRITE YOUR NAME ON THE OPINION SURVEY.

4, . PLEASE RETURN THE COMPLETED OPINION SURVEY IN THE ENVELOPEPROVIDED TO THE RESEARCHER 122a,
5, THANK YOU VERY MUCH FOR YOUR COOPERATION.

6. YOUR Sex (:)MALE 0 FamALe

(NECK ONE)

COUNSELOR INSTRUCTION SHEET

1. READ rse COVER LETTER POR AN EXPLANATION OF THE OPINION
SURVEY.

2. COMPLETE THE SURVEY. FOLLOW DIRWIQNS PROVIDED ON me
SURVEY. iT TAKES APPROXIMATE6Y 1UL MINUTES TO COMPLETE.

3. aa da WRIT! YOUR NAME ON THE OPINION SURVEY.

4. PLEASE RETURN THE COMPLETED OPINION SURVEY IN THE'ENVELOPE
PROVIDED TO THE RESEARCHER 1216.X,

5. THANK YOU VERY MUCH POR YOUR COMRATION.

6. YOUR SEX ()MALE 0 FEMALE
(CHECK ONE)
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st

:NACHO INSTRUCTION BMW'

1. READ THE COVER LITTER FOR AN
EXPLANATION OF THE OPINION

SURVEY.

2. canon YOUR OPINION SURVEYA IT TAKES APPROXIMATELY

1U-ID MINUTES TO COMPLETE. WIL WRITE YOUR NAME ON

mg SURVEY,

B. PLEASE RETURN THr COMPLETED OPIN'ON SURVEY IN THE ENVELOPE

?ROVIDED TO THE heSEARCHER

4. THANK YOU VERY MUCH FOR YOUR COOPERATION.

'DEMOGRAPHIC INFORMATION

PLEASE CHECK (101 THE APPROPRIATE RESPON*E.

1. Sex C MALE 0 FEMALE

2.
VCCATIOWAL COURSE THAT YOU ARE TEACHING:

0 HOME ECONOMICS ()BUSINESS & OFFIce

O AGRICULTURE 0 TRADE I INDUSTRY

3, NUMBER OF STUDENTS IN YOUR CLASS(ES): (FILL IN

'MALES FEMALES

o EALTH
AREERB

THE BLANKS BELOW)
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4

4
..

STUDENT INSTRUCTION SHEET

1, itItS 40? A IT§t. IT IS AN OPINIOft SURVEY SENT SY
4 ESTERN.KEADICKY UNIVERSITY AND THE KENTUCKY bURtAU OF

OCATIONAL tDUCATION TO SEE NOW YOU FEEL ABOUT SEX BIAS
IN rim SCHOOL.

2. READ THE covet LETTER POR MORE INFORMATION ABOUT THE
OPINION SURVEY, . *

3. na Mt WRITE YOUR NAME ON THE OPINION SURVEY,

4; YOUR TEACHER WILL NOT SE LOOKING AT YOUR ANSWERS, AND NO.
ONE WILL KNOW WHO COMPLETED THE FORMS. PLEASE READ um.
QUESTION ALL THE WAY THROUGH AND ANSWER IT TRUTHFULLY,

So READ rme DIRECTIONS AND DEFINITIONS ON YOUR OPIRSON SURVEY,

So COMPLETE THE OPINION SURVEY ON YOUR OWN,

7, RETURN THE OPINION SURVEY TO THE APPROPRIATE PERSON,

6. 'TAKE THE PARENT OPINION SURVEY AND RETURN ENVELOPE HOME
AND LET ONE OF YOUR PARENTS COMPLFTE THE SURVEY AND THEN
MAIL IT.'

9. 'THANK YOU VERY MUCH FOR YOUR COOPERATION.

DEMOGRAPHIC INFORMATION

PLEASE CHECK (V) THE APPROPRIATE ANSWER,

C::1. Six MALE I= FEMALE

2, VOCATIONAL COURSE ENROLLED IN:

0 HOME ECONOMICS 0 BUSINESS & OFFICE

. C:2 AGRICULTURE 0 TRADE & INDUSTRY

C:4EALTH
LAREERS

3. IN YOUR esTImAtrom, WHICH OF TH.E FcILLQWING tCLOSEST TO
YOUR TOTAL YEARLY HOUSEHOLD INCOME? LHECK ONL ago

0 LiSS THAN 0,000

: 0 $5,001,To $10,000

CZ $10,001 To $15,000

0 S15,001 TO $20,000

0 $20,001 AND OVER

DON'T KNOW

4. NUMBER OF YEARS ENROLLED IN PROGRAM:,

.(FILL IN THE BLANK)

4



www.manaraa.com

5.

Student Instruction Sheet co4inued)

FARENTeFRESENT OCCUPATIONS

FATHER MOTHER

6, PARENT EDUCATION

FATHER MOTHER

0 0

0

CLERICAL OR SALES (SUCH AS; BOOKKEEPER,
SECRETARY, REAL ESTATE SALESPERSON,
DEPARTMENT STORE SALESPERSON, ETC,)

SKILLED CRAFTSMAN (SUCH AS: ELECTRICIAN,'
MECHANIC, WELDER, FACTORY FOREMANo.ETC.)

PROFESSIONAL (SUCH AS:. PHARMACIST.
ENGINEER, PHYSICIAN, ETC.)

TEACHER OR OTHER EDUCATOR (sucm AS:
COUNSELOR, PRINCIPAL,. ETC.)

,

LABORER (EXCEPT,FARM) (SUCH AS: GAS
STATION ATTENDANT, CONSTRUCTION WORKER,
FREIGHT, OAR3AG1 COLLECTOR, ETC.)

AGRICULTURE (SUCH AS; FARMaR, FARM
LABORER, FARM MANAGER, ETC.)

SERVICE WORKER (sucm AA:
U

POLICEMANI
'BARBER, WAITRESS, HOUKEEPER, ETC.)

TECHNICIAN (SUCH AS: DRAFTSMAN, NURSE,
LABORATORY TECHNICIAN, arc.)

SEMI-SKILLED WORKER (sucm AS; TRUCK
ouveR, FACTORY MACHINE OPERATOR, ETC.)

MANAGER AND/OR ADMINISTRATOR (sucm As:
BANK OFFICER, BUYER, CONTRACTOR,
DEPARTOENT HEAD, OWNER OF BUSINESS,

NOT EMPLOYED.

OTHER (DescRlie)

I DON'T KNOW.

DON'T KNOW

ETC.)

EIGHTH GRADE OR LESS

DIDN'T FINISH HIGH SCHOOL

HIGH SCHOOL GRADUATE

SOME COLLEGE

COLLEGE GRADUATE

1 ;*)
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SI

ta.*

/

a

,

PARENT INSTRUCTION SHEET

1. THIS IS ASIDPINION EURVEY.SEUT BY WESTERN KENTUCKX
UNIVERSITrAND THE KENTUCKY OUREAU OF VOCATIONAL CDUCATION.

- TO SEE HOW YOU FEEL A8OUT SEX BIAS IN THE SCHOOL WHERE
YOUR SON OR DAUGHTER IS ENROLLED.

READ THE COVER LETTER FOR MORE INFORMATION ABOUT THE
OPINION SURVEY.

3. aa In WRITE YOUR NAME ON THE OPINION SURVEY,

4, COMPLETE THE SURVEY, FOLLOW DIRE;TIONS PROVIDED ON THE
SURVEY, .IT TAKE APPROXIMATELY. ItP.ID MINUTES TO COMPLETE,

PLEASE PLACE YOUR OPINION.SURVEY IN THE RETURN ENVELOPE
AND MAIL AS SOON AS POSSIBLE,

5 .

6, THANK YOU VERY MUCH FOR'YOUR COOPERATION.

DEMOGRAPHIC INFORMATION

PLEASE CHECK (Y1 THE ApPROPRIATE ANSWER,

.1. SEX ..C: MALE C:FEMALE

2, I HavE A CISoN, C:DAUGHTER ENROLLED IN:

EiHome ECONOMICS f;BUSINESS & OFFICE C.:UEALT)4

AGRICULTURE LJTRADE & INDUSTRY
LAREERS

. /

3. IN YOUR ESTIMATION, WHICH-OF THE FQ41.12WING IS CLOSEST To.
YOUR TOTAL YEARLY HOUSEHOLD INCOMEt LHECK ONLY ME.

C:LESSTHAN $5,000 0$15,001 TO $20,000

[2$5,001 To $10,04 C:1 $20,001 AND OVER

C: $10,001 To $15,000 C:: DON'T KNOW
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.

. Parent InstructiOn Sheet (continued)

4.

4, PRESENT OCCUPATIONS

FATHER MOTHER

:21
CLERICAL OR SALES (suLm AS: BOOKKEEPER,
SECRETARY, REAL ESTATE SALESPERSON,
DEPARTMENT STORE SALESPERSON, ETC.)

C..]
SKILLED CRAFTSMAN (SUCH AS: ELECTRICIAV,
MECHANIC, WELDER, FACTORY FOREMAN, ETC,)

C:],
PROFESSIONAL (SyCH.,AS: PHARMACIST, ENGINEER
PHYSICIAN, ETC,)

TEACHER QR OTHER EDUCATOR (SUCH AS:,
COUNSELOR, PRINCIPAL, ETC.)

Cm..]

LABORER (EXCEPT*FARM) (SUCH AS: GAS
STATION ATTENDANT,.CONSTRUCTION WORKER,
FREIGHT, GARBAGE COLLECTOR, ETC.)

AGRICULTURE'(sucm AS: 4FARMall, FARM
LABORER, FARWMANAGER, ETC,)

74
SERVICE WORKER (SUCH AS: POLICEMAN, BARBER,
WAITRESS, HOCSEKEEPER, ETC,

TECHNI'CiAN (SUCH AS: DRAFTSMAN, NURSE,
LABORATORY TECHNICIAN, ETC,)

C7]
SEMI-SKILLED WORKER (SUCH AS: TRUCK DRIVER,
FACTORY.MACHINE OPERATOR, ETC.)

MANAGER AND/OR ADMINISTRATOR (sucm AS:
BANK OFFICER, sum, CONTRACTOR, DEPARTMENT
HEAD, mom OF BUSINESS, ETC.)

NOT EMPLOED.

OTHER (DESCRIBE)

1 DON'T KNOW.,

5, EDUCATION
0

FATHER MOTHER

.C:]C:] DON'T KNOW.

0 EIGHTH GRADE OR LESS

0 0 DIDN'T FINISH HIGH SCHOOL

4 MIGH SCHOOL GRADUATE

.

SOME COLLEGE

C:3 COLLEGE GRADUA1 2
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Samplae Schools
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CODE:

431 State Vocational-TechnicaLSchool

Vocational-Technical School

*.Ssbool of Practical Nursing

11 Vocational Correction School

Schools used in survey

Appendix C

Geographic Survey Sample Distribution

.

* Area Vocational Education Center

High School Vocational Education
Department,

Public High School

.25 high
schdols

9

4

6

f

FACILITIES OFFERING VOCATIONAL_EflUCATION PROGRAMS BY REGIONS
105
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ExampTe of Letters of Project Notification
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.41

' C/P4MONWEALTH OF KENTUCKY

Ohmandllismt of Munition
BUREAU OF VOCATIONAL EDUCATION

FRANKFORT 40601
Date

%

411

Name of the Vocational Regional Director
Name of the Vocational Region
Address of the Regional Office

Dear.Mr./Ms.

One of the responsibilities of the Office of Equal Vocational
Opportunity is to review vocational education programs in the State
for sex bias. . In order to obtain this information, the ,Bureau of

, Vocational Education in conjunction with Westvn Kentucky University
is conducting a survey to assess sex bias in vocational education
programs.

. ,

. .

This survey is to be.administered to twenty-eight randomly
selected secondary vocational high8schools, area vocational schools
and State Vocational' s Dols. From each selected school, thirty
students, one administrator, orfe counselor, blo vocational teachers,
and thirty parents will be asked to participate'in the project.

School',Name and School Name
are the two schools from your region whlch were ran om y se ected:

Only a minimum disruption of school routine for survey com-
pletion will be required of the project participants. The project
staff will.assume major responsibility for administering the survey.

The results of the study will report the existing sex bias
across the State in summory fot4th only. Confidentiality of responses
will be ensured;* no results will be identified by school or
individual. Each participating school will receive a final report.
Your support and cooperation is greatly appr ciated.

Procedures to be used 4n the data collect n are attached.

bb

Attachment

Sincerely,

Hazel C. Davis, Director
Equal Vocational Opportunity
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COMMONWEALTH OF KENTUCICIf

Department of Elturation
BUREAU OF VOCATIONAL EDUCATION

FRANKFORT 40801

pate

Name of the Superintendent
Name of the School System
Address of the Superintendent's Office

Dear Mr./Ms.

One of the responsibilities of the Office of Equal Vocational
Opportunity Is to review vocational education programs in the State
for sex bias. In order to obtain this information, the Bureau of
Vocational Education in conjunction with Western Kentucky UniVersity
is conducting a survey to assess sex bias in vocational education
programs.

This survey is to be administered to twenty-eight randomly
selected secondary vocational high schools, area vocational schools
and State Vocational schools. From each selected school, thirty
students, one administrator, one counselor, two vocational teachers,
and thirty parents will be asked to participate in the project.

School Name is the school from your district which
Was randomly selected.

Only a minimum disruption of school-routine for stirvey com-
pletion will be required of the project participants. The project
staff will assume major responsibility for administitng the survey.

The results of the study will report the existing sex big_
across the State in summary form only. Confidentiality of responses
will be ensured; no-results will be identified by,school or
individual. Each participating school will receive a final report.
Your support and cooperation is greatly appreciated.

Procedures to be used in the data collection are attached.

bb

Attachment

')s

Sincerely,

Hazel C. Davis, Diredtor
Equal Vocational Opportunity

f

1.1
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'COMMONWEALTH OF KENTUCKY

Brpartment f Eburation
BUREAU OF VOCATIONAL EDUCATION

FRANKFORT 40601

Date

Name of the, Principal.
Name of the School
Address of thle School

Dear Mr./Ms.

One of.the responsibilities of the Office of Equal Vocational
Opportunity is to review vocational education programs in the State

, for sex bias. In order to obtain this information, the Bureau of
Vocational Education in conjunction with Western Kentucky University

P is conducting a survey to assess sex bias in vocational education
programs.

.This survey is to be administered to Nenty-eight randomly
selected secondary vocational high schools, area vocational schools
and State Vocational schools. From each selected school, thirty
.students, one administrator, one counselor, two vocational teachers,
and thirty parents will be asked to participate in the projedt.

School Name was randomly selected. .

Only a minimum disruption of school routine for survey com-
pletign will be required of the project participants. The project
staff will 'assume major responsibility for administering the survey. c

The results of the study will report the existing sex bias
across'the State in summary form onl.y. Confidentiality of responses
will be ensured; no results will be identified by school or
individuall. Each participating school will receive a final report.
Your support and cooperatipn is greatly appreciated; ,

Procedures to be used in the data collection are attached.

bb

Attachment

Sincerely,

Hazel C. Davis, Director
Equal Vocational Opportunity

199
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Procedures for'Survey
Administration and' the
Interview Process at Each

Project Participating School

t

P.
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Procedure for Opinion Survey Administration and
Interview Process At Each Participating School

11 Preliminary Notification Process

1. The researcher will contact the principal by phone to schedule
a date to come to the school.

2. The researcher will ask if thereis a central location within
the school where all selected students can be given the survey.

3. The researcher will schedule two appropriate times.to administer
surveys and conduct interviews in the morning and in the
afternoon at each school.

II. Actual Survey Administration and Interview Process For The Morning

1. The,researcher will arriye at the school at 8:30 a.m.

2. The researcher will deliver one administrator, one counselor,
and tmo vocational teacher surveys to research project
identified persons to complete before the end of the school
day, if possible.

3. The researcher will asi school personnel to call all research
project selected vocational students in attendance to a central
school location for survey distHbution at an appropriate time.
Explanation and completion of the survey will take approximately
30"minutes.

4. After all students have arrived at the central location, the
researcher will ask the students to pick up their survey and
their parent's survey as their name is called to insure that
each student gets the correct survey. Each student will be 4

asked to provide their parent's oame forlater survey follow-up
since parent surveys will be returned individually by mail.

o 5. The researchermill guide students through completion of the
demographic data on the survey.

6. All directions on the survey will be read to the students by
the researcher.

a. Definitions of "sex bias" and "traditional vocational
programs" will be emphasized.

b. Circling the number that most correctly indicates the
student's attitude will be emphasized.
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c. The need for students to deliver the parent survey to
their parent for completion and return by mail as soon .

as possible will be,emphasized.

7. The researcher will explain to the students that the survey
asks for their opinion of their teacher's behavior, student's
behavior, their vocational counselor's behavybr, their
principal's behavior, their family's behavior, and their
friend's behaitpr toward non-traditional,vocational students.
(Exampe - a. female in a welding class of mostly males is a
non-paditional student.)

8. The rétearcher will remind students to ask questions if they
don't understand something on the survey.

.S. Students will complete the surveys and then return to class.

k
10. Thfee vocational students who have been selecte'd for interviews

will be asked to remain eter completiog of thefr opinion
surveys: Interviews will be approxiniatily 15 minutes in Length
per student.

11. The three students selected for interviews will be interviewed
individually and will then return to class.

III. Actual Sufvey Administration and InteOview Process 94 the Afternoon

1. If some research project selected vocational students attend
another 'vocational school or high school during the morning,' .

the survey will be administered and interviews conducted for
these students in the afternoon. Procedures 3-11 listed
above will be repeated by the researcher.

2. Survey instruments for selected vocational students who are
absent will be left with return envelopes with their teacher'
for later completionand return.

J. Survey instruments for an administrator,.counselor, or vo-
cational teacher who is absent wi'.1 be left in the person's
school mailbox for later completion and return.
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NONTRADITIONAL SfUDENT INTERYPEW GUIDE

Preliminary Information (Fill in the blank)

Date . Interviewer

'Sex School

School-Address

Vocational Courses Enrolled In

Father's Occupation

Mother's Occupation

Skill Level Expected (Check appropriate answer and fill in requested information)

1. *Does your vocational teacher expect males and females in your vocational

class to learn the same skills? Yes No Why?

2, Does your vocational teacher treat Aale and female stUdents in your class

differently? No Yet' 'How?

Learning Motivation

1
3.. .0o Au work as hard in this vocational class as you do in your other

classes? Yes, No Explain

Teaching Materials

4. Have picturet Of only one sex in your books and other learning materils

made any difference to you? Yes No Comments:
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A

RATING SCALE

Wow is a rating scale.to help.you indicate the importance or

infuence of..severa1 people.on your decision to_ente-r-the vocat-

ional area you are now studying, As the interviewer reads the

-

item, please.answer with one of the following Statements:

-

(1) No Importance or'No Influence

(2) Of Little Importance or Of Little Influence

(3) Moderately Importaht or Moderately Influential
k

(4) Important or Influential

(5) Very rmportant or Very Influential

11.5
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Contributions/Barriers t6'Enrollment and Completion

Looking at the t'ating scale in front of you, rate the in'fluence of the

following people ori your decision to enter the vocational program you

are now studying. (The person should answer by using the Rating Scale

supplement.)

o

o

1

;

1

4-)

o
CL

5. Your Father/Guardian 5

6. Your Mother/Guardian
5

.7. Your Brother(s)
5

8. Your Sister(s)
5

9. Your Female Friends 5

10. '.Your Male Friends
5

.11. YoUr,Counselor(.$)
5

12. Your Regular Teacher(s)
5

13. Your. Vocational Teacher(s) 5

14.. Your School Principal
5

.' 15. Yourself
5

4. 3

4 3

4 3

4'. 3

4 3

4 3

4 3

4 .3

4 3

4 3

4 3

0'
Ct.

E

4-)

4.4

CU

,0
o.

44-. 0=
2 1

2 1

2. 1

2 1

2 1

2 1

2 1

2 1

2 1

2 1

2 1

Comments on any of the people mentioned above concerning degree of positive or

negative influence.

16,,.Do you feel as comfortable in this vocational class as you do in your other

classes?

Yes No-What pas made you uncomfortable?
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Sex Bias Awareness
l.

17. Has your school done anything to make the sclio61 and community aware of

sex biases? (Assemblies, Bulletin Boards)

No Yes-What?

. 7*

7 .

Counseling Effectiveness

18. Did you receive encouragement froM your coUnsel6r tpward entering this

vocational class? Yes No. For wbat'reason?

ifp

19. Did your counselor inform you of the types of 'skills and leirnin g. activities4

that occurred in ,this vocational class before yoU enr?lled_in it? Yes

No For what reason?

Career Readiness

r
20. Do you believe that you will have a skill adequate for getting a job when

you complete this course? Yes No For what reason?

21. Do you believe that your teacher has made you aware of difficulties that may

arise in getting a job in this particular field? (Example: negative attitudes

.toward a person of your sex working in this line of work) Yes No

For what 'reason?



www.manaraa.com

Appendix G

Traditional Student Interview Guide
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TRADIIIONAL STUDENT INTERVIEW GUIDE

e

Preliminary informatick(Fill in the blank)

Date 4nterviewer

Sex School

School,Address
S.

Vocational Courses enrolled in

Father's Occupation

Mother's Occupation

Do you have male and female students in your vocational class? Yes No

Skill Level Expectations (Clink appi;opriate answer and fill in requested information)

l. (Would/Does) your vocational teacher expect males and females in your

vocational class to learn the same skills? Yes No Why?

a

Classroom Treatment

2. Ob you think your teacher (would/does).treat males and females in 'your

vocational classroom the same? Yes No Why?'
4

Learning Motivation

3. Do you think a (male/female) in your vocational class (would/does) wotk

as hard as they do in their other classes? Yes No Why?

Teaching Materials

4. Do pfotures of only 'one sex in your textbooks and other learning. materials

6 5

make any difference to you? No( Yes Why?



www.manaraa.com

c,

RATING SCALE

. °

Below is a rating scale to help you indicate the importance or

influence of several people on your decision to enter the vocat.

ional area you are now studylng. As the interviewer reads the

item, please answer with one of the following statements:

(1) No Importance or No Influence

(2) Of Little Importance or Of Little Influence

(3) Moderately Important or Moderately Influentql

(4) Important or Influential

(5) 'Very Important or Very Influential

S

C.
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II

s 4

0.

Contributions/Barriers to Enrollment and Completion

Looktng at the rating scale in front of you rate the influence of the
folOwing people,on your decision to enter the vocational program you
are now studying. (The person should answer by using
the Rating-Scale-supplement.

"

5. Yoür Father/Guardian

6, Your Mother/Guardian

)°

7. YoUr Brother(s)

,8. Your $ister(s)
"

9. Your.Female Friends

.10. Your Male Friends

11. Your Counselor(s) ,

-

t.

12:.4 Your Regular Tekher(s)

13. Your Vocational Teacher(s)

A

. 14. .Your School Principal'

15. Yourself

00.
=

...,

>,
i.
a)

-

+acft
44
L.o,
O.
E

ar
4.) 4

ft
si.
w
ID

E
,

5 4 3 2

(circle one)

I

5 4 3 2 J

? .0.
5 4 3 2 1

5 4
.

3 2 1

5 .4 3 2 I

4
5 4 3 2 1

5 4 3 ''2 1

5 4 3- 2 1 .

5 4 3 2. 1

5 4 3 2 1

5 4 3 2 1

Comments on any of the people mentioned above concerning degree of positive
or .negAtive influence.

16. Do yov think a (male/female) in your vocational class (would/does) feel as
(circle one) (circle one)

,comfortable as they do in other classes? Yes No-Why?
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Sex Bias Awareness

17. Has your school done anYthing to make the school and communtty aware of

sex bias? (Assemblies, Bulletin Boards)

No 'Yes-What?

. Counseling Effectiveness

_>

., 18. Do you think (males or females) do receixe encouragement from your counselor
(circle one)

to enter your vocational \class? Yes No For what reason?

19. Do you think your .counselor (woUld/does) inform a (male or female) about,
(circle one) (circle one)the types of skills.and learning activities that occur in your VO-

cational class before they enroll in it? Yes No For what

reason?
-.

Career Readiness
a

20. Do you believe that a (male or female) (would/will) have a skill adequate
(circle one) (circle one)

for getting a job when they complete your course? Yes No

F)r wnat reason?

21. Do you believe that a (male or female) leaving your vocational class
(circle one)

(would/will) be aware of difficulties that could arise in getting a job(circle one)
in ,,his particular field? (Example: negative attitudes toward a person

of their sex working in this line of work) Yes No For

what reason?

9)
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/ Appendix H

Summary of Principal Respons'4s
to the Opinion Survey
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0

0

iummary of principal Responses.To The Opinion Survey

o. .esponses

0 . A S.

Percentage

SI 0 % A SA

Survey Section . 7 Frequency

SO

of Responses

!,1

.

.

14. A student who enters a voca-
tional program (class) in my
school made uo of the majority
of the Opposite sex is likely
tO find that the VOCATIONAL

.

TEACHER CINSTRUC'OR1 will!

1, welcome any student into
their class regardless of
wnether.they are male or
female 27 4.296 -- 16 10' -- 3.7 -- 59.3

.

37.0

2. give the same assignments to .

both male and female students 27 4.333 1 -- 15 11 -- 3.7 -- 55.6 40.)

3. not separate males and
females into separate groups
for class activities or
projects 26

,

4.192 1 1 1 12 11 3.8 3.8 3.8 46.2 42.:
i

4. let only females or only c:

males do all the demonstra-
tions in class 27 1.852 12 12 -- 1 2 44.4 44.4 -- 3.7 7.1

5. make comearisons between
Performance skills of males .

and females 27 2.000 11 9 4 2 1 40.7 33.3 14.8 7.4 3.7

,-,

6. encourage only males to
choose careers where they

. can oe independent and
exercise leadership , . . 27 1.519 14 12 1 -- -- 51.9 44.4 3.7 --. --

7. use the same grading oroce-
Jures for both male and
female students 27 4.556 -. 12 15 .... .. .... 44.4 55.6

S. equally encourage both male
and female students to comr
olete their vocational

,

Program 27 4.593 -- -- 11 16 .- .... . .. 40.7 59.3

9. explain the Opssible problem
and barriers that a student

. may encounter when seeking
a job usually held by the

.

Opposite sex 27 4.222 ... 3 15 9 -- -- 11.1 55.6 33.3

10. encourage all students to
notify them if they are beim.
treated unfairly by class-
mates of the opposite sex . 27 4.26 3 13 11 . ... 11.1 48.1 40.1

11. make 4nformat1on available
:on the 0000rtunities and

benefits of finding a job in
.

their respective fields. . . 27 4.59J -- 11

12. make fun of them in class
. 26 1.192 22 3 1 .. 84.6 11.5 3.8 -. .-

4O- Strongly Disagree
0 Disagree
U Undecided
A Agree

SA Strongly Agret
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Summary of Principal Responses To The ppinion Survey

Survey Section

13. use textbooks and other

materials which shoo men and
women doing the work that is
being taught in class . . . 27

14. provide students with the
oPportunity to talk about
jobs with persons who have
jobs in fields usually made
up of the opposite sex . . 27

15. try to eliminate sex bias in
their classroom

16. use words such as police
officer instead of policeran
to Prevent the labeling of
Jobs as belonging to males o
females

A student who enters a vocational
prOgram (class) in my school
made up of the majority of the
opposite sex is likely to feel
that:

1. a male student will be con-'
sidered °sissy" if he
enrolls in a course made up
of mostly females. . . . .

0

2. a female student will be
considered a "tomboy" if
she enrolls in a course
made up mostly df males

6

27

27

27

3. a student who enters a
course which has usually
been for the opposite sex
does.so for socializing
rather than learning . . . .27

A. some vocational courses are
only sponopriate for males
and others 're only 'IWO-
:Hate 'or females

S. a student enrolled in a

OrOgrim that hAs been trad-
itionally *or the opposite
sex mill be expected to make
better' grades

6. a student will feel uncom.'
fortable in a program that
has been traditionally for
the opposite sex

'. a student will not be

treated fairly in a class
made up mostly of members of
the epeesite sex

SD . Strongly Disagree
0 Disagree
J Jndecided
A wee

SA Strongly Agree

27

27

27

27

Frequency of Responses

SO 0 U A

Percentage

SO 0SA

of ResPonses

U A SA

3.926

4.074

4.538

3.407

2.18$

2.111

1.852

2.074

1.741

2.519

1.704

6

6

8

9

11

5

13

5

2

Pi

14

14.

16

.12

13

11

12

6

00

12

15

12

14

3

1

8

1

9

14 .

2

1

411

OP

1

MI

41.

7.4

22.2

22.2

29.6

33.3

40.7

18.5

48.1

18.5

7.4

11.1

51.9

51.9

59.3

44.4

48.1

40.7

44.4

3.7

7.4

22.2

11.1

18.5

7.4

7.4

7.4

11.1

44.4

55.6

46.2

51.9

14.8

7.4

3.7

11 1

3.7

29.6

3.7

33.3

29.6

53.8

7.4

WINO

3.7

3.7
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Summary of Princinal Responses To The Opinion Survey

Survey Section

CI:

N 71 Frequency of Responses '

SO. 0 U A SA

Percentego of BOOM*"

SO 0 U A SA

8. a student who obtains train-
ing in a field usually domi-
mated by the opposite sex

.

.

will net be able tO get a . ,

job in thet field 27 1.926 8 16 2 2 -- 29.6 56.6 1.4 7.4 --
9. all vocational programs

should be opeiOto all
'students ...... .. . . . 27 4.667 -- -- '1 7 19 -- .- 3.7 25.9 70.4

10. female students lack know-
ledge in math to adequately

.

.

complete the Tequiroments of .

a trade and industry program. 27 1.444 17 9 -- I -- 63.0 33.3 -- 3.7 '..

11. their WOO should support
the elimination of sex bias . 26 4.538 .. 1 .. 9 16 -- 3.8 -- 34.6 61.5

12. male students lack finger
coordination to perform
certain skills such as typing 27 1.593 16 10 -- 2 -- 55.6 37.0 -- 7.4 .-

C. A student who enters a vocation-
.

.

al program (c1ast1 in my schgq1

.

°made up of the majority of the
opposite sex is likely to find
that the VOCATIONAL COUNSELOR Y NI

.Will:

1. use the same admission policy
for all students

. . . . 27 4.519 -- -- 1 11 15 -- -- 3.7 40.7 55.6

2. counsel male and female
students differently . . . . 27 2.185 10 7 5 5 -- 37.0 25.9 18.5 186 --

3, point out sex biases that

'11.1Probably exist in jobs . . . . 27 3.667 2 3 -- 19 3 7.4 -. 70.4 11.1

4. emphasize the higher salaries.
and benefits to be obtained
in jobs that have been trad-

.

itionally for men qnly . 27 3.519 2 4 4 12 5 7.4 14.8 14.8 44.4 18.5

5. make students aware of possi-
.

' ble problems that they may
entdonter in i ,lab that has

,

traditionally been for one .

sex only 27 3.963 1 2 -- 18 6 3.7 7.4 -- 66.7 22.2

6. encourage all students to
complete all vocational .

requirements 27 4.519 -- -- 1 11 15 -- '-- 3.7 40.7 55.6

7. expose students to Persons
wfio have jobs in fitlds
usually made up of the
opposite sex 27 4.037 1 .. 4 14 8 3.7 -- 14.8 51.9 129.6

8. explore a variety of Career .

odtiOns with all students , 27 4.511 -- -- 1 11 15 -- 3.7 40.71 55.6

SO Strongly Disagree
3 * Oisagree

* Pidecided
A 2 Agree

SA Strongly Agree
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Summary of Principal Responses To The Opinion Survey

Survey Secpon
..

7 Frequency of Responses .

SO 0 u A SA

,

Percentage of Ramada;

SD D. u A SA

9. demonstrate.throuqh their
actions that vocational
counseling is as important for
females as it is,f6r males

. .

10. try to eliminate sex bias in
all career counseling. . . .

11. counsel.with parents df
students who seek training in
fields dominated by members
of the opposite sex

'12. idvise students and Parents
.of carter options available
to all students in vocational
education
,

0. A student who enters a vocational
program (class) in my school
ludo vp. Of the majority of the
*Winge sex is likely to find
that the VOCATIONAL PRINCIPAL
will:

1. issue a oolicy statement of-
non-discrimination in all
vocational programs . .

2. notify stUdents, parents,
counselbrs, teachers,
community leaders. and
employei*s of complo ance with
Title lx

3. 'review all sehool outletihse
aomission policies. gradua-
tion reg6lrements, ete'. for
sex Olds

4. nOt discriminate im the use
of equipment or restroom
facilities for eether sex .

5. Publicize through letters
or handbooks to parents and
students that all vocational
courses.are open to all .
students

6. raid training sessions for
. all school personnel to
eliminate sex bias

7. interpret the need to eliminate
sex bias to parentt; community
leaders, and policy making

d. actively recruit members of
tne 4posite sex into programs
whio otave been traditionally
for either males or, females .

27

26

27

27

27

27

27

27

27

27

26

4.556

4.577

3.778

4.519

4.593

.

4.556

4.481

4.074

4.444

3.963

r,

.

.

4.038

--

--

.

--

..

.

..-

.

--

1

.

,

--

,.

3

.

--

--

.

3

..

2

,

1

5

..

--

---

3

1

4

12

, 9

14

13

1)

12

14

6

13,

14

12

15

16

14

16

15

13

14

13

1

12

,--

.

..

.

....

3.7

..

.

11.1

.

,

..

11.1

7.4

11.1

11.5

3.8

18.5

.

...

71.1

3.7

14.8

11.1

7.7

44.4

34.6

51.9

48.1

40.7

44.4

51.9

22.2,

48.1

51.9

33.3

46.2

55.6

61.5

18.5

51.9

.

.

59.3

.

55.6

.
.

48.1

51.9

48.1

25.9

,

44,4

34.6

SD Strongly Disagree
0 Disagree
U Undecided
A Agree

SA Strongly Agree
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%Ornery Of Prtneipe1 Responses To The Opinion Survey

Frequ4ncy of Responses

SD 0 I; A SA

Percentage Of Responses

SO 0 U . A SA

Survey Section

.

M.

__.

9. encourage students to comolete
411 vocational program require
merts ..

10. publicite the employment DOSsi
oilitieS in all vocational
areas for both males and
females
,

.

E. A Student. who enters a vocational
program (class) in my school made
up of the majority of tne oppositt
sex is likely.to find that their
FAMILY will:.

,

1. encourage them to enter wnat-
ever vocational area they wis

. 2. Provide encouragement and
support if they enter voca-
tional programs (classes)
wnicn nave ,n the past
elrelido 1-ly males or only
emale:

3. demonstrate interest and
support in vocational pro.
grams by pePsonal contacts
witn tne school .

4. discuss Dotential problems
and solutions that may be.of
nelp to tnem

5. be embirrassed if they enroll
in programs that in the past
have been chiefly for members
of the opposite sex

1

6. make fun 3f-them for their
interest in enrolling in a
class consisting of only
males or only females . .

7 expect tneir own careee
cnoiceb,to oe followed rather
tnan tn. student's Preference

If career.

3 attr-ot -1 .:44n7e t"c-r 310n
sex oiss attitude

9 stror-1# ;nose their enroll.
?sent 'A a 'ield whicn nes
traditionally oeen only for
males lr only for. oemees

10 ocle :nem t4 r.pmclett! :ne
vocat,onal program of their

chOice . .

27

27

27

27

.

2/4

27

27

27

27

27

27

27

4.444

\
.4.556

.

3.222

3.519

3.556

3.667

2.333

2.148

2.963

3,148

2.741

3.6301

.-

1

5

.

f
4

1

2

1

1

6

4

12

16

10

5

11

3

3

2

6

5

10

.

12

,

10

12

.

IS

16

9

11

14

.4

15

15

2

4

1

4

.

3.7

18,5

14.8

3.7

7.4

3.7

3.7

3.7

29.6

14.8

22.2

14.8

44.4

54.3

37.0

185

40.7

11.1

3.7

..

25.9

v

29.5

11.1

7.4

22.2

22.2

22.2

29.6

33.3

18.5

37.0

44.4

.

37.0

44.4

55.6

59.3

14.8

3.7

33.3

40.7

22.Z

51.9

55.1

55.1

7.4

.

11.

11.

14.

--

-.

3.

3.

--

14.

SO 0 Strongly Oisagree
.0 Oisagree

* Jndecided
A Agree

SA Strongly Agree
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Summary Of Principal Resp;Insai To The Opinilm Sur4Y

. Survey Section !I FregUency of Responses

fo /. J A SA

07V
'Percentage OP Responses

4...

SO D U A -'SA'

;. 4:' student who enters a 4ocation.
al program Iclass) in my school
madiNga of the majority of the

%0000Site Sex is likelr to foal
that their ;NEWS will.

. .

I laugh at them for interest
.in enrollino in 1 class

consisting of the opposite sex 26. 2.192 4 17 1 4 .. 15.4 65.4 3.8 15.4. --
2. discourage them by saying

they will not be able tO get .

a job in the field in whiCh
-

they nave received training. 26 2,423 4 13 3 6 -. 15.4 50,0 11.5 23.1 .-

3. treat tnem la an outcast
. . 26 1.885 6 18 1 1 -- 23.1 69.2 3.8 3.8 -w

4. erwourave tnem to enroll in

the vocational field of their
cnoice . . . . .. . . . . 26 3.577 1 --

.
10 13 2 3.8

a

- 38.5 50.0 7.7

S. discourage them'ty saying
the), lack tne srws Anm

.

.

knowledge to dO wei 1 in a
.

. .
..7.1ass -.Many ,t2le uP of

.

. 'nemberS of the oa.3dsite seA
. 26 2.192 15 2 .... 15.4 57.7 19.2 7.7 ...

6. discouraca tnem 4Nri* tryine
something new , 26 2.192 2 19 3 2 .. 7.7 73.1 11.5 7.7 --

7. tell them it will be easy to
. find a job An an area usually

held by members lf the .

opposite sex . . . . . . . 26 2.808 2 8

.

10 5 1

.

7.7 30.8 38.5 19.2 3.1

S. SUM:sort change to eliminate
sex bias 25 3.720 -. 14 3 8.0 24.0 56.0 12.0

SO . Strongly Oisagree
0 Oisagree
U Undecided
A . Agree

SA Strongly Agree

eks,
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Summary of Counselor Responses to the Opinion Survey,

Survey Section H 7

A. A student who enters.,a voca-
tional Program class) in my
school made uP of the majority
of the Opposite sex is likely
to find that the VOCATIONAL
TEACHER (INSTRUCTOR) will:

.1

1! welcome any student into
their class regardless of
whether they are male or
female 27 4.111

2. give the same assignments to
both male and female students 27 4.296

3. not separate malei and
females into separate.grOuos
for class activities or

. projects 27 4.074

4. let only females or only,'
males do all the demonstra-
tions in class

S. make comparisons between
performance skills of males
and females

6. encourage only males to
choose careers where they
can oe independent and

exercise leadership . . . .

7, use the same grading,prece-
lures for both male and
female students

8. equally encourage both male
and female students to coo.
olete their vocational
program 27 4.370

9. explain the Possible priblems
and barriers that a student
may encounter when seeking
a job usually held by the
opposite sex 27 3.852

O. encourage all students to '

notify them if they are bein
treated unfairly by class-
mates of the oPPds ite sex . 27 3.519

Fwaiuuncy of Responses Percentage of Responses

SO .1UASA Sp OUA SA

27 1.667 11

27 2.185 10

27 1.704 13

27 4.481

1 1 -mice information available
on the 00portunities and
oenefits of findind a jobl
their respective fields.

12. make fun of them iNclass .

SO Stennql, ?.11sagree

) lisagree
9 ;hdecIded
A Agree

3A ctronolv AorpP

27 4.370

24/ 1.259 21

15

11

GO

1

1

4

5

1

18

15

14

14

10

18

11

,7

10

3.7 .

0.7'

1 37.0

48.1

15 3.7

10

131

7.4

77.8

.7°

55.6

3./

7.4

14.8

6.6.7

55.6

51.9

3.7

25.9

37.0.

29.6

29.6 14.8 14.8 3.7

40.7 3.7 7.4

519 48.1

3.7 37.0 55.6

3.7 18.5 66.7 11.1

11.1 22.2 40.7 18,5

63.0 37.0

.18.5 3.7 10
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Summary of Counselor Responses to the Opinioli turvey

..

Survey Section N T Frequency

S0

.

of ResPonses

0 A tA

.

Percentage of Responses

SO ri U A SA

13. use textbooks and other
' materials which show men and

women Poing the work tnat is
being taught in class .. . . 27 3.444 1 3 11 7 5 3.7 11.1 40.7 25.9 Is.s

14. provide students with the
ooportunity to talk about .

.....--

jobs with persons who have
jobs in fields Jsually made

.

up of the opposite sex . . 27 3.630 1 .3 6 12 5 3.7 ' 1.1 22.244.4 , 18.5

15. try to eliminate sex bias in I .

their clessrear . . . 27 4.000 1 1

\
2 16 7. 3. 3.7 7.4 09.3 25.9

16. use words such as police
officer instead of Policeman
to prevent the labeling of .

jODS .1, belonging to males or .

Females
. . 27 3.111 2 5 9 10 1 7.4 18.5 33.3 37.0 3.7

8. student A° enters a vocational
Program ',c!ass) in ly school .

made up of the majority of the
.

opposite sex is likely 0 feel
that:.

...
J,

.

. .

1. a male student will be con-
.

sidered 'sissy" if he
enrells in a course made up

.

. .

of vstlY females 27 2.407 3 16 2 6 -- 11.3 59.3 7.4 22.2 --

2. a female student will be .

considered a "tomboy" if .

She enrolls in a cOurse .

made up mostly of males . .

i

27 2.370 2 19 2* 2 2 7.4 70.4 7.4 7.4 7.4

3. a student who enters a V .

course which has usually
been for the opposite sex
does sO fOr socializing
rather than learning . . ,

.

.27 2.137 4 18 5 .. ... 14.8 66.7 18.5 -- -
4 some vocational courses are

only appropridte for tales
and others are only appro-
priate for females 27 2.444 4 14 3 5 1 14.8 51.9 11.1 18.5 3.7

5. a student enrolled in a .

Progeam that has been trad-
itinnally for the opposite
sex will be expected to make

.

better grades ,
. .

27 2.111 7 13 ' 4 3 -- 25.9 48.1 14.8 11.1
.

.-

6. a student will feel uncom-
fortable in a program that
has ueen traditionally for
the Opposite sex 27 2.370 1 16 9 1 -- 3.7 59.3 .334 3.7 ..

? a student will not be
-treated fairty in a class
made up mostly of members of
the opposite sex . . . . . 27 1.778 10 18 -- 2 -- 37.0 55.6 -- 7.4 ..

..

SO t Strongly Oisagree
' 0 Disagree

o Undecided
A ' Auree

SA Strongly Agree
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Ski .

Summary of Counselor Responses to the Opinion Survey

Survey section

. .

4 7 Frequency offResponses .

$D 0 i; A SA

Percentage

0

of Responses

U A SA

-7
4 I

. S. a studnt who obtains train-
. ing in a field usually domi-
mated by the opposite sex
will not De able to get a

. job in that field 27 1.963
-

7 5 25.9 55.6 14.8 i.7 -...

9. ill vocational programs
should be open to all
students 27 4.556 19 7.4 -- 22.2 70.4

11 female stgdents lack know-
ledge in matn to adequately
comPlete.the requirements of cA

a trade and indLstry pronram. 27 1.444 17 63.0 33.3 ....... 3.7 --

11. their school should Support
tne elimination of sex bias . 27 4.333 1 ... 2 10 14 3.7 7.4 37.0 51.1

12. male students lack finger
coordination to Perform
certain skills such as typing 27 1.630 12 14 44.4 51.9 3.7 --

C. 4 student who enters a vocation-
al program (class) in my school
made up of the majority of the
opposite eek is likely to find
that the VOCATIONAL COUNSELOR
will.

.

,

1. use the same admission Policy
.

_

for all studentS 27 4.556 .. 1 10 16 )7.7 37.0 59.:

2. counsel male and female
students differently . . . . 27 1.704 13 10 3 1 48.1 37.0 11.1 3.7 ..

3. Point out 'sex biases that
probably exist in jobs .,. . .

4 mortasize the hioner 'salaries
and Oenefits to oe obtained
in jobs that have been trad-

27 3.926 19 .7.4, 7.4 70.4 14.1

itionally for men only . . . . 27 3.667 12 6 22.2 11.1 44.4 22.;

S. make students aware of possi-
ble Problems that they may
encounter in a class that has
-traditionally been for one
sex only

.
.

27 3.77R 1 . 48 4 3.7 11.1 3.7 66.7 14.1

6. encourage al' students to
complete all vocational'.
requirements.

. ..... 27 4.333 ..
I 1 13 12 3.7 3.7 48.1 44.4

7. expose Students tO persons
oho have Jobs in fields
usually made up of the
opposite sex 27 3.852 -- 2 A. 19 3 7 4 11.i 70.4 11.1

4 explore i variety of career
lOtIOns .4".r jil C7.Idents 7 4.3in ... ....

1 15 11 .- 3.7 55.6 40.

!PlIngly )1c4,1ree
2 -osaqree

ndeciden
A Agree

;A :tr:wully Aqrm4
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Summiry of Counselor Responses to the Opinion lurVeY

ft

Survey section : T

SD

Frequency lf Responses '

0 . J A SA

Percentige of ResPonses

SO U A SA

9. demonstrate through their
actions that vocat:ional
counseling is as important for
females as it is for males . .

O. try to eliminate sex bias in
all careercoun5e1ing . . . .

.11,counsel with parents of
students who seek training in
fieltis dominated oy: members
of the opPosite stkx. . . ., . .

u. Advise students and Parent*
of career options available
to all students in vocational
education

D. A student who enters t vocational
orogram (class) in mY
made up of the majority X the
OODOSitO sex is likely td find
that the VOCATIONAL PRINCIPAL
will.:

1. issue a policy stateme.nt of
non-discrimination in all
vocational Programs .. . . .

2. notify student*, parents,
counselors, teachers,
community leaders, and
employers of compliance with
Title IX

3. review all school bulletins,
.admission policies, gradua-
tion requirements, etc. for

4 sex bias

,.,

.4. not discriminate in the use
of equiOment or restroom
facilities for either seu .

5. publicize through letters
or handbooks to parents and
students that all vocational
courses are open to all
students

6. mold training sessions for
all school personnel to
eliminate sex bias

7. 4nterpret the need to eliminate
sex bias to parents, community
leaders, and policy making
groups

,

8 actively recruit members of
the opoosite sex into programs
which have been traditionally
for either males Or females .

27

27

27

27

27

27

.

27

27

27

27

27

27

4.630

4.593

,

3.630

4.296

4.259

,

4.148

3.889

3.519

4.185

3.222

3.630

3.556

.

1

.

4

1

.

,

..

2

1

2

..

3

2

1

5

--

8

1

J

13

4

4

2

2

a

.

7

10

11

15.

.

14

11

.

15

13

14

15

13

14

12

17

16

11

8

5

'

..

.

.

14.8

3.7

...

..

7.4

.

3.7

3.7

.

.

1).1

7.4

3.7

18.5

11.1

18.5

29.6

3.7

.

7.4

14.8

14.8

7.4

7.4

29.6

25.

.

22.

37.0

40.7

S5.6

51.9

48.1

55.6

48.1

51.9

55.6

48.1

51.9

44.4

63.

59.:

7.

40.:

40.

29.1

25.!

.

18.1

33.:

--

11.'

14.1

SO Strnngl! Otsagree
Olsagree
!ndetlded

A Agree
SA St*nngly Agree
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k

Summary of Counselor Responses to the Opinion Survey

Survey Section
I.

PI 7

_

Frequency of Responses

SO 0 U A SA

Percentage Of ReSOOnses

SD 0 U A SA

9. encourage students to complete
all voca4ional program require*
ments i 27 4.370 . 12 13 3.7 3.7 44.4 48.1

10. publicize the employment possi
bilities in all vocational
areas for both males and
females 27 4.222 15 -- 11.1 55.6

/

33.:

I. A student who enters a vocational
program (Class) in my school made
up of the majority of the opposit
sex is likely to find that their

.

.

FAMILY Will:
.

1. encourage them to enter what-
ever vocational area they wis 27 3.556 1 3 7

,

12 4 2.7 11.1 25.9 44.4 14.

2. provide encouragement and
support if they enter vOca-
tionel programs (classes)
which have in the P4St
enrolled only males or only
females

.

27 3.667 1 3 3 17 3 3.7 ,11.1 11.1 63.0 11.

3. demonstrate interest and .

support in vocational pro-
grams SY personal contacts
with the S01001 27 3.407 7 14

. .

25.9 14.8 51.9 7.

4. discuSs potential problems
and solutions that mey be of
help to them 27 3.481 14 18.5 22.2 51.9 7.a,

5. be embarrassed if they enroll
in promeams that in the past
have been chiefly for members
of the opposite sex 27 2.259 3 17 4 3. ..- 11.1 63.0 14.8 11.1 --

6. make fun of them for their
interest in enrolling in a
class consisting of only
males or only females . . . .

27 2.185 6 14 3 4 -- 22.2 51.9 11.1 14.8 --

' exoect their own career
:hnice te '0110wed rather
than the student's' preference
3f 7areer 7' 2.149 2 9 -- '.4 29.6 29.6 33.3 --

A ittemot *..1 :_hance their own
lei% :-is attitudes . 27 3.22: : 1 .R 2 22.2 AO.' 0.6 7.

1 ,trfmnli h000se 'heir enroll-
nemt q i °:el..1 wilcl has

.raditi-)nal:y heen onli for

,a1?s )r lnly for females 27

,

2 519
, _. 7.4 44.4 37.1 11.1 ...

f..: Jrle them to complete the
idcationai Drodrim of their

,.

.

choice . 27 1.741 .. : 7 14 4 7.4 25.9 51.9 14.f

RD s .;Pronql, 31saqree

1 ' setore

SA 0 St-ingl, 4orecl.
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Summary of Counselor Responses to the Opinion Survey

Survey cection

F. A student wno enters a vocation.
al Program !class) in my school
'lade up Of the majority of the
oPOosite 'ikely to feel
that their c'a1ENO5 will:

.laugn it them for interest
im enrolling 'n a class
:onsisting of the oppositesex

2. discourage them by saying
they will not be able to net
a lob In the field in wmicn
they mave received training.

3. treat them as an outcast .

encourane 0.hem to enroll in

the vocational field of their
choice

S. discourage them by sayina
( tmey lack the skills and

knowledde tO do well in a
class usually made up of
members of the opposite sex .

6. discourage them from trying
something new

7 tell them it will be easy to
find a job in an area usually
meld by members of the
opposite sex

3. SupPort change to eliminate
.sex dias

iD teongly isaaree
2isagree

2 _nde:Ided
A , Agree
;A = Jtrongly Agree

ti Frequency.of Responses

50 0 U A SA

Percentage of Responses

SO 0 U A 5A
ts0.0

27 2.259 20 1 7.4 74,1 3.7 14.8 4, 10

27 2.333 .15 11.1 55.5 22.2 11.1 ea

27 1.778 1$ 33.3 55.6 11.1

27 3.778 10. 18 3.7 22.2 66.7 7.4

27 2.148 21 7.4 77.8 7.4 7.4

21 2.222 20 7.4 74.1 7.4 11.1

27 2.963 10 1 37.0 3a.3 25.9 3.7

27 3.741 .15 11.1 18.5 '455.6 14.8

')
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Summary of Vocational Teacher Responses To The Opinion Survey

Survey lection 7

A. A student wmo enters a voca-
tional program (class) in mY
scmool made us) of the majority
of the opposite sex is likely
to find that the VOCATIONAL
TEACHER (INSTRUCTO ) will:

1. welcome y student into
their class regardless of
whether they are male or
female

2. give the same assignments to
both male and female students

1. not separate males and
females into separate groups
for class activities or'
projects

4. let only females or only
males do all the demonstra-
tions in class

5. make compariSons between
performance skills of males
and females .

6 encourage?. oh!4 -ales to

Mose careers where Pney
can Oe 'ndependent ind
exerei',e 'eader:.hio . . . .

. use the iame 4r, .ing oroce-
Jures 'or ootn ma:e and
'emale students

8. equally encourage both ale
and female students to Com-
olete,their .4oc4tion4l
crogram

). exolain the Posslble problems
and b4rr4ers that a student
may encounter when seeking
I job usually held by the
opposite sex

10. encourage all students to
novity them if they are being
treated unfairly by class-
mates of the opposite sex .

make ftforMatIon available
on the 000ortunities and
oerefits of finding a ,lob in
ther respective fields. . .

'2 make oin of them in class

5b Strongli Oisagree
0 Oisagree
U Undecided

*A Avee
SA * Strongly Agree

54 4.389

53 4.472

54 4..389

54 1.741

53 2.245

54 1.741

54 4.519

53'

54

54

4.472

3.741

3.852

52 4.385

53 11 119

Frequency of Responses

SO 7., ',I A $A

percentage

sn 0

of Responses

U A $A

. 1 2 26 25 1.9 3,7 48.1 48.3

.. . . 2 24 27 3.8 45.3 50.9

. 2 - 27 25 3.7 50.0 46.3

26 23 1 1 3 48.1 42.6 1.9 1.9 5.6

19 19 2 9 4 35.8 35,8 3.8 17.0 '7.5

27 20 4 - 3 50,0 37.n 7,4 5.6

- 1 - 23 30 1.9 42.6 55.6

1 2 20 30 1.9 3.3 37. 56.6

1 5 35. 6 1.9 9.3 13.0 64.8 11.1

5 9 29 11 4.1* d.3 16.7 53.7 20.4

'1 29 22 1 1.9 55.8 42.3

44 8 83.0 15.1 1.9 elt r"
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Summary Of Vocational Teacher Responses To The Opinion Survey

Survey section N i Frequency of Responses Percentage of Responses

SO 0 U A SA SD 0 U A SA

13. use textbooks and other l .11
v417

materials which snow men and
women doing the work that is

being taught in class . . . 54 3.963 4 2 5 24 19 7.4 3.7 9.3 44.4 35.2

14, provide students with the
opportunity to talk about
jobs with persons who have
jobs in fields usually made
up of the opposite sex . . 54 3.852 2 3 6 33 10 3.7 5.6 11.1 61.1 18.5

Is, try to eliminate sex bias in
their classroom . . . . . . 54 4.370 1 -- 1 28 24 1.9 -- 1.9 51.9 44.4

16. use words such as police
officer instead of policeman .

.

to prevent the labeling of
jobs as belonging to males o
females , .

,

54 3.463 4 5 12 28 5 7.4 9.3 22.2° 51.9 9.3

B. A student wno enters a vocational
program ;class) In my school
made up of the majority of the
opposite sex is likely to.feel
that:

,

.
.

,

1 a male student will be con-
sidered 'sissy" if he
enrolls in a course made up
or mostly fema4es

. . . . .

.

54 2.204 14 23 9 8 -- 25.9 42.6 16.7 4.8 --

, 2. a female student will be
considered a 'tomboy" if
sne enrolls in a course
made uo mostly of males . . 54 2.130 :4 26 7 7 . 5.9 .8.1 13.0 .3.0 --

3. a student who enters a
course which has usually
been for the omosite sex
does so for socializing

.

.

.

rather than learning . . . . 53 2.245 15 20 10 6 2 28.3 37.7 18.9 1.3 3.8

4 some.ocationa1 courses are
only appropriate for males
"Nmd_others are only appro-
:riati gni' females

,

53 2.377 10 21 15 6 1 18.9

\

39.6 28.3 11.3 1.9
.

5 a student enrolled in a
program that mas been trad-
itIonally for !he opposite
sex will )e expected to make
oetter grades 54 1.870 18 30 3 1

.

2 33.3 55.6 5.6 1.9 3.7

6. a student will feel uncom-
fortable in a program that
'las been traditionally for
the opposite sex 54 2.556 10 17 15 11 1 .18.5 31.5 27.8 20.4 1.9

7 a -student' will not be

treated fairly in a class
made up mostly of members of
the opposite sex 53 1.717 25 22 3 2

.

1 47.2 41.5 5.7 3.8 #1.9

iD StnnnOr 0.1sairee
O'sagnee

. .r.4ec.4e0
4 Arlree

Itrangii Acee
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Summary of Vocational Teacher Responses To The Opinion Survey

Survey Section
.

8. a student who obtatns train-
ing in a field usually domi-
nated by the opposite sex
will not be able to get a
-job in that field

9 all vocation, -,..roorams

should be open to all
students . . .

IL 'ema:e st.L oent, ..P:A 400w-

'elle 4P -a:~
:1171;lete the rea.Poement Of
a trio via *hdustry rrooram.

: ~rte..* school snou!d suoport

:me eliminavon of sex bias .

'2. male students !cite 'inoer
:oordinatton

:ertain SkiiIS Sig.^ as tjoing

C. student ,d1Q ehtaes 3 *Ocation.
*1 program c'asx"0 -v'school
-.add Jp of the ma:prity of the
opposite sex *s lixeiy to find
that the VOCA7:0"0:. ClUNSELOP
WI

:Ise the se*: a'-'ss'on Policy
for all students . . .

2. counsel male and female
students differently . . . .

3. Point out sex biases that
orobably exist in'jobs . . .

4. efliOhaSize the 'licher salaries

and benefits to oe obtained
in JOOS tmat nave oeen trad-
itionally for men only . . .

5 maxe students aware of 0OSSi-
ole problems that they lay
vicoonter !n that has

.trlditionally teen for one
sex only

5 encourage al! stuJents tO
..,COmolete All vocational

requirements

expose itudents to Personf,
wno have 100s in fields
kisuelly made up of the
opposite sex

t ;trongly Oisaoree
) * Disagree

Undecided
A I Agree

S4 Stronqi1 Agree
.6

'Frequency of Responses

SO 0 U ,A SA%

Percentage ef Responses

S0 0 U A SA

54 2.019 15 25 12 27.8 46.3 22.2
1

3.7 --

54 4.481 16 33 10 3.7 5.6 29.6 61.1

54 2.037 21 23 3 1 38.9 42,6 5.6 1.9 11.1

54 4.074 4 2 30 17 1.8 7.4 3.7 55.6 31.5

53 22 23 4 4 41,5 43.4 7.5 7.5 4.

54 4.037 .3 27 18 1.9 9.3 5.6 50.0 13.3

54 2.SOD 24 7 11 2 14.8 44.1 13.0 20.4 3.7

54 3.463 7 10 34 1 3.7 13.0 18.5 63.0 'OM

54 3.167 13 13 22 5.6 24.1 24.1 40.7 5:6

54 3.667 7 5 37 1.9 13.0 9.3 68.5 7.4

54 4.111 eat 3 4 31 16 4., 5.6 7.4 57.4 29.6

54 3.407 7 18 25 1.9 13.0 33.3 46.3 5.6
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Summary of Vocational Teacher Responses To The Opinion Sunvey

Survey Section Frequencrof Responses.

SO .1 U A SA

Percentage of Responses

SP 0 U SA

' 3. explore a variety of career
options with all students . .

9. demonstrate through their
actiOnS that ocationAl
counseling is as important foe
females as it is fcr males

10. try to eliminate sex 'pas in
all tareercounseling

11 co6nse1 with parents of
students who sedk training in
fields dominated ty members
of the.moSite sex

12. advise studênts and parents
of career options ivailable
tO all students in vocational
education

O. A student who enters a eixational
Program (class) in my school .

made up Of the majority of the
oppOSite sex is likely tW find
that the VOCATIONAL !RINCIPAL
will:

1. issue a Policy statement of
non-discrimination in all
vocational programs . . . .

2. notify students. Parents,
counselors, teachers, .

community leaders, and
employers of compliance with

!X

3. review all school oulletins,
admission policies, gradua-
tion requirements. etc. for
sex Dias

4. lot iiscr.minate in the use
of equipment or restroom
facilities fOr either Sex .

5. aublicize through letters
or handbooks to parents and
students that all vocational
tourses are open to all
students

6. nOld training sessions for
all school personnel to
eliminate sex bias

SO 2 Strongly Disagree
0 = Oisagree
U 2 Jnded11e4
A * Agree

SA Strongly 44ree

54

.53

$3

53

64

53

51

53

52

53

53

4.111

4.302

4.151

3.566

3.907

,3.962

4.118

3.925

3.538

4.094

3.698

2

1

1

1

.10

2

4

2

3

3

.1

1 3

4 5

1 3

1 5

3 32 )6

27 19 1

2 31 17

16

8

3

5

9

2

13

C7

31

34

33

32

2

9.

12

13

1.9

3.8

1.9

1.9

...L

1.9

32 11 1.9

27 .7 7.7

31 16 1.9

24 10 1.9

3.7

7.5.

.3.8

5.7

5.6

7.5

2.1)

5.7

9.6

5.7

9.4

5.6

50.9

3.8

30.2

14.8

5.7

9.8

11.3

17.3

3.8

24.5

59.3

35.8

58 06

58.5

63.0

62.3

62.7.

60.4

51.9

58.5

45,3

29.6

1.9

32.1

3.8

16.7

22.6

25.5

20.8

13.5

30.2

18.9
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Summery of Vocational Teacher Responses To The Opinion Survey

Survey Section

7- interPral tme need to eliminate
sex Pias to Parents, community
leaders, and Policy making
groups

8..actively recruit 'tempers of

bm^ 4Posite sef into programs
anion helve been traditionally
for either males ?I-females ,

9. encburage studeits to complete
all ,ocational program require-
ments . .

10. putlicize tne employmen possi-
bilitjes in all vocational
areas for both males and
females

E. A student who enters a vocational
Program (class) in my school made
up of the majority of the opposite
sex is.lIkely to find that their
FAMILY will:

' encourage them to enter what-
ever vocational area they wiSh

2. Provide encouragement and
suncort if they enter v0P3-
tiOnal Programs (classerl
4alcl. have in tme OaSt

jny 1,11,5s or vIly

females
. .

.3. .temon'trate interest and
sJPOOrt in vocational Pro-
gra-1 oy personal ontactS
N'tn "me scnool .

!i5.;s1 :Oterq131 2'obleris
ar':1 SOl4tIOnS tmat ,tayete of
nel) to them . . . . . .

5 pe embarrassed if they enroll
4n programs that in the past
mave Peen chiefly for memipers
Pf tne opposite sex

i make '1un pf them for:their
interest in enroll.ing in a
class consisting of only
males or only females

expect tmeir own :areer
c!,11:e to Pe 'o'lowed -ither
:man -ne st.ident'S Preference
of career . . . .

itteMr. " char-!e - o
sex vas attit,des

SO tronyli )1sar1ree

0 1:.saciree
'..: Jndec4cle1
a Agree

A t Strgngly lyee

Frequency of Responses

SO 0 U A sA

Percentage of Responses

50 0 U A SA

53 3.811 1 10 32 3.8 .1.9 18.9 60..4 15.1

53 3.321 18 21 3.8 15:1 34.0 39.6 7.6

53 4.151 28 19 1.9 5.7 3.8 52.8 36.8

53 3.925 7 30 12 1,9 5.7 13.2 56.6 22.6

54 3.556 12 27 16.7 22.2 50.0 11.1

$4 3.574 5 16 30 9.3 29.6 55.6 5.6

54 3.352 1 9 17 24 1.9 16.7 . 31.5 44.4 5.6

$3 3.547 3 20 28 5.7 37.7 52. 3.8

54 2.611 5 I 24 14 9.3 44.4' 25.9 16. 3.7

54 2.352 9 26 11 16.7 48.1 20. 13. 1.9

54 2.722 5 1 21 15 10 9.3 38.9 27.8 18.5 5.6

54 3.278 9 23 20 Oh 16.7 42.6 37.0 3.7

1 11. CIAwl

v
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Summary of Vocational Teafher Responses To The Opinion Survey
'4

.

Survey section .4
,

-ri 7 , Frequency of Responses

SD . a SA

Percentage bf Responses

SD 1 u A SA

:

4. stromry oppose their e-roll-
% ment !rl a field 4nign

traOstiOnally oeen lnly ffir
males n lnly for females

wole t'sem to :omplete the

vocationel.orogram of tneir
cnoice

'

A stddent wno enter; a 40O3orn.
a; oroaram iC!ass,

In mY sc'n'''
ade po of the mcority of tne
opposite sex is 71ke1y to Feel
that tneir rolENDS dill:

' laugh it them for interest
...rt enrolling in 4 :lass
:.;noisting of the oupositese,

2. discouraoe them :I/ saying

they will not oe able to get
'a Job 'n the- field in wnicn
*he%) -aye receiyed training,

3. treat thlam as in Outcast . .

* ,

1 enCO'Irine them to enr111 in

the rocatIonal field of their
CnOICa

5 liSCOunazle them by sayin0
they 'ick the 51,4lIS
knowledoe to 10 Nei! In 4
:lass isua".,. -ale Jo of
-embers of tne opposite sex .

,

6 14,SCOurale them irom tryincl
Something new

' ,tel' =hem it will be easy to
find a ;00*-16- an area usually
meld hy members of the
opposite ex .

i. Aupoort change to eliminate
sex bias

.

_

64

54

63

53 "N.

53

53

53

53 ,

53

. 53

.

2.593

3.870

2.321

2.283

1.906

3.642

2.340

2.208

2.528

3,453

5

1

12

8

16

7

10

. =

21

1

23

26

28

29

29

10

19

. 2

7

15
,

7

14

10

7

15

14

30

.

11

.

4

2

24

6

7

9

24

10

.

.

.-

-.

--

9

1

..-

..

1

9.3

1.9

22.6

15.1

30.2

.

3.8

13.2

18.9

9,4

--

38.9

1.9

43.9

49.1

52.8

7.5

54.7

54.7

45.3

18.9

35.2

22.2

13.2

29.3

13.2

26.4
..

18.9

13.2

28.3

26.4

16.7

.

.

55.6

2.8

7.5

3.8

.

45.3

.

11.3

13.2

.

.

1,7.0

45.3

...

18.5

--
,

--

--

17.0

1.5

--

--
(

9.4

SD = Strongly Disagree
.)isagree
;hoe,:ided

a = Agree
;A Strongly A0ree

1 13
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Summary of Nontra*ditional Student
Respunses to the Op.inion Survey
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Summary of Nontraditional Student Responses to the Opinion Survey
.0

Survey Section II 7
.

Frequency of Responses

SO 0 'J a SA

Percentage of Responses

50 0 J A SA

A. A student who enteA a voca-
tional Program (class) in my
school made up of the majority
of the Opposite sex is likely
to find that the vOCATTONAL
TEACHER (tNSTRUCTOR) will:

,

1. welcome any student intO
their class regardless of
whether they are male or
female

2.agive the same assignments to
both male and female student9325

3. not separate males and
females into Separate grOuPS
for class activities or
projects

A. let only females or only
males do all the demonstra-
tions.in class . . . . . . .

-..

5. make comparisons between
Performance skills of males
and females

.

6. encourage only males .0
cnoose careers where they
c'an be independent and
exercise leadersnio . . . .

, .

7. use the same grading proce--
dures for both male and
female students

8. equally encourage both male
and female students to com-
plete their vocational
Program

). explain the possible Problems
and barriers that a student
may encounter when seeking
a lob usually held by the
opposite sex

'I encourage 341 itudents to
riattfy them if they are bein
treateo unfairly by ::lass-
gates d' the' npoosite sex ,

" ',axe inc,rmatirin )vloltlo
ln the .)O0Ortun't'es ind
enefits of findi- 1 a lob in
VW,* respective fields.

-a.te s..in If :nem in class

326

325

P24

325

325

323

325

326

323

322

323

.

.

.

4.218

'4.160

.

.

1

\

31111

1.978

2.489

2.16D

4.344

,4.197

3.365

3 455

3 838

1 752

6

6

.

9r.
116

t9

98

7,

6

16

15

10

176

6

19

'

28

147

121

,

141.

7

12

45

i5

22

93

,

11

13

.

36

23

60

38

5

21

.

109

68

42 ,,184

22

191

166

162

28

57

32

153

151

116

138

19

112

122

90

10

18

16

151

131

.

40

4?

64

11

.

1.8

1.8

.

2.8

35.8'.

21.2

30.2

2.2

1.8

4.9

1.5

3.1

54 5

.

.

1.8

5.8
.

8.6

45.4

37.2

43.4

2.2

3.7

13.8

'7 3

6.3

28,8

3.4

4:0

11.1

7.1

18.5

11,7

1.5

.

7.7

33.4

21 1

-3.0

6.81

.

58:6

51.1

49.8

8.6

17.5

9.8

47.4

46.5

35.6

:

42.7,

57 '

5.9

34.4

37.1

27.:

. 3.

5.5
t

4.9

46.7

40.3

12.3

14.1

19.4

SO Strongly Disagree
0 Disagree
U Undecided
A . Agree

SA Strongly Agree

a
115

5



www.manaraa.com

Summary of Nontraditional Student Responses to the Opinion Survey

T Frequency of Responses

SO 0 U A SA

Percentage

SO 0

Survey Cection
of ReSPonSIS

U . A SA,

.13. use textbooks and other
materials which show me/t. Snd
women dolma the work that is

- or .- _

.

being taught in class . . . 324 3.73$ 10 31 SO 176 57 3.1 9.6\ 15.4 54.3 17.6
14. Provide students with the

opportunity to talk about
jobs with persons who have
1004 in fields usually made
up of the opposite sex

. . 326 3.405 19 40 88 148 31 5.8 12.3 27.0 45.4 9.5.

.1$. tryl'to eliminate sex bias in
their classroom

, 325 3.588 25 18 46 153 63 7.7 11.7 14.2 47.1 19.4
16, use words such as Police

officer instead of policeman
to prevent the la0elin9 of
jobs as belonging to males om
females . . . . ..... 326 3.150 23 74 98 93 38 7.1 22.7 30.1 28.5 11:

9. A student *no enters i 4ocationa1
i.'Jgram C;t1SS) in my school
lade UP lf the majority of the
opposite sex is likely to feel
that:

.

.

1. a male sdlAt .wi1l be con-
sidered tsgt if he

.

enrolls i bourse made up
of mostly females 325 2.671 56 130 30 83 26 17.2 40.0 9.2 25.5 8.1

2 a female student will be
considered 4 'tomboy' if

0. she enrolls in a course
made 0 mostly of males . 325 2.578 61 138 2,6 77 23 18.8 42.5 8.0 23.7 7.1

3. a student who enters a
course wnich has usually
been for the opposite sex
does so for socializing
rather than learning

. . . .

a some vocational courses are
only appropriate for males
and others are only aOpro-

324 2.552 55 115 69

/

50 15 17.0 35.5 27.5 15.4 4.1

Priate for females . . . . 323 2.693 63 97 57 88 18 19.5 30.0 17.6 27.2 5.E,

i a student enrClled in i
orm.am that has Peen trio-

.

,t'ohally oor the ooposite
sex will be expected to make
better orades 124 2.281 62 167 50 32 13 19.1 51.5 15.4 9.9 4.0

. ,6 a student will °eel uncom-
°oitable In a program that
has been traditionally oor

. the mosite sex . . . . . 321 3.246. 15 80 59 145 22 4.7 24.3 18.4 45.2 6.9

a student will not be
treated fairly in a class
made up mostly of members of
the opposite Sex 323 2.427 57 152 45

.

57 12 17.6 47.1 13.9 17.6 3.7

SO Strongly Oisagree
0 I Disagree
U Undecided
A I Agree

SA Strongly Agree
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Suftrary of Nontraditional Student Responses to the Opinion Survey

Survey Section tli 7 Frequency of Itptiponses .
,,

SD 0 U A SA

P

Percentage of Responses

SD D u A SA.

8. a student who obtains-train-
ing in a'field usually demi.

- hated oy the opposite sex
will not Pe aDle to get a
Job in that fleld

1 all v0tationa1 Programs
should be open to all
students . ... . . . . .

1: 'ema1e stalents 'KA kno-
'edge in natn " deduate1).

- :amplete toe ,,e..,Ii-ements
i tride and .htry ornmrai-

theih school Snou!1 Support
the eHmlnatiOn :" sex ties .

'? hale students 'acx oinger
:oordinat'on tn 7erf3rm
Certd" Sk11!S 5.z' Is typing

: ' 4 tudent ono enter, i vocation.
il DrOtram ;eissl 4n mv school
lidde Jci of the nalaritv of tne
opposite sex is lixely to find -

that the iOCA!,INAL :OUNSELOR
.will

1. use the same admission policy
for all students

. . .

2. counsel male and female
students differently . . .

3. =lint Out sex tiiases that
oropably exist i" APS . . .

: emphasize the Ni0hpr salaries
ana oillef"ts to oe lotalned
'n Ian that have Peen trad-
itionally #0- men only

. .

5 maxe students awahe af possi.-
xmlems tnat tney nay

enroter 'n 3 ..!ia. ..nat "aS

tralit'onally Peen 'or one
iex 7111,

. .

5 encouriqe 11' students to
complete i11 yocational

. .
requirement-- .

? exPoSe stglents *.o )ersons
.4no nave ;oos in *ie1OS
usually hade up,of the
opposite sex .

. . . .

.

323

.

321'

?24

3:3

325

324

323

321

324

.

322 ,

322

120

2.437

4 3A4

2.15'

3.75Z

2.185

3.136

2.644

3.514

2.978

3.394

3.991

3.147

55

11

.

116

15

101

12

42

9

24

17

17

146

9

'06

131

22

130

37

91

61

18

76

63

1

51

63

15

16

61

78

89

29

92

44

6

.

37

121

48

199

81

174

108

170

185

113

.

.

15

90

14

12

10

,p75

9

23

12

26

93

22

17.0

3.4

35.9

,

4.6

31.1

.

3.7
$

13.0

2.8

7.4

5.3

2.2

.

5.3

45.2

2.5

32.7

9.1

40.3

.

.

6.8

40.2

11.5

28,1

18.9

5.6

23.7

__..

18.5

5.'"..1

1 .'

19.5

1 R

4.9

18.9

24.3

27.5

14.9
..

9.0

28.7

13.6

.

21.-9

11%4

37.5

S

14.8

.

61.4

25.1

54.2

33.3

52.8

57.5

35.3

4.6

.

59.

4.

28.

.

3.

23.

2.4

7.2

3.7

8.1

25.e

6.5

SO 9 Strongly Disagree
0 li,Agree

6.. U Undecided
A Agree

SA StrOnoly Agree
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7

Summary of Nontraditional Student Responses to the Opinion Survey

Survey section ,; 7 - Frequency of Responses

0 u A SA

Pe'rcentage of Responses

SO 0 '.1 '4 SA

i. explore a ariety of careet
options 4ith all students

. 320 3.837 6 25 41 191 57 1.9 7,.8 12.8 59.7 17.8
..

3 demonstrate through their
- actions tnat vocational
counseling is as ,mportant for
females as it is for males 322 3.910 9 21 11 190 71 2.8 6.5 9.6 59.0 22.0

'). !"Y !^ ol,m4nato sex tic; in
a11 careercounsaling

. . . 322 3:671 21 28 50 160 63 6.5 8.7 15.5 49.7 19.6

''. counsel 'nth oarenis of
students 4no see. #ralnIng, i
P.elds lominateo memoek
of the opposite sex 323 3.003 27 80 99 99 18 8.4 24.8 30.7 30.7 '5.6

.'2. advise students and parents
of career options available
to all students in vocational
education

.

,
326 3.646 15 31 54 179 46 4.6 9.5 16.6 55.1 14.2

0. A studOnt wno enters a vocational
program'(class) in my school
made uP of the majority of the
opposite sex is likely to find
that the 40CATI0NAL PRINCIPAL
will:

'

.

1. issue a policy statement of
non-discrimination in all
vocational programs , . .. . 324 3.608 10 40 62 167 45 3.1 12.3 19.1 51.5 13.9

2. notify students, parents,
counselors, teachers,
community leaders, and
employers'of compliance with .

Title IX 323 3.176 11 52 147 95 18 3.4 16.1 45.5 29.4 5.6

3, review all school bulletins,
admission policies, gradua-
tion requirements, etc. for
sex Dias 324 3 386 15

,

54 81 119 35 4.6 16.7. 25.0 42.9

,

10.8

4. not aiscriminete in the use
of equipment.or restroom
facilities for either sex . 324 1.256 24 70 56 127 17 7.4 21.6 20.4 39.2 11.4

5. publicize through letters
or handbooks to parents and
students that all vocational
courses are open to all
students 322 3 770 S 40 AO 164 70 2.5 12.4 12.4 50.9 21.7

6. hold training sessions for
all school Personnel to

v

. eliminate sex bias 322 3 311 18 51 76 137 30 5.6 18.9 23.6 42.5 9.3

SO Strongly Oisagree
0 Disagree
U under.ided
A *Vet
SA Strongly Agree
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Summary of Nontraditional Student ResPonses to the Opinion Survey

Survey eertion

--

....

1 7 .Freduency of Responses

Sp 0 U A ' 5A

Percentage of FeespOrlse$

SD 0 U 4.. SA

7. ,riteroret the 10521 to eliminate
s 1is -1-erts. community
leaders. aria --i .cy making

S. st.t'vel; rqCr. 'ers of
1." .::nsi*, ,a ::'. creIrsris
,'''':A elVe :Te: !'ill!'Onally

4t7a. a'"er "a is )' females .

.

; encaurage ct..:eA'ts to zOniOlete
),

.

!cc,Itiort. orooram requ1re-1

10 puol'clre !me e.eloyment Possi
Oil4t1eS lr ill vocational

' areas for both -ales and .

females .

:. A student who enters a voCational
Program (class in my school made
up gf the majorIty of the Opposite
sox is likely to find that their
;AM1Lv will.

enculrige them tO enter what-
ever vocet4on4l area they. wisl

2 provide encouragement and
simoort 4f they enter aca-
tinnal Orograms 'C'ASSe'0
wmf:h Nave 'h tie oast
errollad .:-'1 %.7e:
female ..

3 lemenstrate interest and
support :n vocational Oro-
4r41l$ :v, berSOnft1 contacts

,..1. .140,-..1001

s liscuss ootental ornlems
snd so1.ti0ns that lay he oe
nel0 to them . . . . . .

5. be emparrassed if they enroll
in programs that 4n the Past
have been'chieflLfor members
of the 300osite sex . . .

6 make fun )f them 'or their
interest in enrolling In a
class consistino of only
males or only fmnales

. . .

'' exoec° '1."e', Own -Aree,
zhOICe O oe 'Olilwed either
than tne Student s preference
of :arqer

9 itte-T.Y. *., :h3rie '"r'' -n."
Sex 'r4S rt'tudel

323

.

?23

322

323

323

324

320

324

324

323

321

322

3.254

3.288

3.969

3.740

3.985

3.711

3.400

3.756

2.349

2.025

2.579

3 059

16

18

9

14

7

5

5

2

79

107 .

56.

20

64"

65

.

19

29

.

.

30

41

56

31

131

151

107

93

93

90

.

31

45

/t1

1.

51

91

60

49

26

61

95

130

126

177

174

168

172

142,

182

52

28

78

106

22

34

86

61

97

55

26

49

13

11

19

18

4.1

5.6

2 3

4.3

2.2

1,5

1.6

0.6

.

24.4

33.1

17.4

6.2

19.8

20.1

5.9

9.0

9.3

12.7

17.5

9.6

40.4

46.7

33

25.9

.

28.8

248

9.6

13.9

6.5

15.7

28.4

18.5

.

15.1

1

8.0

19.0

29.5.

40.2

39.0

55.0

53.9

52.0

53.1

44.4

56.2

16.0

.

8.7

24.3

32.9

5.8

10.5

26,7

18.9,

30.0

17.0

8.1

15.1

4.(

3.1

5.9

5.6

SO Strongly Oisagree
D Disagree
U Indecided
A Agree
SA Strongly marPe
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Summary of Nontraditional Student Responses to the Opinion Survey

Survey Ceetiod 7 Frequency 3f Responses

50 0 U A SA

Percentage of Responses

SD 0 U A SA

odoose tneie 1"011-
Tent .A i 44e14 4n1cA ia
trigit'OnaPf oeell :A', fOr -
*a'es )r Dnli for .emaies 324 2.327 72. 138 57 50 22.2 42.6 17.6 15.4 2.2

JeA !,e- t.o

iocat'dna: oeogram of tleir
tnolce 323 4.164 15 24 165 116 0.9 4.6 7.1 51.1 5.9

4 Student oho inters iort'On-
i rram ;class) in my scnool
made Of the majority of the
'opposite sex 4s ke1i to feel
"at Vaele rOIENOS oil!

I laugh 3t them for Interest
in enrolling In 3 :lass
consisting of the oopositesex 316 2.665 57 122 35 74 38 18 0 38.6 11.1 23.4 8.9

2 liicoueage view Dv saying
they will not' de able to get

the fie:1 4n which

they nave received training. 315 2.508 "54 140 43 63 15 17.1 44.4 13.7 20.0 4.8

3 treat :hem as tr Out::AS'

enco,re :re- -,nr,101 41

314 2.220 82 148 33 35 16 26.1 47.1 10.5 11 .1 5.1

:ne iocsvona- "e'l thele

314 3.726 10 36 49 154 65 3.2 11.5 15.6 49.0 0.7

JISCO,r4le !mem D-e S3iirl
tftev tiCK the iK."s Ind
(now;e0oe t: Jo
:'iss -Ile
members of the 3DOvVte iex 314 2.424 61 143 40 56 14 19.4 45.5 12.7 17 .8 4.5

1iszst4e/ne "nem .edp. :r]in?
iotneth'ed new .

tei nem it 411-- de nsy to

315 2.337 62 151 45 48 19.7 47 9 14.3 15.2 2.9

Find in leea Jsually
neld ov members )4 the
)OPOS'te Sex . . 316 2886 17 108 100 76 15 5 4 34.2 31.6 24.1 4.7

Su000r arqe Fn eliminate
sex dias 316 3.383 22 41 89 122 42 7.0 13.0 28.2 38.6 13.3

A

SO Strompy.Oisagree
D Oisagree
J Undecided
A Agree

SA Strongly Agree
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Summary of Responses by Parents of Nontraditional
Students to the Opinion Survey
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Summary of Responses by Parents of Nontraditional Students to pie Opinion Survey

.

Survey ection

,

pl i rrequency of Responses

SO 0 u A SA

Percentage of Responses

50 0
il a SA

v

A. A student wno enters a ioca-
tional program (class) in my

school made up of the majority
of the opposite sex is likely
to find that the VOCATIONAL
TEACHER (INSTRUCTOR) will:

I welcome any Atudent into
,

their class regardless of
whether they are male or
female 110

2. give the same assignments to
both male and female students 110

3. net separate males and

,
females irlto separate groups
for class activities or
projects 110

4. let only females dr only
males do all the demonstra-
tions In class 108

-

5. lake comparisons between
oerformence skills of males ._

nd females. 110

5. encourage only males to
choose cai..eers where they
cam oe indepeAdent and
exercise leadership . . . .

110

7. use the same grading oroce-
(lures for both male and
female students 110

a. equal'y encourage both male
and female students to com-
olete their vocational
grogram 110

9. explain the possible problems
and barriers that a student
may encounter when seeking
a job usually fteld by the
opposite sex 110

!0. encourage all students to
notify them if they are being
treated unfairly by class-
mates of the opposite sex .

109

ll make information available

on the opportunities and
benefits of findino a )00 in

their respective fields. . .

110

:2. make 'un of them in class .
109

4.009

3.909

3.727

2.037

2.455

2.000

4.045

4.209

3.818

3.817

4 309

1.752

1

26

21

33

2

5

2

58

6

14

62

46

56

9

7

7

4

34

.

5

16

10

,

17

10

3

17

16

11

6

.

77

74

66

10

24

10

72

63

67

56

67

8

21

18

14

2

1

26

38

17

25

,":

3

0.9

0.9

--

24.1

.

19.1

30.0

1.8

4.6

.

.8

53.2

.

5.5

7,..3

12.7

57.4

41.8

50.9

8.2

5.5

6.4

6.4

3.6

31.2

4.5

)1.2

14.5.

9.3

15.5

9.1

2.7

2.7

15.5

14.7

10.0

5.5

70.0

67.3

60.0

9.3

21.8

9.1.

65.5

57.3

60.9

51.4

60.9

7.3

19.

16.

12.

--

1.E

0.S

23.E

34.f

15.1

22s.

23. /

2.1

; itrnrvily li-ooree
:3.yroo

ded
4:ree

A ;tronql, 4qrs:10

1

7

'
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Summary of Responses by Parents of Nontraditional Students to the Opinion Survey

AA*.

Survey Section

,

ti I Figquency of Responses

SO 0 U A SA

Percentage of ReSPonses

SD 0 U A SA

13. use textbooks and other.
materials wh,ch show men and
women doing the work'that is
being taught in class . . . 109

14. provide students with the
opportunity to talk about'
jobs lith persons who Piave
jobs in fields usually made
up of the opposite sex .. . 109

15. try to eliminate sex bias in
their classroom 110

r

16. use words such is Polite
officer instead of policeman
to prevent the labeling of
jobs is belonging to males or
femages ..... . . . . 110

.

S. A Stuclent vno enters a vocational
OrOgram 'class) in Ty school
made 4p of,the majority of the 1.
opposite sex is likely to feel.

,

.
1. a hale studnt will be con

sidered "sissy" if
enrolls in a course,made 40
of mostly females 109

2.-a Fera1e student will be
.comsidered i v'iölMioy' if

,.
she enrolls iii a course
mdde up.mostly of males . . 109

.

3. a student who enters a
colose which has usually

en for the opposite sex
does SO for socializing

.rather than learning
. . 10

A ;ome vocational courses are
:n1, aperopriate eir males

sno ithers Are nrly appro-
zr,ate for females . . .

110e
. 4

5. a student .enr011ed 'n A
,

:rograM ...Mat ^is 7een trac-
tionall, 'or '.ne 3oposIte
ser .11' :e e4oected to make
Detter rides . 108

5 3 it:Aent Wl'i feel Incom-
'ortaole n i orogram that .

has heen traditionally !or
the 3PPos!te sex . . . .

109

' a student will not e

treated Fairly in a class
made uo mostly of members of
the opposite sex . . .

109

.

3.917

.

,

3.706

3.855

3.436

2.670

.

',.e

2.661

.327

.

2.673

2.259

2.908

2.367

2

5

9

13

,

16

19

I

I

18

5

16

7

13

8

14
.

50

-

46

56

39

65

42

59

.

14

16

11

22

e

16

8

26

15

15

23

16

69

62

60

5ô

201
1

.

33

10

33

.

11

36

14

19

16

26

156.212.7.20i045.

.10

.

5

2

4

2

3

4

..-

1.8

4.5

11.7

5.6

14.5

17.3

13.9

4.6

14.7

6.4

11.9

7,3

45.9

.

42.2

50.9

35.5

60.2

38.5

54.1

12.8

14.7

10.0

.

14.7

-

.7.3
3 r .

0

.

23.6

13.6

13.9

21.1

14.7

63.3

56.9

54.5

5

18.3

30 3

6

9.1

30.0

10.2

33.0

12.8

17.4

14.7

23.6

13.1

.

9.2

4.6

1.8

3.E

1-A

2.

3.

Strongly Disagree
'.'isaoree

n4eC'ded
A ' Agree

IA Igree

I 5 I
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111

Summary of Responses by Parents of Nontraditional "Students to the Opinion Survey

Survey Section N Frequency of Responses 1 Percentage of Responses

SD 0 U A SA SO 0 'U A SA

8. a student wow obtains train-
ing in a field usually domi-
nated by the opposite sex
will not be able to get a
Job in that field

9. all vocational programs
should be open to all
students . .

10. female students lack know-
ledge in math to adequately
complete the requirements of
a trade and industry Program;

11. their school should support
the elimination of sex bias .

12. male students lack finget
loordination to perform
certain skills such as typing

C. A student who enters a vocation-
al. program (class) in my school

, mz..41e up of the ma3ority of the
0PPOsite sex is likely to find
that the VOCATIONAL COUNSELOR

Will:

1. use the same admission policy
for all students

2. counsel male and female
students differently . . .

3. point out sex biases thai
Probably exist in jobs . . .

4. emphasize the mitiher salaries
and benefits to be obtafned
in jobs that have been trad-
itionally for men only . .

5. make students aware of plossi-
ble problems that they may
encounter In a class that has
traditionally been for one
sex only

6. encourage all students to
comolete all vocational
requiriments

7. expose students to persons
who have-jobs in fields
usually made up of the
opposite sex

3. explore a variety of career
options twith all students .

110

110

110

109

109

116

110

110

109

2.336

4.291

2.118

13

7

59

34 49

9 4

23 62

26 12

5 47

14 . 6

8 59

8 10

11.8

51

7 30.9

29 $.3

6 21.1

53.6

6.4

44.5

3.7

56.9

23.6

4.5.

2.7

7.3

7.3

3.855 2 8 9 76 15 1.8 7.3 8.2

2.518 11 57 19 20 3 10;0 51.8 17.3

3.682 2 11 15 74 8 1.8 .10.0 13.6

3,128 27 34 39 5 3.7 24.8

10.9

42.1 46.4

5.5 6.4

54.1 26.6

9.2 5.5

9.1 13.6

18.2 2.7

67.3 7.3

31.2' 35.8 4.6

67.0 6,4

65.5 21.8

5.9 7.3

66.4 13.6

109 I 3.578 4 16 9 t73 7 3.7 14.7 8.3

110

ieingnstrate through their
irti^ns that vocational
courseling is as imcortant for
'emales IS 't IS far males

SO , lrpe
:)isagree

J zlindPc1,1Pd

A ACIrPe

SA lt,"Ing:y Airpe

3.982 4 4 6 72, 24 3.6 3.61 5.5

109 3.376 4 17 30 50 8 3.7 15.6127.5

110 3.827 3 . 6 13 73 15 2.7 5.5 11.8

;10 4.345 3 3 70 27 2.7 2

a.

6.4 63.6 245
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SumMary of Responses by Wents of Nontraditional Students to the Opinion Survey

Survey section

===
r. f Frequency of Responses

,

SD 0 U A ' SA

Percentage of Responses

SO 0 , U A SA

10. try to zliminate sex bias in
all career counse1Ing.

. . .

11. counsel with parents of
students who seek training in
fields dominated by members
of the oPposite 'sex

12. advise students and parents
of career options alailable
to all students in vocational
education

A student who enters 'a vocational
program (class) in my school
made up of the majority of the
opposite sex is likely to find
that the VOCATICWAL PRINCIPAL
wilt:

. 1. Issue a Policy statement of'
non-discrimination in all
vocational programs . .. . .

2. notif) students, parents,

' .
counselors, teacners..
corrunity leaders, and
employers of compliance with
Title IX

.

3, review all school bulletins,
admission policies, gradua-
tion requirements; etc. for
sex bias

4. not discriminate in the use
. of equipment or restroom

facilities for either sex .

S. publicize through letters
or handbdoks to parents and
students that all vocational
courses are open to all
students

6. hold training sessions for
all school personnel to
eliminate SII2i bias

.

. 7. interpret the need to eliminat.
sex bias to parents, cormunity
leaders, and policy making
aroups.

.

3. actively recruit members 'of
the Opposite sex into programs
which have been traditionally
for either males or females .

109

110

110

IN

1)8

'38

10g

110

110

ilo

'19

1.835

3.318

3.145

.

3..36Z

.

3.45.1

3 565

3.'93 0

.

3.30n

3.418 .

' 116

3.-:57

c

2

4

3

3

...

5

10

20

10

I..1

1.4

2?'

:1

17

12

34

12

I

'3

3S

,1

.1

Z

:1

3)

65

41 .

68

42

59

46

_._

61

47

50

47

20

11

16

.

11

I'

'I

11

_

12

.

11'

1.8

3.6

.

3.5

,). 8

1

:.3

11.0

. 7

2.7

3.6

4 6

9.2

18.2

9.1

5.5

9.3

13.0

21.1

hA

15.5
-

14 i
.

11 3

11.0

30.9

10.9

11.;

35.2

Vq.:

'5.6

9.2

29.1

26 A

.

2! 5

59.6

31.3

61.8

.

62.

41 7

.i. ..

42.2

,'-7.3

42. 7

4545

43.1

18.a

10.0

14.5

17.

.

10,;

10.;

10.'

20.(

10.(

.

10,0
,

5.5

4

t Strongly Disagree
7 Disagree

jndecIded
A = Agree
;A # Strongly gree

.-1
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Summary of Responses by Parents of Nontraditional Students to the 'Opinion survey

Starve, certioe a

9 encourav st.erts 'o :.1mo:9te

ill 40.:atIon4l orocrsm require-

10. publicize tme emmlorlmt
!o all vccational

areas 'Or both males and

femeles
. . . .....

E A student who enters a vocational
Program ;class in my scnool made
-.1p of the majority of tne opoos1te
sex is likely to find that their
FAMILY will.

1. encourage them to 4.1ter wnat-
ever vocational area they wish

2. provide encouragement and
support 4f they enter Noca-
tional. prögrams tclasses)
whicn nave in the past
anro'led :rly ma:es or anly
females

3. demonst-ite irterest and
support tn vocational 'ro-

b grams by Personal contacts
with' the ;owl . . .

4. liscuss ontenvii1 crcblems
and so'Jtiors that may be of
nelo to them

5. be embarrassed if they enroll
in programs that in the oast
nave been chiefly for members
of the opooSite sex

6. make fun of tnem for their
interest in enrolling in a
plass-consisttntro-f- only
males or only females . . .

7. expect their AMII career
choice to be followed rather
than the student's preference
.61 career

8. attemot to change their own
sex bias attitudes

9. stronnly oppose their enroll-
ment in a field which nas
traditionally been only for
males or only for females

10. urge them to complete the
vocational program of their
choice ...... . . .

SO St,-inql, 31-01rPe

- 01.sogree

J .1deoisied
A Aorne

n itrongly

110

110

11 0

110

110

11.0

110

11 0

109

110

110

110

7

4.055

3.855

4.027

3.945

3.718

3.982

2.182

2.064

2.211

3 '09

2273

4 22'

7-equar:v of Pesponses

A

2

1

31

35

29

11

26

50

52

30

49

16

17 64

.11

11

74

67'

c,A

70

16

13

11 13

:A 3!4

'7 15

7 56

24

29

22

15

19

4

5

13

42

2.7

2.9

1. 8

0.9.

28.5

31.8

26.6

10.0

23.6

OD

4.5

6:4

7.3

45.5

47.3

46.8

273

44.5

4.5

Percentage of QesponSeS

50 a

4.2

14.5

5.5

8.2

2.7 8.2 17.3 58.2 13.6

1.8 1.8 10.0 69.1 17.3

10.0

6.4

1 0,1

16%4

15.5

..

67.3

60.9

60.0

63.6

12.7

11.8

11.9

34.5

13.6

509

CA

21.8

17.3

26.4,

20.0

3.6

4.6

11.8

2.7

38.2
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Summary of Responses by parents of untraditional Students to the Op inion Sur;my

Survey %action '-ri 7
.

Frequency of Responses

SD 0 U. A SA

Percentage of ResPenses

SD 0 U A SA
: A student ono enters 1 i9cat.or.

a' program ;:lass) in -y 'stmool
made uo of tne majority of
opposite sex is 'Ikely to feel
that tneir :RtENDS will

: laugh at them 'or 'mterest
,n enrolling in a :lass'
consisting of the mosite s,fx

. ,

2. discourage them by Saying
, t.!'ey al" mot he aolefto get

a f)b .m the cield in WhiCM
trio. have received hrainina.

3 treat tmem as an outcast .

4 ehCO,Jra'e 'he!' to en"or- 'r
the Pocat'ona' e.iic of that,
ho'ce . .....

5 discz.ride them th cayind
the> 'ack the 50.115 Ind
iknowledme to do wel' r 3
:lass ISJelli *ale Jo oc
-embers of the oPoOsite se.,

.

5. liCLrane !hem frog,tryini:
something new . ..",,,,3 . . . .

' tell them It will Oe easy to
find a job in an area usually
held by members of the
3pposite sex . . . .

.

S. suP0ort change to eliminate

09

!09

109

109

109

109

,

109

108

,

2.275

2.431

1.826

3.972

2.156

2.073

2..495

3.574

,

.

24

15

35

.

--'

23

24

6

5

53

68

65

8

59

65

.

59

10

11

.

14

3

7

v

14

10

31

'20

20

IS

5

74

13

8

ib

64

.

1

A

1

.

20

--

2

3

,

9

.,..

22;0

13.8

32.1

4

-.

21.1

22.0

5.5

4.6

.

48.6

8

53.2

59.6

740;

54.1

59.6

54.1

9.3

.

10.1

....

12.8

2.8

6.4

12.8

9.7

28.4

18.5

r

18.3

16.5

4,.6

67.9

11.9

7.3

9.Z

59.3

.

0.9

3.7

0.9

18.3

--

1.8

2.8

8.3

SO . Strongly Disagree
-; = Oisagree
J pidecided
4 = Agree

SA Strongly Agree
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Appendix M

Summary' of 'Traditional Student Responses
,to the Opinion .Survey

1
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Summary Traditional Student Response To The Opinion Survey

Survey 4ct1on
.

m 7 fre,uency of Responses
.

SD 0 u A SA

Percentage of Responses

50 0 '..1 A SA

A. A student who enters a voca-
tional program (class) in my
School made up.of the majority
of the opposite sex is'likely
to find that the VOCATIONAL
TEACHER (INSTRUCTOR) will:

i. welcome apy student into
their clot regardless of

t whether they are male or
female

2. give the same assignments to
both male and female.students

1. not separate males and
. females into separate groups

for class activities or
projects

-4. let only females or only
meles do all the demeastta-
tions in class ..... ,. .

5. make comparisons between
Performance skills of males
and females .

6, encourage only males to
cnoose careers where they '..

can be independent and
exercise leadership . . . .

, 7. use tne same,grading proce-
dures for both male and
female students

8. equally encourage both male
and female students to com-
plete their vocational
orogrsm.

_explain tne possible problems

366

366

366

364

364

366

364

366

4.082

44049._
-.

3795

1,951

2.415

.

2.137

4.247

4,163

_

3.519

3.603-

3.909

1.669

15

3

16

124

70

100

6

10

..._

12

18

7

199

13

21

32

178

161

.

178

14

14

40

41

22

118

16

26

37

29

8

37

. .

13

.

12

101

64

41

21

245.

221

207

22

48

40

182

204

172

184

218

17

,

16

95

72

s

16

11

149

126

_

,

41

56

73

8

1,4

0.8

4,4

34.1

19.2

27.3

1.6

2.7

3.3

5.0

1.9

54.8

3.6

5.7

6.7

48.9

41.5

48.6

3.8

3.8

10.9

11.3

6.1

32.5

4,4

7.1

10.1

8.0

22.0

10.1

3.6

3.3

27.6

17.6

11.4

5.8

66,9

60.4

,

66.6

6.0

13.2

.

10.9

50.0

55.7

47.0

50.7

60.4

4.7

4

23.8

26.0

20.2

3.0

.

4.1

3.0

.

40.9

14.4

_ -

11.i

15.4

20.2

2.2

and barriers tnat i-ftaent
may encounter when seeking
a job usually held by the
opposite sex 366

10. encourage all students to
notify them if they are being
ti.eated Jnfairly by class-
lates of the opposite sex . 363

11 lake 'n'ormation available
On the )0D0r!unitieS and,
oenefits )' 04ndina a :OD 'l
tNei respec'ive fields. . 361

!2. laxe 'JD of tmem in zlas, 363

"..frongly Disagree

' Disagree
'indecided

...Agree

ctrnngly Agree

1 5
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Summary Of Traditional Student Responses To The Opinion Survey

Sur4ey 5ection .

-
h I Frequency of Responses'

SO 0 u A $A

Percentage of Reswonsei

$O D U A SA

13. use textbooks and other
materials which show men and
women loin() the work.that is

.

,

.

being taught in class . . . 366 3.724 12 24 70 207 53 3.3 6.6 19.1 56.6 14.5

.14, provide students with the
opporinity to talk about
jobs with Persons who have
jobs in fields usually made
up of the opposite sex . 366 3.413 14 55 96 168 33 3.8 15.0 '6.2 .5.9 9.0

IS. try to eliminate sex bias in
their classroom 365 3.566 27 42 65 163 7.4 11.5 7.8 4.7 18.5

16. use words such as Police
officer insteed of policeman
to prevent the labeling of
jobs as belonging to males o
females 366 3.148 24 88 102 114 38 6.6 `24.0 27.9

a

31.1 10.4

B. A Student wn0 enters a vocational
.

,

Program (class! ,n my school
1110e uO Of the'majority of the
opposite seX is likely to feel
that: f

.

1. a male student will be conI
sidered 'sissy" if me
enrolls in a course made up .

of mostly females 366 2.828 48 138 39 111 30 13.1 37.7 10.7 30.3 8.2
2. a female student will be

considered a 'tomboy" if
she enrolls in a course
made up mostly of males . . 366 2.697 45 160 43 97 21 12.3 43.7 1.7 '6.5 5.7

.3. a student who enters a
course which has usually
been for the opposite sex
does so for socializing

.

i

rather than learning . . . . 366 2.705 44 133 94 77 18 12.0 36.3 '5.7 21.0 4.9
4. some vocational courses are

..-.

only aoproprjate for males
and others are only appro..
oriate for females . . 364 2.755 63 116 58 101 17.3

.

31.9 15.9 27.7 7.1

5. a Student enrolled in 4
program tPat nas been trad-
itiOnadlv 'Or the opposite
sex 411! De exPected to make
Deter grades 365 2.263 57 209 54 36 9 15.6 57.3 14.8 9,9 2,5

6. a student will feel uncom-
fortable in a Program that
nes been traditionally for .

the ooposite sex 365 3.222 22 79 83 158 23 6.0 21.6 22.7 43.3 6.3

1. a student will not be
treated fairly in a class
made up mostly of members of
the opposite sex 365 2.585 54 158 52 84 17 14.8 43.3 14.2 23.0 4.7

SD Strongly Disagree
= lisaoree
v JnOecided

A = Agrne
sA , 3t,nngly Agree
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Suimary Of Traditional Student Reeponses To The Opinion Survey.

7 FrequeAcy

50 SA

Percentage

SO

of Responses

0 o A SA

Survey Section

.

4

.

.

of Responses

0 U A

RR a student who obtains train-
ing in a field usually domi-
Rated by the opposite sex

'. will not be able to get a
job in that field

?
9. all vocational Programs

slIould be open to all'
. students

N10. female students lack know-
ledge in math to adequately

.

complete the requirements of
a trade and industry program.

i

11. their school should support
. the elimination of sex bias .

12. male.students lack finger
coordination to perform
certain skills Such aS typing

.

C. A student ono enters a vocation-
al program (class) in my School
Made up of the majority of the
opposite sex is likely to find
that the VOCATIONAL COUNSELOR
will:

1. use the same admission policy
. for all students

.

2. counsel male and female
students diffevent4 . . . .

.

'
3. point out sex biases that

probably exist in jObS . . . .

4. emphasize the higher salaries
. and benefits to oe obtainea

in Jobs that have been trad-
. itionally for men only . . . .

.

i make students aware of pow.
o1e problemm-that they may

. encounter itl a class that has
traditionalry been for one
sex Inly

6 encourage all studemtl tO
complete all vocational
requirements.

.7. expose students to persons
WM have jobs in fields
usually made up of the
opposite sex

9. expiore i rariety Of career
options ..ith all students

.

364

363

366

363

366

365

365

364

366

365

365

365

363

2.371

4.402

.

2.025

3.727

2.183

.

3.959

2-.592

3.530

3.145
,

3.507

4.011

3.268

3.904

65

8

138

26

120

6

51

11

.15

12

4

17

6

.

165

7

127

26

.

141

22

154

42

94

,

61

22

64

23

76

.

.18

62
.

55

38

.

25

65

82

109

51

30

108

37

.

.

50

128

32

170

52

240

.

83

201

c119

.

212

219

136

211

8

202

7

86

15

72

12

28

29

.

29

90

20

66

17.9

2.2

,

37.7

7.2

32.8

.

1.6

14.0

3.0

.

4.1

.

3.3

1.1

4.7

1.7

.

46.3

1.9

34.7

7.2

38.5

6.0

42.2

11.5

25.7

16.7

6.0

175

6.3

20.9

5.0

.

6.9

15.2

10.4

.

6.8

17.8

22.5

29.8

14.0
,

8.2

29.6

10.2

13.7

.

35.3

.

8.7

46.8

14.2

65.8

22.7

55.2

32.5

58.1

60.0

42.7

63.6

2.2

55.6

1,9

23.7
.

4.1

.

19.7

3.3

7.7

7.9

7.9

24.7

5.6

18.;

so , ;tromp/ Oisagree
) = Dilaqree
J .ndeCided
A Agree

iA = Agroe

1 0,1
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Summary Of Traditional Student Responses To The Opinion,Survey

Survey Section
P

.

l 7 Frequency

Sr 9

of ltsponses

o u A SA

of Responses

u 'A SA

Percentage

sn

). demonstrate througn tneir
actions that vocational

counseling is as important for
females as it is for males . .

10. try to eliminate sex bias in
all career counseling.

. . ,

11. counsel with parents of

,
students who seek training in
fields dominated by members
of the opposite sex

12. advise students and parents
of career Options available
to all students in vocational
education

0. A student wno enters a vocational
program ;class).in my school

'made up of the majority of the
opposite sex is likely to find
that the VOCATIONALORINCIPAL
will:

,
.

1. ,ssue a DOlicy Statement of
non-discrimination in all
vocational programs . . . .

2. notify students, Parents,
counselors, teachers.
zommunity leaders, and

.

emoloiers of compliance wltn
''t'e I ...... -

3. review 411 School bulletins,
41mIsn policies, gradua-
tilt', requirements, etc. for
sex bias

4. mot Aiscriminate in the use
,f equipment or restroom
caci1ities for either sex .

5. publicize through letters
1-r nandbooltI tO Parents and
students that all vocational
courses are open to All
students
a

6. :Iola training sessions foe

all school Personnel to
eliminate sex bias '

' interpret the left' to eliminatel
sex bias to parents, Community
leaders, and policy making
arouos

4. activel/ reeruit -lemtierS of
t'le )0pos'te Sex *r.", :lrograms

which ^aye Oeen tradit'ona::f
fOr either hales or females

366

364

365

366

365

363

365

362

365

365

364

362

3.978
r,

3.604

3.074

-341.5

.

.

3.529

'

3.176

3.364

3.326

3.767

3.151

.

3.258

3.260

5

14

19

14

13

11

31

10

20

14

22

17

40

82

34

36

`i...---*N.

48

55

58

39

78

62

64

35

81

131

57

4

87

178

109

73

46

113

125

98

_..

233

170

119

212

199

110

170

162

201

138

142

154

.

76

-59

14

57

'

29

14

20

38

69

19

21

44

.

1.4

3.8

5.2

1.6

3.8

3.6

3.0.

8.6

2.7

5.5

3.8

6.1

4.6

11.0

22.5

9.3

9.9

13.2

15.1

16.0

10.7

21.4

17.0

17.7

9.6

22.3

35.9

15.6

.

.

23.8

49.0

20.9

20.2

12.6

31.0

34.3

27.1

63.7

46.7

.

32.6

57.9

.

54.5

30.3

46.6

44.8

55.1

37.0

39.0

42.5

,

20.8

16.2

3.3

15.6

.

7.9

3.9

5.5

10.5

.

18.9

5.2

5.8

6.6

IC .5t,-ona1f 916gree
")Icagree

;nde:ided
A , AgrAe

,A strAnn:i Agree
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a

Summary Of Traditional Student Responses To The Opinion Survey

Survey cection n

,

7 Frequency

-n
),,

of Responses

u A ';,-;

Percentage

SO 0,

FlesPonseS

A SA.

of

U
4

9. encourage students to coMplete
all vocational program require
ments

. . .

10. oublic'ite th4 employment possi.
bilities in al) vocational

Areas for bdtri males ang,
females . . . . . . . .5

:. A student eft enters a vocational
program (class) in my sChool made
up of'the majority of the opposite
sex is likely to find that their
FAMILY e111'

1 encourage them to enter wnat-
ever vocatione area they wisn

-,

2. provide encouragement and
SUDOOrt if they enter voca-
tional programs (classes)

. whicrimave in the past
.

enrol'ed Only 'ales or only
females

3. demonstrate interest and
support in vocational pro-
grams Oy personal contacts
with the School

4 diseJSS Potent'AT problems
and solutions tnat nay be of
help to them

.

.

,

S. be emoarras'Sed if they enroll
in programs that in the past
have been cniefay for members
of tne opposite sex

6. make fun of themfor their.
interest in enrolling in a
class consisting of only
males or only females

.

' expect their Own career
choice to be 'Wowed rather
trian the student's preference
of :areer .

8. attempt to chance their ow
sex )1as attltudes . . . .

4 stronolv oppose their enroll-
+lent n 3' field wnich naS
traditionally Peen only for
males or only for females

0. urge them to complete the
vocational orogram of their
choice

.

163

364

365

365

.

365

364

.

365

365

364

. 363

364

364

4.047

/

3.714

3.904

3.699

3.381

3.747

.

2.425

2.049

2.563

2.939

2.338

4,071

4

1

8

4

13

8

79

117

72

35

76

10

15

31

32

47

47

.

-29

151

171

124

96

158

12

27

49

32

58

123

56

SZ

29

75

106

70

36

231

224

208

202

152

225

67

38

77

108

51

190

86

53

.

85

54

30

,

46

16

10

6

18

9

116

1.1

.

.

1.9

2.2

1.1

3.6

2.2

21.6

32.1

19.8

9.6

20.9

2.7

i

4.1

8.5

,8.8_

.

12.9

12.9

/..,

-..

8.0

.

41.4

46.8

34.1

26.4

43.4

.

3.3

7,4

13.5

.

8.8

15.9

.

33.7

15.4

14.2

7.9

20.6

29.2

19.2

9.9

63.6

61.5

.

57.0

55.3

41.6

61.8

18.4

10.4

21.2

29.8

14.0

52.2

23.7

1106

23.3

.

14.8

6.2

12.6

4.4

2.7

41.4

5.0

2,5

31.9

;Frinq./ 111S1.1/".15

.sigree

.1Pd
A 41rpo

iA :"1r11./

1 c")
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Summary Of Traditional Student 2esponses To The Opinion Survey

=611=1MEMINIM11111%

Survey Section 7 frequency of Responses

SC 0 U A SA

Percentage of Responses

SO 0 U A' SA

A student lino enters A Ocat'on.
Al program (class, ;r1 my scnool

made vo of the majority )f the
apposite sex is 'ixeli to 'oel
that their ;R1E4OS mi'l

laugh it them 'or interest
in nro11ino =n a :lass
consisting 2f the opposite sex

2 JAScOurage them y sdying
the) 11' not :e tole to met

,n thee 04e':1

tnev 'Ave ,taCe'vel, .ri,n,ng.

*-ext :nem Al in

4 int-2,'r:P.

the ...lcationa' fia.1 thei
:n(r:e

!her. :rf

:"!, 'Ack tne
cnow'edne to 1,12

-%Ass Auar; -a:e Jo .)°

hemberi of the :=05':e lex .

urne t''em

i)methIng new

te" trem Je ,asy to
t ;co 'n in area Jtual:y

neld ty members of the
mosite sex .

3 support :mange tl eliminate
sex bias

357

356

355

355

357

35

355

355

2.577

2.441

2.175

3.707

2.485

2.332

2.811

3.389

69

55

38

8

52

62

24

1 20

141

170

1'4

39

156

180

125

41

38

55

47

60

52

53

111

117

90

71

35

190

71

53

84

135

p.

19

11

58

7

11

42

19.3

15.4

24.3

2.3

17 4

17.5

6.8

5.5

39.5

47.3

49.)

11.0

43.7

50.7

35.2

11.5

10.6

15:.4

13.2

16.9

14.6

14.9

31.3

33.0

25.2

19.9

9.9

53.5

21.8

14.9

23.7

38.0

5.3

1 4

3.1

16.3

2.5

2.0

3,1

11.8

4 )tr/nli, 2isagree
) = :.stcree

naer.len
4 ' 44reQ
A 4(4r.4!
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-Appendix N.

Summary of Responses by Parents of Traditional
Students to the Opinion Survey
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Summary Of Responses By Parents Of TraCtional Students To rhe Opinion Survey

.Survey 5ection
. V Frequency of Responses

SO ) J A sA

Percentage of Resuonseu

S'.1 D '.1 A SA

A. A student who enters a voca-
tional Prograd (class) in ty
school made up of the majority
of the opposite sex is likely
to find that.the VOCATTONAL

.

'EACHER (:NSTRUCTOR) will:

1. welcome any Student intO
their class regardless of

.

whether they are tale or
female 138 3.899 4 6 9 100 19 2.9 4.3 6.5 72.5 13.8

2. give the same assignments to
both male ind female students 138 3.928 2 7 7 105 17 1..4 5.1 5.1 76.1 12.3

3. not separate males and
females into separate groups . .

for class activities or
projects 137 3.752 2 10 26 81 18 1.5 7.3 19.0 59.3 13.1

4. let only females or only
males do all the demonstra-
tions in class 137 2.190 31 71 16 16 3 22.6 51.8 11.7 11.7 2.2

S. make Comparisons between
Performance skills of males
and 'females 136 2.412 28 59 16 31 2 20.6 43.4 11.8 22.8 1.5

6 encourage only males to
choose careers where they
:an de ,ndeoencient and
exerlise leaderinig . . . .

136 2.051 33 78 13 8 4 24.3 57.4 9.6 5.9 2.9

7. Ise the same 'ruling proce-
dures tor 30th nale and

. female students 137 4.073 2 5 5 94 31 1.5 3.6 3.6 68.6 22.6

3. equally encourage both male
and female students to con.
dlete their vocational .

drogram ...... . . . . 138 4.058 2
,
. 89 34 1.4 5.1 4.3 64.5 24.6

3 explain the Possible problems
and barriers that a student
may encounter when seeking
A job usually held by the
Opposite sex 138 3.761 2 10 27 79 20 1.4 7.2 19.6 57.2 14.5

0. encourage a11 students tO
notifv them if they are Oeino
t-eated unfairly by Class-
mtes df the OPOSite sex . 137 3.715 4 16 :6 30 21 2.9 11.7 11.7 58.4 15.3

11 make information ayailabt
h the .)000rtuhitieS and

benefits lf fndiho a jot) in

their respective fields. .
37 4.022 4 3 5 99 26 2.9 2.2 3.6 72.3 19.0

SO Strongly Disagree
0 Disagree
0 t Adecided
A Agree

SA Strongly Arlr,.,0

f .



www.manaraa.com

SuMMary Of Responses 8y Parents Of Traditional
Students To The Opinion Survey

Survey Section ri 7 Frequency of Responses

SO 0 4 A SA

percentage of Responses

'.. 0 'J A SA

12, nate fun of them 'in class
. 138 1.754 67 49 12 9 1 48.6 35.5 8.7 6.5 0,7

,
.13. use textbooks and other

materials wnicn show len vial
women doing the work that is

-,

.being taught in class
. . . 137 3.730

I 10 29 82 15 0.7 7.3 21.2 59.9 10.9
14. provide students with the

000ortun1ty tO talk 4bout
jotis with persons who nave
jobs in fieldi usually made
up of the opposite sex

. . 137 3.686 4 8 31 78 16 2.9 5.8 22.6 56.9 11.1
15. try to eliminate sex bias tn

their classroom 135. 3.793 4 11 19 76 25 3.0 8.1 14.1 56.3 18.516. -Ise words SuCK 35 police
officer instead of Policeman
to orevent the labeling of
lots as belonging to males or
oemales . . . . . . . . 137 3.372 6 25 30 64 12 4.4 18.2 21.9 46.7 8.8

B. A student wno enters a Nocational
.

program ::11S5 ! In my SCMACO
made uP lf the majority 3f the

.

3oposite sex is likely to feel
that.

.

1 a nale student will be COn-
slleeld 'sissy" if he
enrolls in a course made ...,o
of liostly females

. 138 2.732 21 SO 19 41 7 15.2 36.2 13.8 29.7 5.1

2 s fetflale student will be

:onsidered a "tomboy' If
she enrolls in 3 COurse
made up mostly of males . . 138 2.543 22 60 20 31 5 16.9 .3.5 14.5 22.5 3.6

3. I student who enters a
course which has usually
been for the opposite

.

. does so for socializing
..scher than learning . .338 2.362 21 69 29 15 4 '15.2 .0.0 21.0 10.9 2.9

4 -me .ocattona! ..,otirces ire
,-. ( oproprlite 'or ',ales ,

on :.?'erS ire lnly looro-

i

,..,,.Ite sTr 4emales
. 137 3195 15 39 15 54 '4 11) 2 28.5 11.9 39.4 10.2

. .

i ..-,,lop,. Jr,......wel n 1

Jr-l'im "'St NaS -)een *ria.
..-,,i;./ clr ."0 l000site

;el. .... .:p q,;ser.tel :0 m4xe
'eter leides 138 2.428 '2 90 24 ig 3 3.7 58.1 17.4 13.8 2.2

^ t ;'.udent .0" 'co& ,ncom-
flrtaOle ororrim 'Plat
*131 t)eem tPaoltIonal!/ oor
the opposito so, . '38 2.9S 7 47 34 45 5 5 1 34.1 24.6 32.6 3.6

.itron.(41v 3issgree

t )1sa4re
*

, Aoroe

)A ;tron.411, Agree
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1

.S4mmary Of ReSponses By Parents Of Traditional Students To The Opinion Survey

_

Survey Sectiop
ri 7 Frequency of Responses

SD D t, -. A- SA

Percentage

SD 0

of ResoOns

U A

es

SA

7. -1, student will not be
treated fairly In a class
made ma mostly of members
the Opposite sex . . . .. .

13: 2.312 16 85 17 18 2 11.6 61.6 12.3 13.0 1.4

,

8. a student who obtains train-
'log in a field aually domi-
niited by the opposite sex
will not be able to get.a
job in that field 138 2.399 18 72 26

.

19

.

3 13.0 52.2 18.8 13.8 2.2

3. all vocatione programs
should be open 'to all
students 137 4.168 2 8 4 74 49 1.5 5.8 2.9 54.0 35.8

,

1) female students lack 'know-
.

. ledge in math to adequately
complete the requirements of
a trade and industry program% 138 2.101 44 56 25 6 7 31.9 40.6 18.1 4.3 5.1

11. -their school should support
the elimination of sex bias . 137 3.766 6 13 18 70 30 4.4 9.5 13.1 51.1 21,9

12. male students 'ack finger
coordination to Perform
certain skills SuCh as typing 138 2.094 . 43 63 12 16 4, 31.2 45.7 8.7 11.6 2.9

C. A student wno enters a vocation.
4' Program (c'ass) 4n my school
made up of tne ma3ority of the
opposite sex is likely to find
that, the VOCATMNAL. COUNSELOR
will:

.

.

1. use the same admission policy
for all students

. . . . . 138 3.942 1. 6 12 100 19 0.7 4.3 8.7 72.5 13.8

2. counsel tale and female
students lifferently

.

,

137 '2.650 10 72 15 36 4 7.3 52.6 10.9 26.3 2.9

3. Point Out sex oiases toat
brbbably exIst ',I :obs . . 137 3.650 1 13 25 92 6 0.7 9.5 18.2 67.2 4.4

4 emonasize t'ie nionvr salar.e..;
and oenesits to oe Obtained

.

'h ;oDS tnat nave peen trad-
.tionally for men only . . . 137 2.949 7 41 44 42 3 5,1 29.9 32.1 30.7 2.2

5 ilaKe students iware of Possi-
ble problems that they may
encOueter In 1 .!1.5 that nas
tr31itIOnal'1 Oeer 46r one
sex :mi, . . . . 138 3.717 3 10 18 99 8 2.2 7.2 13.0 71.7 5.8

5 encourage ill students tO
complete il' vocational
requirements. . . . 138 3.993 3 S. 8 96 26 2.2 3.6 5.8 69.6 18.8

,

expose students to perions
who have jobs in fields
gs;sally made up Of the
oponsite sex 137 3.423 3 24 33 66 11 2.2 17.5 24.1 48.2 8.0

.1 Irqo

-7 'ir..'

cr'
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Summary Of Responses By Parents Of Traditional Students To The OpinioW.Survey

Survey Section

3. ex0ore 3 .ar.ety of Caroler
30tioili aitn 311 students .

3. demonstrate throunh their
actons t"at vocational
counseling is as imoortant fori
females is it 's for 'tales

10.
try t^ :!'mirate sex tlias In
311 career counselina . .

CC.4rsa1 .i!tn parents of

St4Cents elo seek training in
fields. laminated Ov members
ot tne 0000Site sex.

'2. advise st4dents and parents.
of career ootionS available
-to al' students in vocational
education

0. A student wno enters a votational
orogrem ,classl in my school
made up of the majority of the
opposite sex is likely to find
that the 40CATUNAL PRINCIPAL
will

'SSue a toOlicy statement of
non-discrimination in a11
vocational programs . . .

2. notify students. parents,
counselors, teacners,
Community leaders, 3nd
em01...,vers of compliance witn

'itle 11

3. review ill school bulletins,
admiss'on Policies, gradua-
tion requirements, etc. for
sex olas .

4 nct. Jiscriminate in the uSe
of equipment or "estroom
facilities FOr either sex

5. publ'cize throuah letters
or handbooks to Parents ana
students that all vocational
courses are open to all
students

,0c1 *Joining ;essions FOr
al! sLhool personnel to
eliminate Sex bias . .

SO Strongly Disagree
0 Disagree
; ;ndecided
A Agree

SA ;*.,*ifilly Agree

7 Frequency OF Resonifses

SO ?

Percentage of Responses

S0 10 ASA

137 3.185 5 98 23 1.5. 3.6 6.6 71.5 16.8

137 4,029 1 9 13 28 0.7 4.4 6.6 67.9

138 3.812 21 89 18 2.2 5.1 15.2 64.5 13,0

138' 3.348 21 41 59 11 4.3 15.2 29.7 42.8 8.0

138 3.855 16 91 20 1.4 6.5 11.6 65.9 14.5

136 3.765 26 84 16 1,5 5.9 19.1 61.8 11.8

136 3.551 1 12 47 63 13 0.7 8.8 34.6 46.3 9.6

135 3.489 19 34 71 1.5 14.1 25.2 52.6 6.7

135 3.281 13 22 22 70 9.6 16.3 16.3 51.9 5.9

136 3.787 10 17 89 17 2.2 7.4 12.5 65.4 12.5

133 3.444 16 35 65 11 41 5 12.0 26.3 48.9 8.3

I
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Summary Of Responses By Parents Of Traditional Students To The Opinion Survey

Survey lection t 7 Frequency of-Responses

SD 0 U A SA

Percentage of Responses

SD D U A SA ,

7. interOret the need to eliminate
sex bias to Parents. zommunity
leaders. and Policy maxing
orou0s . . .

8. active!' ..4cr%iit -Eb. 0.1.s ,:lf

thl occt.:te se.. *-,7, ::,):.;iims

whIch *aye seen :riclit'lral'y
*or either males )r 'ema1es .

4. entourage stuaents *.0 1.zmolete

011 mcational oroqram require-

10. punlicite the emiglli-len: cow.
bilities 'n ill vocational
areas for Poth ialeS and
females -

E, A Student who enters a vocational
program c1ass1 in my school made
0 of the majority pf the ooposit
sex ls likely to find that their
FAWLY will:

1. encourage them tventer what-
ever vocational area they wis

2. provide encouragertnt and
supoort if they enter voca-
tional programs tclasses)
which nave in the Past
enrc".ed only males Or only
female,

1. Jemorstrste interest and
SuOdort !is vocational pro-
prams Dy oerSonal Contacts
with the school

A lisc.,ss otential problems
and solutions that may be of
help to them ..... . .

5, be embarrassed if they enroll
in programs that in the past
have Peen chiefly for members
of the opposite sex

6. make 'un of them for their
interest in enrolling in a
class consisting of only
males or only females . . .

133

134

135

136

138

138

136

137

138

136

3.421

3.269

4.44

3.838

3.978

3.812

3.809

3.898

2.188

1.978

4

3

2

4

1

3

1

27

37

17

27

2

6

.

8

8

9

78

77

42

43

10

17

8

20

22

13

17

,

13

59

53

95

90

97

88

87

101

12

6

11

8

26

19

24
,

19

17

15

3

3.0

2.2

1.5

2.9

0.7

.2.2

0.7

19.6

27.2

12.8

20.1

1.5

4.4

5.8

5.8*

6.6

5.9

56.5

56.4

31.6

32.1

7.4

12.5

,

5.8

14.5

16.2

9.6

12.1

9.6

44.4

39.E

/
70.4

66.2

70.3

63....

64.0

73.7

.

8.7

4.4

8.3

4.0

.

19.3

14.0

17.4

13.8

12.5

10.9

2.9

2. 2

SO . Strentily Oiscioree

0 Disagree
* jndec'deg

A Agree

SA Strongly Agree
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Summery Of Responses By Parents Of Traditional Students To The Opinion Survey

Percentage of ResponsesSurvey Section

..

9 7 F..eluemc.; of Responses

7 expect their own career
choice to oe followed rather
than the student's preference
of career.. . . . . . .

138 2.188 35 63 24 11 5 25.4 45.7 17.4

1

8.0

,
.

3.6
6

A ai:t0m,, "n cnance
sex bias attitudes . 135 3.030 ' 33 26 55 6 11,1 24%4 19.3 40.7 4.4

1. stronnly oppose their enroll-
ment :n a field wnicn naS
traditionally oeen Only *or
males or only for females

liD. urge trier* to comole% the
vocational program of their
cnoice

i

138

138

2.217

4.167

27 73

4

.22

8

13

83

3

. 42

19.6

0.7

d

52.9

2.9

15.9

5.8

9.4

60.1

2.2

30.4

P A student who enters a vocation."
al Program (class) in my schooi
made up of the majority of the
opposite sex is likely to feel '

that their MENDS will:

'

1. laugh at them for interest
in enrolling in a class
nonsisting of the oppositesex 138 2.601 17 66 15 35 5 12.3 47.8 10.1 25.4 3.6

2. discourage them by Saying
they will not be able to get
a ;:b in the field in which .

.

.

they hcp.e received training. 137 2.555 17 67 17 32 4 12.4 48:9 12.4 23.4 2.9

3. treat them as an outcast 138 2.101 26 86 15 8 3 18.8 62.3 10.9 5.8 2.2

. encpurai'e thel.-. to enroll .n

the vocational field of the,..
cho'te 137 3.854 -- 11 20 84 22 -- 8.0 14.6 61.3 16.1

S. lisco,.rage them by sayiro .

V'tY 'ack Vie skills Ind .

xnowledne to do well ,n a

:lass isually made jd of
. ',embers of the ooposite sex 138 2.275 20 81 16 21 14.5 58.7 11.6 15.2 --

6. 1iscourage them from tryinc,
something new 137 2.234 19 87 14 14 13.9 63.5 10.2 10.2 2.2

7. tell tnem it will oe easy to
Itino a job in an area usually

neld by members of the
apposite'sex 137 2.474 10 73 35 17 7.3 53.3 25.5 12.4 1.5

8. support change to eliminate
sex bias . 136 3.279 10 20 36 62 7.4 14.71 26.5 45.6 5.9

SO Strongly Disagree
D Disagree
U Undetidell
A Agree

SA Strongly Agree


